JOHN N. HUGHES o
ATTORNEYAT AW O R
PROFESSIONAL SERVICE CORPORATION
124 WEST TODD STREET
FRANKFORT, KENTUCKY 40601

TELEPHONE: (502) 227-7270 INHUGHES@fewpb.net TELEFAX (502) 875-7059

October 18, 2005

Beth O’Donnell

Executive Director

Public Service Commission
211 Sower Blvd.

Frankfort, KY 40601

Re: Case No. 2005-00325

Dear Ms. O’Donnell:

Please file the attached responses to the Commission’s order of August 30, 2005.
Two copies of Item 1, which is made up of five separately bound parts, and Item 8 are
being submitted because of their voluminous size. A copy of this response has been
delivered to the Attorney General.

bmit%byt' ! /Z/
hn N Hughes
124 West Todd St.
Frankfort, KY 40601
502 227-7270
Attorney for Water Service

Corporation of Kentucky




COMMONWEALTH OF KENTUCKY

BEFORE THE PUBLIC SERVICE COMMISSION

Application of Water Service Corporation ) TR 8y ’
of Kentucky for an Adjustment of Rates ) Case No. 2005-00325
)

PETITION FOR CONFIDENTIALITY

Water Service Corporation of Kentucky (WSCK) petitions the Commission
(“Commission”), pursuant to 807 KAR 5:001, Section 7 and all other applicable law, for
confidential treatment of two schedules provided in response to the Commission’s Initial Data
Request.. In support of its Petition, WSCK states as follows:

In accordance with its rules and Kentucky law, the Commission requires certain
information to be filed in support of an application for rate adjustment. Based on the reasons set
forth below, the information in question is entitled to confidential treatment under 807 KAR
5:001, Section 7, and all other applicable law.

Question 3 asks for workpapers and supporting documents related to the pro forma
adjustments. Two of those schedules, included in Item 3, sheet 2 of 27 and sheet 4 of 27 contain
employee sensitive information about wages and salaries. Item 12(a)(5) also requests similar
salary and benefit information. Some of the information on these schedules includes HIPPA
restricted information, which has been blacked out. If the information in these schedules is
released it will create public awareness of personal information of the employees and will
disclose wage rates that may impact the company’s ability to attract and retain employees.

WSCK or Utilities, Inc. do not as a matter of company policy publicly disclose the
information described above, except as required by law or pursuant to a court order or subpoena.

The company’s internal policies are directed toward non-disclosure of the information in




question. In fact, the information will not be disclosed to any personnel, except those who need
to know in order to discharge their responsibilities. The information sought by the Commission
is not information customarily disclosed to the public and is generally recognized as confidential
and proprietary.

There is no significant interest in public disclosure of the attached information. Any
public interest in favor of disclosure of the information is outweighed by the competitive interest
in keeping the information confidential, thereby enabling WSCK to successfully compete for
business in Kentucky and other states. Disclosure of the information in question would put
WSCK at a competitive disadvantage. Moreover, the public interest would be best served by the
nondisclosure of the materials in question-because competition would thereby be promoted.

The information that WSCK seeks to be afforded confidential treatment also constitutes a
trade secret under the two prong test of KRS 365.880: a) the economic value of the information
is derived by not being readily ascertainable by other persons who might obtain economic value
by its disclosure; and, b) the information is the subject of efforts that are reasonable under the
circumstances to maintain its secrecy. Both of the statutory tests are met in this instance. Only
WSCK and Utilities, Inc. are in a position to know its business operations and financial
condition. The economic value of this information is derived by WSCK and it parent
maintaining the secrecy of the information, since its competitors could obtain economic value
through its disclosure.

Pursuant to 807 KAR 5:001, Section 7(3), temporary confidentiality for the enclosed
information should be maintained until the Commission enters an Order as to this Petition. Once
the Order regarding confidentiality has been issued, WSCK would have twenty (20) days to seek

alternative remedies pursuant to 807 KAR 5:001, Section 7(4).




WHEREFORE, WSCK petitions the Commission to treat as confidential all of the

information identified in this Petition. q Z/
%n N. Hughes /

124 West Todd Street
Frankfort, Kentucky 40601
(502) 227-7270 (T)

(502) 875-7059 (F)

Attorney for Water Service
Corporation of Kentucky

Certificate of Service:

A copy of this petition was delivered to David Spenard of the Attorney General’s Office, 1024

Capital Center Dr, Frankfort, KY 40601 the/§ day of ]jtober, Z ;OS. 22

@xf N. Hughey/




WATER SERVICE CORPORATION OF KENTUCKY
Calculation of Pro Forma Operating Expense Charged to Plant

2004 W-2 2004 Taxes
(Allocated) (Allocated)

2004 Benefits per SE.50
(Allocated)

wip [b-2)

Total

Bolt, Gregory
Heck, Travis
Johason, Harvey
Leonard, James
Milis, Wendell
Onkst, James
Partin, Michael
Pickard, Michael
Russell, R
Spurlock Charles
Turmner, John
Yates Jr., Bobby
Cox, David (PT)
Other

Daniel, Carl

‘Total Operating Expense Charged to Plant (from Schedule B)
Total Allocated Salaries, Taxes, and Benefits (from above)
Percentage of Pro Forma Salarics, Taxes, and Benefits to Charge to Plant

Pro Forma Salaries, Taxes, and Benefits for Operators (ftom w/p [b]) <
Percentage of Pro Forma Salaries, Taxes, and Benefits to Charge to Plant

Pro Forma Operating Expense Charged to Plant . .

r

(1) Adjustment to allocation for Daniel, Carl:

|

Total taxes :
Allocation (from revised allocations) ‘ _

- Total allocation taxes r ’
Total benefits

Aliocation (from revised allocations)
Total allocated benefits

Ttem (3) Sheat Y
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' WATER SERVICE CORPORATION OF KENTUCKY :B’Qm (5)] SW Z Of 27 wip [b)

Calcutation of Salucy and Benefits

Total 2004
Annvalized FICA FUTA SUTA Total Health Pension 401(k) 2004 Total
Salary 7.65% 7.000 @ 3% 8,000 @ 7.0% Taxes L at 3% at 4% Other Benefits
—_—

Maintenance
Boli, Gregory
Heck, Travis
Johnson, Harvey
Leonard, James
Mills, Wendell
Onkst, James
Partin, Michael
Pickard, Michael
Russell, R
Spurlock Charles
Turmer, John
Yates Jr., Bobby
Cox, David (PT)
Other

Supervisory
Daniel, Cart

Total Operatar Salary

Operator Allocation

Bolt, Gregory
Heck, Travis

kst, James
Paxtin, Michael
Pickard, Michael
Russell, R
Spurlock Charles
Tumer, John
Yates Jr., Bobby
Cox, David (PT)
Other

Supervisory
Deniel, Carl

Total Operator Allocation

Office

Bexry, Sandra

Peuey, Vivian -
Standifer, Reba - a

Stanis, Veronica

Thomas, Pamela -

Other r

Total Kentucky Office Salary

Total Kentucky Office Allocation

Oper. (soc above) -
Office (sec above)
Computers - per WSC wip (SE.51)
Increase in computer sataries
WSC - per WSC wip (SE.60 revised)
Increase in WSC sataries
Total -

Test Year “

Adjustments (Water/Sewer)

;l's( Year - Oper.

Test Yeur - Office

Test Year-WSC (SE.51) Computer Salaries
Test Year-WSC (SE.60) Taxes

Test Year-WSC (SE.60) Benefits

Adjustinent to payroll taxes for WSC bonuses:

Total payroll taxes (from revised SE.60)
Total WSC salary allocation, including bonuses (from revised SE.60)

Percentage ol payroll laxes 1o salary

Total WSC bonus allocation (from revised Code 1)
Percentage of payroll taxes for bonuses

Amouat of payroll taxes attributable 10 bonuses.




WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (12)(a)(5)
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COMMONWEALTH OF KENTUCKY

BEFORE THE PUBLIC SERVICE COMMISSION

In the Matter of:

APPLICATION OF WATER
SERVICE CORPORATION OF
KENTUCKY FOR AN
ADJUSTMENT OF RATES

CASE NO. 2005-00325

RESPONSE TO FIRST DATA REQUEST OF COMMISSION STAFF TO
THE WATER SERVICE CORPORATION OF KENTUCKY

Water Service Corporation of Kentucky (“Water Service”), by counsel, provides the

following responses to the Commission’s Order of August 30, 2005.

ubmitted by

ohn N. Hughes
124 West Todd St.
Frankfort, KY 40601

Attorney for Water Service
Corporation of Kentucky
Certificate:

I certify that a copy of this respons?as delivered to the Attorney General, 1024 Capital Center

Dr. , Frankfort, K'Y 40601, the/g__Zly of October, 2005.

M N. Hughes




1. Provide monthly usage data for each customer in gallons for the calendar year 2004. The
usage data should be on a computer disc in Microsoft Excel 97 format.
Response: Witness — Kirsten Weeks. Please see the enclosed consumption data for calendar

year 2004, tab 1. The usage data is not available in Microsoft Excel 97 format.




WATER SERVICE CORPORATION OF KENTUCKY

RESPONSE TO ITEM 1 -5 VOLUMES

THREE COPIES PROVIDED




2. a. Provide the current organization chart, showing the relationship between Water
Service and any affiliated companies. Include the relative positions all entities

and affiliates with which Water Service routinely has business transactions.

b. Provide the impact the pending stock purchase of Nuon Global Solutions USA,
Inc. (“Nuon USA”) will have upon the organization chart provided in 2(a).
Response: a. Witness — Kirsten Weeks. Please see the enclosed organization chart, tab
2.
b. Witness — Kirsten Weeks. The only difference in the organization chart

would be at the top. Nuon Global Solutions - USA, Inc. will change to
Hydro Star, LLC.




WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (2)(a)
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3. Provide a complete copy of the workpapers, calculations, and assumptions Water
Service used to develop its pro forma test-period information.

Response: Witness — Kirsten Weeks. Please see the enclosed workpapers used to develop
pro forma test-period information, labeled item (3), sheets 1 through 27, tab 3. In
addition, when the Water Service Corporation of Kentucky (WSCK) acquisition
was booked, it relied on a compilation performed by Gamble, Givens, and
Moody (enclosed as item (3), sheets 1 through 6) for verification of fixed asset
balances. The Company booked these fixed asset balances and the prior owner’s
accumulated depreciation balances. The Company, in this proceeding, has also
included organizational costs that were not booked at the time of acquisition.
However, the prior owner chose to report accumulated depreciation balances at
tax depreciation rates, which depreciates plant too quickly. This creates
overstated accumulated depreciation and understated net plant. Depreciation has
been recalculated (and restated) based on its date in service, at a 2.0%
depreciation rate for water and sewer plant (excluding organization), and a 25%
depreciation rate for vehicles and computers. These depreciation rates and
accumulated depreciation balances are calculated in the ongoing property record
document given in response here (see item (3), sheets 1 through 27, specifically
sheets 20-22). The amortization of contributions and advances in aid of
construction has also been restated. Finally, allocations have been restated to
properly reflect the allocation basis. In the 2004 Water Service Corporation
Distribution of Expenses book, sewer customers had been added in to the
customer equivalent factor, which is the basis for most of the Company’s
allocations. However, WSCK does not have any of its own sewer customers; it
only performs operations for some of the city of Clinton’s sewer customers.
Therefore, these customers should not be included in the Company’s customer
equivalent factor. Revised allocations were computed based on the proper
customer equivalent factor. Item (3), sheets 1 through 27, specifically pages 5
and 6 show the revised allocation to WSCK and where the adjustment was made.
For example, under the first heading, SE.51, most of the allocations are based on
Code 4 (please refer to the allocation book provided with the application). Code

4 does not use customers as a basis for allocation, so the revised amounts are the

same as the original allocation. However, if you were to look at account




4032098, Depreciation — Computer, you will see that this allocation must be
based on a customer equivalent factor, because there is a difference between the
original allocation and the revised allocation. In the “Comments” column, you
will see the comment “in w/p [f]”. Since the filing contains depreciation restated
on a going forward basis based on the plant in service at the time of the test year,
there is no need to restate the trial balance for the adjustment. The correct
depreciation balance will be reflected through the Company’s depreciation
workpaper. This is also the situation, with salaries, benefits, and payroll taxes.

All other allocation adjustments were made to the Company’s trial balance,

which has been enclosed as item (3), pages 1 through 12.
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ATER SERVICE CORPORATION OF KENTUCKY
ncollectible Accounts

est Year / Present Revenues

ncollectible Accounts

ncollectible %

roposed Revenues

ncollectible %

ncollectible Accounts

Tiem (3), Shaat

w/p [a]

Water
1,371,669
16,783

1.22%

2,197,092

1.22%

26,883

\ of 27




WATER SERVICE CORPORATION OF KENTUCKY I‘HJ'Y] ( \7))} SW Z O‘F 27 wip h]

Calculation of Salucy and Benef(its

Total 2004
Anoualized FICA FUTA SUTA Total Health Pension 401(k) 2004 Total
Salary 7.65% 7.000 @ 8% 8.000 @ 7.0% Taxes lnsurance 3% atd% Other Benefus

Maintenance
Boly, Gregory
Heck, Travis
Johason, Harvey
Leonard, James
Mills, Wendeli
Onkst, James
Partin, Michael
Pickard, Michael
Russell, R
Spurlock Charles
Tumer, John
Yacs Jr., Bobby
Cox, David (PT)
Other

Supeevisory
Daniel, Carl

Totat Operator Salary

Operator Allocation

Bolt, Gregory
Heck, Travis
Johnsoa, Harvey
Leonard, James
Mills, Wendzll
Onkst, James
Partin, Michael
Pickard. Michael
Russell, R
Spurlock Charles
Turser, John
Yates Jr., Bobby
Cox, David (FT)
Other

Supervisory
Daniel, Car{

Total Operator Allocation

Office

Bemy, Sandra

Petrey, Vivian -
Standifer, Reba - .

Stanis, Veronica

Thomas, Pamefa

Other

Total Kentucky Office Salary

Total Kentucky Office Allocation

Oper. (sec above)
Office (sex above)
Computers - per WSC wip (SE.51)
Increase in computer salaries
WSC - pes WSC wip (SE.60 revised)
Increase in WSC salarics
Total -

Test Year

Adjustments (Water/Sewer)

e FIENTIAL
Test Year - Office En“
Test Year-WSC (SE.51) Computer Salaries

Test Year-WSC (SE.60) Taxes

Test Year-WSC (SE.60) Benefits

Adjustiment 1o payroll taxes for WSC bonuses:

Total payroll taxes (from revised SE.60)
Total WSC salary allocation, including banuses {from revised SE.60)

Percentage of payroll (axes 1o salary

Total WSC bonus allocation (from revised Code 1)
Puccentage of payroll faxes for bonuses

Amouat of payroll taxes attributable (0 bonuses




WATER SERVICE CORPORATION OF KENTUCKY

Using 2004 Customer Equivalent Numbers

Allocation of Kentucky Office

Water Service Corporation of Kentucky

Total

Thm (3), Shedt 3ot 21

wip [b-1]
C.E. Cust %
4,085 100.00%

3,085 T0000%




WATER SERVICE CORPORATION OF KENTUCKY
Calculation of Pro Forma Operating Expense Charged to Plant

2004 W-2 2004 Taxes
(Allocated) (Allocated)

2004 Benefits per SE.50
(Allocated)

wip [b-2]

Total

Bolt, Gregory
Heck, Travis
Johnson, Harvey
Leonard, James
Milis, Wendell
Onkst, James
Partin, Michael
Pickard, Michael
Russell, R
Spurlock Charles
Turner, John
Yates Jr., Bobby
Cox, David (PT)
Other

Daniel, Carl

Total Operating Expense Charged to Plant (from Schedule B)
Total Allocated Salaries, Taxes, and Benefits (from above)

Percentage of Pro Forma Salaries, Taxes, and Benefits to Charge to Plant

Pro Forma Salaries, Taxes, and Benefits for Operators (ftom w/p [b]) <
Percentage of Pro Forma Salaries, Taxes, and Benefits to Charge to Plant

Pro Forma Operating Expense Charged to Plant

(1) Adjustment to allocation for Daniel, Carl:
Total taxes
Allocation (from revised allocations)
Total allocation taxes i

Total benefits
Allocation (from revised alfocations}
Total allocated benefits

Trem (3), Shaek H of 27

T




WATER SERVICE CORPORATION OF KENTUCKY

Revised Allocations

SE.SI1

Account
Number

6019045
6369007
6369009
6369012
6759003
6759016
6759051
6759115
4032098

SE.51

Account
Number

6599090

SE.60

Account
Number

6019000
6019030
6019045
6019053
6019050
6019070
6019071
6708001
6338001
6329002
6369003
6369005
6369006
6369007
6369008
6369009
6319011

6329013
6329014
6369012
6369090
6049010
6049011

6049012
6049015
6049020
6049050
6049055
6049060
6049065
6049066
6049067
6049070
6045080
6049090
6599090
6759001

6759002
6759003

Account
Name

Computer Salaries

Computer Maint
Computer-Amort & Prog. Cost
Internet Supplier

Computer Supplies
Microfilming

Computer Supplies - Billing
Office Comp Phone Line
Depreciation - Computer

Account
Name

Other Insurance

Account
Name

Non-Utility Salaries

Cap Sal - Admin
Sal-Computer

Sal-1L Office

Salaries - Office

Sal-IL Customer Service
Sal-IL Office Exempt
Agency Expense

Legal Fees

Audit Fees

Temp Empl.

Payroll Services

Employ Finder Fees
Computer Maint

Director Fees
Computer-Amort & Prog. Cost
Engineering Fees
Accounting Studies

Tax Return Review
Internet Supplier

Other Qutside Services
Health Ins. Reimb
Employee Ins. Deductions
Health Costs & Other
Dental Ins. Reimbursements
Pension Contributions
Health Ins. Premiums
Dental Premiums

Term Life Ins.

Term Life Ins. - OPT
Depend Life Ins.- OPT & AFLAC
AFLAC

ESOP Contributions
Disability Insurance

Other Emp Pens & Benefits
Other Insurance

Publ Subscriptions & Tapes
Answering Serv

Computer Supplies

Original Allocation

Revised Allocation

10 WSCK to WSCK Difference
9,730 9,730
2,727 2,727 -
1,021 1,021 -
385 385 -
949 949
734 734 -
1,141 1,141 }
2,602 2,435 167
19,289 19,122 167
Original Allocation Revised Allocation
to WSCK 1o WSCK Difference
68,321 67,228 1,093
Original Allocation Revised Allocation
to WSCK to WSCK Difference
32,097 29,306 2,791
202 185 17
71 70 7
3,985 3,638 347
34 31 3
880 804 76
1,066 973 93
3 3 -
952 869 83
3,216 3,009 207
9s1) (890) 61)
78 73 5
272 254 18
1,462 1,364 98
672 629 43
19 18 1
135 127 8
3 3 -
1 1 -
1,925 1,796 129
56 53 3
105 98 7
157 143 14

Tiem (3),5hex 5 o7 217

wip [c]

Comments

allocation based on code 4
allocation based on code 4
allocation based on code 4
allocation based on code 4
allocation based on code 4
allocation based on code 4
allocation based on code 4
allocation based on code 4
in w/p [f]

Comments

in TB - insurance

Commeants

N/A

N/A

N/A

N/A

in w/p {b]

N/A

N/A

in TB - uncollectibles
in TB - outside services
in TB - outside services
in TB - outside services
in TB - outside services
in TB - outside services
N/A

N/A

N/A

N/A

N/A

in TB - outside services
N/A

N/A

in w/p [b]

in w/p [b]

in w/p [b]

in w/p [b]

in w/p [b]

in w/p [b]

in w/p [b]

in w/p [b}

N/A

N/A

N/A

in w/p [b)

in w/p (b}

in w/p [b]

N/A

in TB - office supplies
N/A

N/A



6759004
6759005
6759006
6759008
6759009
6759010
6759011
6759013
6759014
6759016
6759007
6759012
6759051
6759090
6759110
6759111
6759115
6759120
6759125
6759130
6759160
6759190
6759135
6759210
6759220
6759230
6759250
6759260
6759290
6759330
7048050
7048055
7758370
7758380
7758390
6759018
6759430
6509090
4032090
4032091
4032093
4032098
4081303
4081121
4081201
4091060
4091128
4091050
4091000
4101000
4191010
4131020
4141040
4192000
4201000
4261000
4272090

Printing & Blueprints
Postage

UPS & Air Freight

Xerox

Off Supply Stores

Reim of Off Emp Exp.
Envelopes

Cleaning Supplies
Memberships

Microfilming

Printing Customer Service
Bill Stock

Computer Supplies - Biiling
Other Office Expense
Office Telephone

Office Telephone - Long Dist
Office Comp Phone Line
Office Electric

Office Water

Office Gas

Office Fax Phone Line
Office Utilities - Other
Operators Telephones
Office Cleaning Serv
Landscaping, Mowing,Snow
Office Garbage Removal
Decor & Repaint Structures
Repair Off Mach & Heating
Other Office Maint
Memberships - Company
Employees ED Expenses
Office Education/Train Exp
Meals & Related Exp

Bank Serv Charges

Other Misc General
Operators - Other Office Exp
Sales/Use Tax Exp.

Other Trans. Exp.
Depreciation - Office Struct.
Depreciation - Office Furn.
Depreciation - Telephones
Depreciation - Computer
Franchise Tax

Real Estate Tax

FICA Expense

SUTA-IL

SUTA-NC

FUTA

Income Taxes - Federal
Deferred Inc. Taxes - Federal
Interest Income

Rental Income

Sale of Trans Equipment
Interest - Interco.

Interest During Const

Misc. Income

S/T Int Exp Other

350 328 22

224) (24) .

553 553 -
319 298 21
88 457 31
38 35 3
2,880 2,695 185
48 45 3
12 11 1
128 120 8
1,084 1,014 70
122 114 8
81 76 5
533 499 34
116 108 8
168 157 1
576 539 37
621 581 40
38 35 3
54 51 3
1,027 962 65
18 17 i
58 54 4
527 493 34
119 109 10
4,570 4172 198
303 276 27
57 54 3
1,476 1,381 95
1,460 1367 93
59 56 3

3 3 -
1,343 1257 86
3,400 3,182 218
148 139 9
46 43 3
8,881 8,450 431
(346) (324) @2)
(62) (58) 4)
77.518 71,682 5336

Tiem (3), Sheet o 0f 27

in TB - office supplies
N/A

N/A

in TB - office supplies
in TB - office supplies
in TB - office supplies
in TB - office supplies
in TB - office supplies
in TB - office supplies
N/A

in TB - office supplies
in TB - office supplies
N/A

in TB - office supplies
in TB - office utilities
N/A

N/A

in TB - office utilities
in TB - office utilities
in TB - office utilities
N/A

N/A

N/A

in TB - office supplies
in TB - office supplies
in TB - office supplies
N/A

in TB - office supplies
in TB - office supplies
in TB - miscellaneous
in TB - miscellaneous
in TB - miscellaneous
in TB - miscellaneous
in TB - miscellaneous
in TB - miscellaneous
in TB - maintenance and repair
N/A

N/A

in w/p [f]

in w/p {f]

in w/p [f]

N/A

N/A

in TB - taxes other than income
in w/p [b]

in w/p [b]

N/A

in w/p [b]

N/A

N/A

N/A

N/A

N/A

in TB - interest

N/A

in TB - miscellaneous
in TB - interest



WATER SERVICE CORPORATION OF KENTUCKY

' Rate Case Expense
'Legal Fees
Customer Notices (2 notices):

Postage 8,389
Stock 8,389 =

customers x $0.37
notices x (.0526)

Fed Ex, mailings, postage, and miscellaneous costs

# of Trips/
Personnel Cost Nights
Travel
Airfare 2 350 3
Hotel/Meals 2 180 6
' Rental Car 200 3
Water Service Personnel
hours rate $
. KEW 750 $ 39 29,250
SWD 250 $ 29 7,250
SML 100 $ 73 7,300
' LAC 25 $ 96 2,400
l Total

Cost of Capital Witness (AUS Consultants)

Total Cost of current case

Amortized over 3 years

'Amortization Expense per year

Tiem (3) Shagt 107 27

Total

20,000

6,208

883

15,000

2,100
2,160
600

46,200

25,000

118,151

39,384

Water

wip [d]

Sewer

|'$ 39384

$
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I'VATER SERVICE CORPORATION OF KENTUCKY wip [e]
Calculation of Taxes Other Than Income Taxes

' Water

est Year

Utility/Commission Tax 3 11,453
Real Estate Tax 63.038
Personal Property Tax 2,209
Gross Receipts Tax -

Franchise Tax 11,943
Payroll Taxes 47,659
Total $ 136,302

ro Forma Present

Hi

Payroll Tax Increase 7,469

Adjustment $ 7,469

®ro Forma Proposed

Gross Receipts Increase $ 141,983
3.00%

Adjustment $ 4,259

Utility/Commission Tax Increase 141,983
0.77%
1,088




WATER SERVICE CORPORATION OF KENTUCKY
Depreciation Expense

Gross Plant
Add:
Pro forma projects
Actual and estimated general ledger additions
Actual and estimated capitalized time addtions
Less:
Land
Organization
Computers
Pro forma project retirements
Vehicles
Net:
Plant Depreciation @
Vehicles
Vehicle Depreciation @

Computers

Computer Depreciation @

Depreciation allocated from WSC

Total Depreciation

CIAC

Amortization @

AIAC

Amortization @

2.00%

25.00%

25.00%

2.00%

2.00%

Trem (3) Sheet 9 oF 27

w/p (f]

Water

6,994,408

995,597
175,388
64,299

(20,044)
(163,991)
(13,282)
(559,367)
(399,123)
7,073,886

141,478

399,123

99,781

13,282

3,320

5,239

249,818

(58,029)

(1,161

(113,081)

(2,262)




Calculation of Income Taxes

' WATER SERVICE CORPORATION OF KENTUCKY Ttem (3) Sheat 10 of 27 wip el

l WATER Pro Forma Pro Forma
Present Proposed

State Income Taxes
l Total Revenue $ 1,391,624 $ 2,206,947
Maintenance Expense 689,141 689,141
General Expense 508,081 508,081
Depreciation & Amortization 246,396 246,396
Taxes Other Than Income 143,771 149,118
Income from Management Services N (25,629) (25,629)
Interest Expense 211,741 211,741
Taxable Income $ (381,875) $ 428,101

State Tax Rate
First $25,000 @ 4.0% (15,275) 1,000
$25,001 to $50,000 @ 5.0% 1,250
$50,001 to $100,000 @ 6.0% 3,000
$100,001 to $250,000 @ 7.0% 10,500
Over $250,000 @ 8.0% 14,248
Total State Income Taxes $ (15,275) $ 29,998
Federal Taxes

Taxable Income before taxes $ (381,875) $ 428,101
Less: State /T (15,275) 29,998
Federal Taxable Income (366,600) 398,103
Federal Tax Rate 34% 34%
Total Federal Taxes $ (124,644) $ 135,355
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UTILITIES, INC. AND SUBSIDIARIES

Capital Structure at December 31, 2004 w/p [h-1]
Annual
December 31, Interest Capital
2004 Expense Structure
COMMON SHAREHOLDERS' EQUITY:
Common shares, $.10 par value; authorized 1,000 and;
20,000,000 shares, issued 1,000 and 6,524,104
shares, respectively; O and 245,490 shares reserved
for stock options, respectively $ 100
Paid-in capital 24,261,656
Retained earnings ($42,152,239 restricted
at December 31, 2003) 67,825,751
Note receivable from parent (2,650,000)
Other Comprehensive Income (473,910)
Total Common Shareholder's Equity $ 88,963,597 44.09%
LONG-TERM DEBT:
Collateral trust notes -
5.41%, $7,142,857 due in annual instaliments $ 50,000,000 2,705,000
beginning in 2006 through 2012
9.16%, $1,000,000 due in annual instaliments
through 2006 2,000,000 183,200
9.01%, $1,500,000 due in annual installiments
through 2007 4,500,000 405,450
7.87%, due June 1, 2005 15,000,000 1,180,500
8.42%, $5,857,143 due in annual installments
beginning in 2009 through 2015 41,000,000 3,452,200
Other long-term debt -
8.10% to 8.96% promissory notes payable to bank 303,215 26,152
due in monthly installments through 2017
Amortization of Debt and Acquisition Expense 254,504
Total Long-Term Debt $ 112,803,215  $ 8,207,006 55.91%
TOTAL CAPITALIZATION $ 201,766,812 100.00%
COST OF DEBT 7.28%




WATER SERVICE CORPOKATION OF KENTUUKY

Pro Forma Interest Expense

Pro Forma Present Rate Base
Debt Ratio

Embedded Cost of Debt

Pro Forma Interest Expense

Water

5,205,581

5591%

7.28%

211,741

Them

(3),5hﬂf 12 of 27

w/p [h]



WATER SERVICE CORPORATION OF KENTUCKY I-}({m ( 3) ) ohewt |3 01) 2T wip i

Calculation of Working Capital

Water
Test Year
Maintenance Expenses $ 659,199
General Expenses 393,433
Taxes Other Than Income 136,302
Total $ 1,188,934
Working Capital 45/360 $ 148,617
Pro Forma Present
Maintenance Expenses $ 689,141
General Expenses 508,081
Taxes Other Than Income 143,771
Total $ 1,340,992
Working Capital 45/360 3 167,624
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WATER SERVICE CORPORATION OF KENTUCKY wip [k]
Retirements Made for Pro Forma Plant

Total
Project Cost of 75% Water
Description Project Retirement

Replace 100 year old clear well tank (engineering) $ 34,070 $ 25,553
Replace 100 year old clear well tank (generator) 56,784 42,588
Replace 100 year old clear well tank (building and site work) 63,598 47,699
Replace 100 year old clear well tank {electrical) 39,749 29,812
Replace 100 year old clear well tank (bolted steel clear wetl) 111,853 83,890
Replace 100 year old clear well tank (stainless steel aerator) 28,392 21,294
Replace 100 year old clear well tank (high service booster pumps) 28,392 21,294
Replace 100 year old clear well tank (telemetering and piping) 56,784 42,588
Rebuild 100 meter base settings 47,792 35,844
Rebuild 100 meter base settings 23,446 21,335
Replace 10% of WSCK's water meters 32,268 24,201
Replace 2" water main at 42nd St and Winchester Ave 28,794 21,596
Replace valve actuators in pipe gallery 48,000 36,000
Resurface WTP driveway 12,500 9,375
Replace filter backwash troughs 52,475 39,356
Replace filter pump starters and plant electrical panel 9,500 7,125
CL17 free chlorine process analyzer 2,453 1,839
Laboratory turbidimeter 1,553 1,164
KTO: Dr 5000 Spectro 5,320 3,990
Replace building roof in Middlesboro 55,000 41,250
Repair/replace building roof in Clinton 2,100 1,575

688,722 $ 559,367

@
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WATER SERVICE CORPORATION OF KENTUCKY w/p [o]
Piant Restatement
Through Acquisition

Year Placed Years in
in Service Date Acq. Cost Service Depr. Rate Acc. Depr. Net Plant Fully Deprec.
Plant
Land 1981 1/1/1981 3,257.48 21.25 0.0% - 3,257.48 No
Land 1981 1/1/1981 596.00 21.25 0.0% - 596.00 No
Land 1981 1/1/1981 1,234.50 21.25 0.0% - 1,234.50 No
Common 1985 11/21/1985 13,478.20 17.25 2.0% 4,649.98 8.828.22 No
Common 1985 11/21/1985 185,476.30 17.25 2.0% 63,989.32 121,486.98 No
Common 1985 11/21/1985 2,641.38 17.25 2.0% 911.28 1,730.10 No
Common 1985 11/21/1985 6,336.72 17.25 2.0% 2,186.17 4,150.55 No
Common 1985 11/21/1985 30,123.53 17.25 2.0% 10.392.62 19,730.91 No
Common 1985 11/21/1985 194,242.01 17.25 2.0% 67,013.49 127,228.52 No
Common 1985 11/21/1985 25,622.80 17.25 2.0% 8.839.87 16,782.93 No
Common 1985 11/21/11985 334.189.62 17.25 2.0% 115,295.42 218,894.20 No
Common 1985 11/21/1985 £3.680.34 17.25 2.0% 4,719.72 8.960.62 No
Common 1985 1172171985 10,164.72 17.25 2.0% 3,506.83 6,657.89 No
Common 1985 11/21/1985 312,686.93 17.25 2.0% 107.876.99 204,809.94 No
Common 1985 11/21/1985 125,585.14 17.25 2.0% 43,326.87 82,258.27 No
Common 1985 11/21/1985 2,264.076.47 17.25 2.0% 781,106.38 1,482,970.09 No
Common 1985 11/21/1985 283.658.51 17.25 2.0% 97,862.19 185,796.32 No
Common 1985 11/21/1985 40,452.80 17.25 2.0% 13,956.22 26,496.58 No
Common 1985 11/21/1985 515,437.63 17.25 2.0% 177,825.98 337.611.65 No
Common 1985 11/21/1985 78.560.82 17.25 2.0% 27,103.48 51,457.34 No
Common 1985 11/21/1985 370,692.25 17.25 2.0% 127,888.83 242,803.42 No
Common 1985 1172171985 70,195.28 17.25 2.0% 24,217.37 45,971.91 No
Common 1985 1172171985 145,967.76 17.25 2.0% 50,358.88 95,608.88 No
Common 1985 11/21/1985 19,188.32 17.25 2.0% 6,619.97 12,568.35 No
Common 1985 11/21/1985 129,343.47 17.25 2.0% 44,623.50 84,719.97 No
Common 1985 11/721/1985 21.885.34 17.25 2.0% 7.550.44 14,334.90 No
Common 1997 713171997 6,000.81 525 2.0% 630.09 5370.72 No
Common 1997 /3111997 677.84 5.25 2.0% 7117 606.67 No
Common 1997 7/31/1997 39,951.21 5.25 2.0% 4,194.88 35,756.33 No
Common 1997 3171997 18,022.24 5.25 2.0% 1,892.34 16,129.90 No
Common 1997 7/31/1997 29,151.79 5.25 2.0% 3,060.94 26,090.85 No
Common 1997 7/31/1997 34,478.84 5.25 2.0% 3,620.28 30.858.56 No
Common 1997 7/31/1997 682.50 5.25 2.0% 71.66 610.84 No
Common 1997 7/31/1997 33,053.68 525 2.0% 3,470.64 29,583.04 No
Common 1997 7/31/1997 6,843.71 5.25 2.0% 718.59 6,125.12 No
Common 1997 7/31/1997 12,226.94 5.25 2.0% 1,283.83 10,943.11 No
Common 1997 7/31/1997 337.29 5.25 2.0% 3542 301.87 No




Ttem (3), Shar 140727

Year Placed Years in
in Service Date Acq. Cost Service Depr. Rate Acc. Depr. Net Plant Fully Deprec.
Common 1997 71311997 25,347.95 5.25 2.0% 2,661.53 22,686.42 No
Common 1997 713111997 7,520.74 5.25 2.0% 789.68 6,731.06 No
Common 1997 7/31/1997 20,637.80 5.25 2.0% 2,166.97 18,470.83 No
Common 1997 7/31/11997 3,041.00 5.25 2.0% 319.31 2,721.70 No
Common 1997 7/3171997 854.21 5.25 2.0% 89.69 764.52 No
Common 1997 7/31/1997 8.920.93 5.25 2.0% 936.70 7,984.23 No
Common 1997 7131/1997 18,713.80 5.25 2.0% 1,964 .95 16,748.85 No
Common 1997 73171997 42,319.97 5.25 20% 4,443.60 37,876.37 No
Common 1997 773171997 117,894.63 5.25 20% 12,378.94 105,515.69 No
Common 1997 13171997 2,383.00 5.25 2.0% 250.22 2,132.79 No
Common 1997 7131/1997 454.00 5.25 2.0% 47.67 406.33 No
Land 1997 7/3171997 840.80 5.25 0.0% - 840.80 No
Land 1997 713111997 6,853.00 5.25 0.0% - 6,853.00 No
Land 1997 713111997 628.83 5.25 0.0% - 628.83 No
Land 1997 713111997 1,025.44 5.25 0.0% - 1,025.44 No
Land 1997 7/31/1997 5.496.00 5.25 0.0% - 5.496.00 No
Land 1997 713141997 112.00 5.25 0.0% - 112.00 No
Vehicie 1997 773141997 91,200.55 5.25 25.0% 91,200.55 - Yes
Vehicle 1997 713111997 23,193.71 5.25 25.0% 23,193.71 - Yes
Vehicle 1997 7/31/1997 30,641.95 5.25 25.0% 30,641.95 - Yes
Vehicle 1997 13111997 3,289.00 5.25 25.0% 3,289.00 - Yes
Vehicle 1997 7311997 626.00 5.25 25.0% 626.00 - Yes
Vehicle 1999 7/1/1999 23.723.00 325 25.0% 19,274.94 4,448.06 No
Common 2000 12/172000 69,976.00 2.25 2.0% 3,148.92 66,827.08 No
Vehicle 2000 1/1/2000 21,601.00 2.25 25.0% 12,150.56 9.450.44 No
Vehicle 2000 3/1/2000 24,098.00 2.25 25.0% 13,555.13 10,542.88 No
Vehicle 2001 3/1/2001 32,326.00 1.25 25.0% 10,101.88 22,224.13 No
Organization 2002 36,282.69 025 0.0% - 36,282.69 No
TT6,000,203.17 2,044,103.48 3,956,099.69

Advances in Aid of Construction

Common 1991 7/15/1991 11,611.30 11.25 20% 2,612.54 8,998.76 No
Common 1993 12/15/1993 1,938.50 9.25 2.0% 358.62 1,579.88 No
Common 1995 /1171995 5.579.76 725 2.0% 809.07 4,770.69 No
Common 1995 3/15/1995 2221875 725 2.0% 3.221.72 18,997.03 No
Common 1995 3/15/1995 7,500.00 7.25 20% 1,087.50 6,412.50 No
Common 1997 7/14/1997 8,730.50 525 2.0% 916.70 7.813.80 No
Common 1997 6/30/1997 23,736.03 5.25 2.0% 2,492.28 21,243.75 No
Common 1999 8/25/1999 10,148.14 3.25 2.0% 659.63 9,488.51 No
Common 2000 10/2/2000 1,866.20 2.25 2.0% 83.98 1,782.22 No
Common 2000 4/17/2000 11,617.18 2.25 2.0% 522.77 11,094.41 No
Common 2000 2/16/2000 8,134.17 2.25 2.0% 366.04 7,768.13 No
113,080.53 13,130.85 99,949.68

Contributions in Aid of Construction

Common 1988 711271988 9,255.00 14.25 2.0% 2,637.68 6,617.33 No
Common 1990 19,145.65 12.25 2.0% 4,690.68 14,454.97 No
Common 1990 2,885.35 12.25 2.0% 706.91 2,178.44 No
Common 1992 4/1211992 38,770.04 10.25 2.0% 7.947.86 30,822.18 No
Common 1994 6/26/1994 3.600.00 8.25 2.0% 594.00 3,006.00 No
Common 1997 212711997 592.40 5.25 2.0% 62.20 530.20 No
Common 1998 4/20/1998 6,393.40 4.25 2.0% 543.44 5,849.96 No
Common 1998 42711998 3,543.75 4.25 2.0% 301.22 3,242.53 No
Common 1999 8/31/1999 5,087.76 3.25 2.0% 330.70 4,757.06 No
89,273.35 17.814.69 71,458.66
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WATER SERVICE CORPORATION OF KENTUCKY w/p [q]
Expenses & UPIS Allocated to the City of Clinton Sewer Operations

Expense Reductions Amount
Salaries $ (16,852)
Payroll taxes (1,616)
Benefits (3,792)
Transportation exp. (1,118)
Vehicle depreciation (2,252)
Total expense reduction $ (25,629)

Rate Base Reductions Amount
UPIS - Vehicles $ (15,884)
Accum. Dep. - Vehicles 11,362
Total rate base reductions $ (4,522)




WATER SERVICE CORPORATION OF KENTUCKY
Allocation between subsidiaries

Customer Percent to
Subdivision Equivalents total
Middlesboro 3,261 79.83%
Clinton 824 20.17%
4,085 100.00%

Trom (3) Shast 24 of 27

w/p [q][1]



WATER SERVICE CORPORATION OF KENTUCKY
Basis for Salary Allocation

Ttem (5)/ Sheet 25 of 27

w/p [q]2]

Percent Total Percentage
Percent Percent Allocated to Allocated to
Allocated to Allocated to Clinton Sewer Clinton Sewer

Employee WSCK Clinton Operations Operations
Leonard, James 100.00% 20.17% 25.00% 5.04%
Pickard, Michael 100.00% 100.00% 25.00% 25.00%
Turner, John 100.00% 100.00% 25.00% 25.00%
Daniel, Carl 6.22% 20.17% 25.00% 031%



WATER SERVICE CORPORATION OF KENTUCKY
Calculation of Salary and Benefits Allucated to the City of Clinton Sewer Operations

Thm (3) ohait 26 07l

Fotal 2004
Annualized FICA FUTA SUTA Fotal Heatth Pension 401(k) 2004 Total
Salary 7.65% 7.000 @ 8% 8,000 @ 7.0% Taxes Insurance at 3% at 4% Other Benefits
Maintenance
Leonard, James 54,972 4.205 56 560 43821 4332 1.649 2,199 387 8.567
Pickard, Michael 24,224 1853 56 560 2,469 4,332 727 969 387 6.415
Turner, John 30,i64 2.308 56 560 2924 4,332 905 1.207 387 6.830
Supervisory
Danel, Carl 153,920 7.682 56 216 7954 4332 4,618 6,157 87 15493
Total Operator Salary 263.280 16,048 224 1,896 18.168 17,328 7,898 10,531 1,548 37.306
Operator Allocation
Leonard. James 2,772 212 3 28 243 218 83 1t 20 432
Pickard, Michaet 6.056 463 14 140 617 1,083 182 242 97 1.604
Turner, John 7.541 577 4 140 731 1,083 226 302 97 1,708
Supervisory
Daniel. Carl 483 24 0 f 25 14 14 19 1 49
Total Operator Allocation 16.852 1,276 31 309 1,616 2.398 506 674 214 3.792




WATER SERVICE CORPORATION OF KENTUCKY
Transportation Allocation

Total WSCK Operator's Salaries
Total WSCK Operator's Salaries Allocated to City of Clinton Sewer Operations

Total WSCK Transportation Expense
Percent to Total Allocated to City of Clinton Sewer Operations
Total WSCK Transportation Expense Allocated to Clinton Sewer Operations

Total WSCK Vehicle Depreciation
Percent to Total Allocated to City of Clinton Sewer Operations
Total WSCK Transportation Expense Allocated to Clinton Sewer Operations

Total WSCK Vehicle
Percent to Total Allocated to City of Clinton Sewer Operations
Total WSCK UPIS Allocated to Clinton Sewer Operations

Total WSCK Accumulated DepreciationVehicle
Percent to Total Allocated to City of Clinton Sewer Operations
Total WSCK Accumulated Depreciation Vehicle Allocated to Clinton Sewer Operations

Thm (3) Shar 21 07 21

wip [q][4]
Percent to
Amount total
$ 406,601 96.02%
16,852 3.98%
$ 423,453 100.00%
$ 28,084
3.98%
3 1,118
3 56,586
3.98%
h) 2,252
$ 399,123
3.98%
$ 15,884
$ (285,506)
3.98%
$ (11,362)



WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (3), SHEETS 1 THROUGH 6
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independent Accountant’s Report

To the Stockholders and Members
of U.S. Utilities, Inc. and Affiliates
Charleston, South Caroalina

We have compiled the accompanying combining balance sheet of U.S. Utilities, Inc. (an S-Corporation) and
affiliates as of July 31, 2001, and the related statement of operations for the seven month period then ended, and
the accompanying supplementary information contained in Schedules 1 through 5, which are presented only for
supplementary analysis purposes, in accordance with Statements on Standards for Accounting and Review
Services issued by the American Institute of Certified Public Accountants.

A compilation is limited to presenting in the form of financial statements information that is the representation of
management. We have not audited or reviewed the accompanying financial statements and, accordingly, do not
express an opinion or any other form of assurance on them.

generally accepted accounting principles. If the omitted disclosures and statement of cash flows were included in
the financial statements, they might influence the user’s conclusions about the Company'’s financial position, results

of operations, and cash flows. Accordingly, these financial statements are not designed for those who are not
informed about such matters.

September 26, 2001

———
' Management has elected to omit substantially all of the disciosures and the statement of cash flows required by
i o
3
1 [N l/lf
' Charleston, South Caralina BWM mﬁw m% ¢

_
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Utilities of Kentucky, Inc.

Income Statement & Balance Sheet
1/1/01 - 7/31/01

Ci.l 1 5



Utilities of Kentucky I+€jﬂ (5)/ SW 3 O'l: (.0

Balance Sheet
July 31, 2001

ASSETS
Current Assets
Checking/Savings
Cash-Fifth Third

See Accountant's Report

S 30,116.69
' Cash-Middleshoro Federal 3,650.22
Cash-Ptant Petty Cash 5,000.00
l Total Checking/Savings 38,766.91
Accounts Receivable
Customer Receivables 153,036.65
' A/R Accrued Billing 75,046.67
Total Accounts Receivable 228,083.32
. Other Current Assets
Due to/from GA Water & Sewer 54,800.00
Due to/from Utilities of SC 220,768.78
. Inventory 85.866.15
' Total Other Current Assets 361,434.93
Total Current Assets 628,285.16
' Fixed Assets
Organizational Costs 36,282.69
' Utility Plant in Service 5,963,920.48
Construction WiP 10,880.63
Utility Plant Aquistion Adjust 114,907.25
' Accum Degpreciation Plant in Service (2.743,466.04)
Total Fixed Assets 3,382,525.01
' TOTAL ASSETS 4,010,810.17
l LIABILITIES & EQUITY
Liabilities .
" Due to/from SC Water & Sewer 1,006,060.65
l Due to/from US Utilities 26,461.58
QOther Accrued interest 17,931.46
Accrued Expense Payable 21,106.82
' Accrued Liability - Fern Lake 69,254.94
: Tax Collections Payable 5,130.48
Customer Deposits 79,816.34
l Notes Payable - Auto Loans 74,385.54
Total Current Liabilities 1,300,147.81

—
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* o Utilities of Kentucky
Balance Sheet
July 31, 2001

Long Term Liabilities
Notes Payable - Clinton Bldg
Notes Payable - Carolina First
Notes Payable - C. First Late Fees
Acc Int Payable - Carolina First

23,000.00
2,788,918.73
43,965.85
185,511.14

Total Notes Payable 3.011,395.72

Other Long Term Liabilities
Customer Advances for Construct 97,453.13

Total Long Term Liabilities 97,453.13

Total Liabilities 4,408,996.66
Equity
Contribution In Aid of Construct
Common Stock

89,273.35
1,000.00
657,302.94
(19,489.26)
(1.126.,273.52)

I
'- Total Equity (398,186.49)
——

Retained Earnings
Net Income/(Loss)
Prior Period Adjustments

TOTAL LIABILITIES & EQUITY $ 4,010,810.17

See Accountant's Report
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Asset Depreciation Short Report - Sorted by - ASSET A/C#
Company: UTILITIES OF KENTUCKY
1 - FEDERAL
Range: EQUIPMENT - EQUIPMENT - VEHICLE . VEHICLES

Year Snd: 12/21/01

File: HAUS UTILITIES\WASSETSWTILITIES OF KENTUCKY

Them (3), St 5 of b

Include: All assets

Page: 1!

Data: Ce1am

T.me:

includes Section 173

13:33:33

Date Acgq Description Meth/Life Cost Sec. 179 Deor Basis Beg A/Depr Curr Depr End A/C:
ASSET A/C#: EQUIPMENT - EQUIPMENT
l 07/31/97 SHOP EQUIP. - MIDDLES MA200/ 7.00 6.000.81 0.00 6.000.81 4,126.34 31062 4,436
07131197 SHOP EQUIP- CLINTON MA200/ 7.00 677.84 0.00 677.84 466.10 35.09 501
07/31/97 TOOLS SHOP - MIDDLES MA200/ 7.00 39,951.21 0.00 39.951.21 27.471.66 2.068.04 29.53%
' 07/31/97 TOOLS SHOP - CLINTON MA200/ 7.00 18.022.24 0.00 18.022.24 12.392.64 93291 13.325
07/31/97 LAB EQUIP - MIDDLES MA200/ 7.00 29.151.79 0.00 29.151.79 20.045.65 1,309.02 21,532
07/31/97 POWER EQUIP - MIDDLES MA200/ 7.00 34.478.84 0.00 34.478.84 23.708.69 1784.77 25.493
07/31/97 POWER EQUIP - CLINTON MA200/ 7.00 682.50 0.00 682.50 463.31 35.33 504
' Q7131197 COMMUNICATION - MIDDLES MA200/ 7.00 33.053.68 0.00 33,053.68 22.728.71 1,710.99 24,439
Q7/31/97 COMMUNICATION - CLINTON MA200/ 7.00 6.843.71 0.00 6.843.71 4,705.94 35426 5.080..
Q7/31/97 MISC EQUIP - MIDOLES MA200/ 7.00 12.226.94 0.00 12,226.94 8,407.61 63292 9.040 :
Q73197 MISC EQUIP - CLINTON MA200/ 7.00 337.29 0.00 337.29 231.93 17.46 249,
' Grand totals: EQUIPMENT - EQUIPMENT {11 assets) 181.426.85 000 18142685 12475458 939141 1341452
ASSET A/C#: FURN & FIX - FURNITURE & FIXTURES
07/31/97 OFFICE FURN - MIDDLES MA200/ 7.00 25,347.95 0.00 25.347.95 17.430.01 1.312.12 18,742
' Q7/31/97 OFFICE FURN - CLINTON MA200/ 7.00 7.520.74 0.00 7.520.74 5.171.48 389 .31 5.560.7
07/31/97 OFFICE FURN. - AQUA MAZ200/ 7.00 20.637.80 0.00 20.637.80 1419117 1.068.30 15,259.+
07/31/97 OFFFICE FURN - MIDDLES MA200/ 7.00 3.041.00 0.00 3.041.00 2.091.08 157.42 2.248.5
' Q713197 OFFICE FURN - CLINTON MA200/ 7.00 85421 0.00 854.21 587.38 4422 631.6
Grand totals: FURN & FIX - FURNITURE & FIXTURES (5 assets) 57.401.70 0.00 57.401.70 3847192 297137 42.442.4¢
ASSET AIC#: LAND - LAND
' 01/01/81 RESERVOIR LAND- MIDDLES LAND/ 7.00 3,257.48 0.00 3.257.48") 0.00 0.00 0.6¢
01/01/81 LAND & LAND RIGHTS- MIDOLES LAND/ 7.00 596.00 0.00 596.00 { 0.00 0.00 0.CC
01/01/81 LAND SLUDGE TREATMENT- MIDDLES LAND/ 7.00 1,234.50 0.00 1,234.50 ( 0.00 0.00 0.0C
lo713w97 DISTR. LAND & ROW - MIDDLES LAND/ 7.00 840.80 0.00 840.80 ) 0.00 0.00 0.cc
073197 LAND & LAND RIGHTS-CLINTON LAND/ 7.00 6.853.00 0.00 6.853.00 0.00 0.00 0.00
a7r31s? DISTR. REST & STANDPIPELD-CLINTO  LAND/ 7.00 628.83 0.00 628.83 0.00 0.00 0.00
07/31/97 STORES SHOP & GARAGE LD -CLINTON  LAND/ 7.00 1,025.44 0.00 1,025.44 0.00 0.00 0.00
703197 OFFICE LAND - CLINTON LAND/ 7.00 5.496.00 0.00 5,496.00 0.00 0.00 0.00
703197 LAND & LAND RIGHTS- CLINTON LANO/ 7.00 112.00 0.00 112.00 0.00 0.00 0.00
Grand totals: LAND - LAND (9 assets) 20,044.05 " o0 20.044.05 Y 000 0.00
tsser AIC#: PROPERTY - UTILITY PROPERTY
1/21/85 POWER & PUMP STRS. - MIDDLE MSL/20.00 13,478.20 0.00 13.478.20 10,445 61 39087 10,836.48
11/21/85 PURFICATION BLDGS-MIDDLES SL/45.00 185,476.30 0.00 185,476.30 62.512.45 2.390.59 64,503.04
1/21/85 POWER & PUMPING STRUCTURE-CLINTONMSL/20.00 2,641.38 0.00 2641.38 2.047.08 76.60 2,123.68
lwzwas PURIFICATION BLDGS - CLINTON S1/45.00 6.,336.72 0.00 §336.72 2.135.77 81.68 2.217.45
1421/85 WELLS & SPRINGS - CLINTON MSL/20.00 30,123.53 0.00 30,123.53 23,345.79 87358 24,219.37
11/21/85 ELECTRIC PUMP- MIDDLES SL/45.00 194,242.01 0.00 194,242.01 65.466.76 2.503.56 §7.970.32
1421185 ELECTRIC PUMP - CLINTON SW45.00 25,622.80 0.00 25.622.80 8.635.90 330.2% 8,966.15
1/21/85 PURIFICATION SYSTEM-MIDDLES SL/45.00 334,189.62 0.00 334,189.62 112,634.34 430734 116,941.68
11/21/85 PURIFICATION SYSTEM - CLINTON .§L/40.00 13,680.34 0.00 13.680.34 5.187.15 198.37 5,385.52
11/21/85 SLUDGE TR EQUIP - MIDDLES MSL/20.00 . 10,164.72 0.00 10.164.72 7877.72 294.78 8.172.50
l:/zuas DISTR. RESVR & STANDPIPE - MIDDLES ~ SL/45.00 312,686.93 0.00 312,686.93 105,387.10 4,030.19 109,417.29
121/85 DISTR. & RESR & STANPIPE - CLINTON  S1/45.00 125,585.14 c.00 125,585.14 42,326.83 1.618.65 43,945.48
11/21/85 TRANS & DDISTR MAINS- MIDDLES SL/45.00 2,264,076.47 0.00  2.264076.47 763.077.62 29.181.43 792,259.05
1/21/85 TRANS & ODISTR. MAINS - CLINTON SL/45.00 283.658.51 0.00 283,658.51 95,603.39 3.656.04 99,259.43
'/21/55 TRANS. & DDISTR. MAINS - MIDDLES SL/45.00 40,452.80 0.00 40.452.80 13.634.08 521.39 14,155.47
121185 SERVICES - MIDOLES SL/20.00 515,437.63 0.00 515.437.63 390,873.51 14.947 69 405.821.20
1/21/88 SERVICES - CLINTON SL/20.00 78.560.82 0.00 78.560.82 59,575.27 2.278.26 61.853.53
12185 METERS - MIDOLES MSL/20.00 370.692.25 0no 370.692.25 287,276 .46 10.750.07 298.636.52
'/21/35 METERS- CLINTON MSL/20.00 70.195.28 0.00 70,195.28 54,401.28 203566 56.436.94
121/85 METER SETTINGS - MIDDLES MSL/20.00 145,967.76 0.00 145967.76 113.125.04 423307 117.358.11
11/21/85 METER SETTNGS - CLINTCON MSL/20.00 19,188.32 0.00 19.188.32 14.871.01 556.46 15,427.47
21/85 HYDRANTS - MIDOLES SL/45.00 129,343.47 0.00 129.343.47 43,593.55 1667 09 45,260.64
21/85 HYDRANTS - CLINTON SL/45.00 21,885.34 0.00 21.385.34 7.376.16 282.08 7.658.24
07/31/97 MISC STRUCURES & IMPROV -MIDDLES ~ MSL/25.00 8.920.93 0.00 8,920.93 1.248.94 206.97 1,455.91



Tiem (3) Shait (4 ot G

Asset Depreciation Short Report - Sorted by ASSET A/C# Page: 2
Company: JTILITIES CF KENTUCKY Year End: 12/31/01 Method: 1 - FEDERAL Date: Q9/14/01
Inciudes Section 179
Cate Aca Descriotion © MethiLife Cost Sec. 179 Depr Basis Beq A/Depr Curr Depr End A C
ASSET A/C#: PROPERTY - UTILITY PROPERTY
Q7/3137 STRUCT & IMPROV-CLINTON MSL/25.00 18,713.80 Q.00 18,713.80 2.619.93 434.16 3.08=
Q7/31/97 QOFFICE BLDS - CLINTON MSL/39.00 42.319.97 0.00 42,319.97 3.752.74 -629.38 4,232
l Q7/31/97 STRUCT & IMPROV-MIOQLES MSL/25.00 117.894.63 0.00 117.894.63 16,505.26 2.735.16 19.245
07/31/97 STRUC & IMPROV.-MIDDLES MSL/25.00 2.383.00 0.00 2.383.00 333.62 55.29 3332
07/31/97 STRUCT. & IMPROV-CLINTON MSL/25.00 454.00 0.00 454.00 63.56 10.53 74
12/01/00 UTIL PLANT SL/25.00 0.00 69,976.00 233.25 1.623.44 1.853
Grand totals: PROPERTY - UTILITY PROPERTY (30 assets) 0.00 5,454,348.67 2,316,177.17 92,900.63 2,409:077
ASSET A/C#: VEHICLE - VEHICLES
07/31/97 TRANSPORT. -MIDDLES M*200/ 5.00 91,200.55 Q.00 91,200.55 75,441.09 6,093.66 81,534
Q7/31/97 TRANSPORT. - CLINTON M®200/ 5.00 23,193.71 0.00 23,193.71 19,185.84 1.549.71 20,735.:
07/31/97 TRANSPCRT. -AQUA M*200/ 5.00 30.641.95 0.00 30.641.95 25,347.02 2,047.37 27,394 ]
Q7/31/97 TRANSPQRT. - MIDDLES M*200/ 5.00 3.289.00 0.00 3,289.00 2.720.66 219.76 2,940.-
' 07/31/97 TRANSPORT. - CLINTON M*200/ 5.00 626.00 0.00 626.00 517.83 41.82 839¢
07/01/99 1999 CHEVY BLAZER - MBORO MA200/ 5.00 23,723.00 0.00 23,723.00 8,060.00 1.711.00 9.771.C
01/01/00 2000 CHEVY PICKUP - CLINTCN MA200/ 5.00 21,801.00 0.00 21,601.00 3.060.00 2,842.00 59022
Q3/01/00 2000 CHEVY SILVERADO - CLINTON MA200/ 5.00 24,098.00 0.00 24,098.00 3.060.00 2.842.00 5,902.<
l 03/01/01 A 2000 FORD UTILITY TRUCK - MBCRO MA200/ 5.00 32.326.00 0.00 32,326.00 a.00 3.060.00 3.060.C
Grand totals: VEHICLE - VEHICLES (9 assets) 250,699.21 0.00 250,699.21 137.392.44 20.407.32 157,799—7
' Grand totals for all accounts: (64 assets) 596392048 000 596392048  2617,79531 12567073  2.743.466.C.
Codes that may appear next to the date acquired include: A - Addition, D - Disposal, T - Traded, MQ - Mid Quarter Applied
lAdditional Summary Statistics for Assets:
Current Year Depreciable Beginning Current Ending Net
__Cost .__ Section179 Basis Accum. Depr. Oepreciation Accum. Depr. Book Value
Grand Totals for all assets 5.963,920.48 0.00 5.963,920.48 2,617,795.31 125,670.73 2,743,466.04 3,220,454 44
Less: Inactive Assets 0.00 0.00 0.00 0.00 0.00 0.00 Q.00
Disposed Assets .00 0.00 Q.00 0.00 0.00 0.00 0.co
Traded Assets . _.._000 0.00 000 000 000 000 0.00
et Totals (Active Assets) __. 596392048 000  5.963920.48 261779531 125670.73 _ 2,743.466.04  3,220454.42

—



WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (3), SHEETS 1 THROUGH 12




Ttem (3)

WATER SERVICE CORPORATION OF KENTUCKY

Trial Balance 12/31/04 G/L G
Water Yr End W & S Total Adjusted Water Sewer
12/30/04 12/30/04 Other 12/30/04
3011000 Water Plant - - - -
3011001 Organization 127.709 127,708.51 127,709 127.709
3021002 Franchises - - - .
3033020 Land & Land Rights (Pump Plr) - - - -
3036010 Land & Land Rights 20,044 20,044.05 20.044 20,044
3035040 Land & Land Rights (Trans & Dist) - - - -
3042011 Structures & Improvements (Soure Sup) 1.000 1,000.00 1,000 1,000
3043021 Structures & Improvements (Pump Plt) 30,380 30,379.54 30,380 30,380
3044031 Structures & Improvemetns (Water TP) 343,401 343,400.52 343,401 343,401
3072014 Wells & Springs 40,668 40,667.69 40,668 40,668
3113025 Electric Pumping Equipment 380.707 380,707.38 380,707 380,707
3113026 Electric Pumping Equipment -NC Only - - - -
3204032 Waler Treatment Equipment 497,838 497.838.39 497,838 497,838
3305042 Distrib. Reservoirs & Standpipes 466,204 466,204.08 466,204 466,204
3315043 Transmission & Distribution Mains 2,669,406 2,669,405.94 2.669,406 2,669,406
3315044 Galv Mains - NC Only - - - -
3335045 Service Lines 641,835 641,835.20 641,835 641,835
3345046 Meters 463,901 463,900.83 463,901 463,901
3345047 Meter Installations 193,837 193,837.33 193,837 193,837
3355048 Hydrants 258,069 258,069.33 258,069 258,069
3391088 Uniforms - - - - -
3406090 Office Structures & Improvements 60,250 60,250.17 60.250 60,250 -
3406091 Office Furniture & Equipiments 60,684 60,683.62 60,684 60,684 -
3446095 Laboralory Equipment 30,036 30,035.95 30,036 30,036 -
3466094 Tools. Shop, & Misc Equipment 147,539 147,538.66 147,539 147,539 -
3466097 Communication [iquipment 43,245 43,245.39 43,245 43,245 -
3486096 Undistributed Water Plant 69,976 69,976.00 69,976 69,976
Sub-Total 6,546,729 - 6,546,728.58 - 6,546,729 6,546,729 -
3511000 Sewer Plant - - - -
3511001 Organization - - - -
3521020 Franchiscs - - - -
3537002 Land & Land Rights - - - -
3542011 Lift Station - - - -
3547003 Buildings & Structures - - - N
3547012 Spray lrigation Facilitics - - - -
3547096 Unidistributed Sewer Plant - - - -
3602006 Sewage Scrvice Lines - - - -
3602007 Force or Vacuum Mains - - - -
3612008 Sewer Mains - - - -
3612010 Manholes - - - -
3804004 Sewer Lagoons - - - -
3804005 Sewage Treatiment Equipment - - - -
3824009 Qutfall Lines - - - -
3907091 Oftice Fumiture & Equipment - - - - -
3937094 Tools, Shop, & Misc Equipment - - - - -
3967097 Communication Equipment - - - - -
Sub-Total - - - - - - -
3917000 Transportation 399,123 399,122.55 399,123 399,123 -
3406000 Computers - - - - -
3406010 Mainframe Computer - - - - -
3406020 Mini Computers 9,545 9,545.40 9,545 9.545 -
3406110 Comp Sys Cost - - - - -
. 3406120 Micro Sys Cost 2,729 2.728.61 2,729 2,729 -
[ 3406160 Micro Sys Amortization (2,319) (2,318.63) 2,319 (2.319) -
Computers 9,956 - 9,955.68 - - 9,956 9,956 -
1032000 Plant Held for Future Use -Wur - - - -
1032010 Plant Held for Future Use - Swr, 15 yr - - - -
Total Plant Held for Future Use - - - - - - -
Total Plant 6,955,807 - 6.955,806.81 - 6.955,807 6.955,807 -
1052091 Water Plant in Process 48,077 48.077.25 48,077 48,077
1051092 Sewer Plant in Process - - - -
1053094 Deferred Plant in Process - - - - -
Page 1 of 12
B U A = & S B I T I G BN D BN B B e




Trem (3)

Work in Process 48,077 - 48.077.25 | - 48,077 48,077 -

1
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Trem (3)

1081000 A/D - Computers - - - - -
1081010 A/D - Mainframe Comp - - - - -
1081020 A/D - Mini Comp (5.236) (5.236.00)] (5,236) (5,236) -
1082000 A/D - Transportation (285,506) (285,505.80) (285.506) {285,506) -
1083001 AMD - 3011001 (2.186) (2.186.46), (2.186) (2.186) -
1083002 A/D - 3021002 - - - - -
1083010 A/D - Water P (13.104) (13.103.53) (13.104) (13.104) -
1083014 A/D - 3072014 (25.636) (25.636.33) (25.636) (25.636) -
1083021 AD - 3043021 (13,899) (13.899.04) (13.899) (13,899 -
1083025 AM -3113025 (47,021) (47.020.73) (47.021) (47,021} -
1083031 A/D - 3044031 (105.027) (105.027.23), (105.027) (105.027) -
1083032 A/D - 3204032 (145,739} (145.739.34) (145,739) (145,739) -
1083042 AD - 3305042 (171,283) (171.282.97) (171.283) {171,283) -
1083043 A/D - 3315043 (1.010,145) (1.010.145.29) (1,010.145) (1.010.145) -
1083045 A/D - 3335045 (492,228) (492,228.47) (492.228) (492,228) -
1083046 A/D - 3335046 (372,495) (372,495.13), (372,495) (372.495) -
1083047 A/D - 3345047 (139,619} (139.619.22), (139.619) (139,619) -
1083048 A/D - 3335048 (59.092) (59,092.04) (59,092} (59.092) -
1083090 A/ - 3406090 (6,725) (6,724.66), (6,725) (6,725) -
1083091 A/D - 3406091 (44,845) (44,845.43) (44,845) (44,845) -
1083094 A/D - 3466094 (88.664) (88,664.22) (88.664) (88.664) -
1083095 AJD - 3446095 (22,756) (22,756.11) (22,756) (22,756 -
1083096 AJD - 3486096 (1.857) (1,856.69), (1,857) (1,857) -
1083097 A/D - 3466097 (31,196) (31.196.34) (31,196) (31.196) -
1084000 A/D - Sewer Plant - - - - -

Total A/D (3,084,261) - (3,084,261.03)] - (3,084,261) (3,084,261) -
1141000 Net Utitity PAA - Water (183,025) - (183,024.56), (183.025) (183,025)
1141010 Util Pt Acq - Water - - - - -
1151020 Accum Prov Util PAA - Water 7,321 - 7.320.96 7,321 7,321

Net Utility PAA - Water Plant (175,704) - (175,703.60) - (175.704) (175,704) -
1142010 Util Plt Acq - Sewer - - - - -
1152020 Accum Prov Util PAA - Sewer - - - - -

Net Utility PAA - Sewer Plant - - - - - - -
1311001 Cash Unapplied-NSF's - - - - -
1312075 Cash - Kentucky 7.794 7.794.38 7,794 7.794 -
1312076 Cash - Clinton First National Bank 80.926 80,925.74 80,926 80,926 -

88.720 - 88,720.12 - 88,720 88,720 -
1322000 Special Deposits 6.100 6,100.00 6,100 6,100 -
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1411000
1411002

1431000

1621030
1651090

1863010
1863012
1863013
1863014
1863030
1863060
1863080

1862001
1862004
1862020
1862021
1862022
1862023
1862024
1862040
1862048
1862049
1862054
1862060
1862061
1862062
1862063
1862069
1865001
1865004
1865020
1865021
1865022
1865023
1865024
1865040
1865048
1865049
1865054
1863060
1865061
1865062
1865063
1865069

Total Asscts

1901011
1901012
1901020
1901021
1901024
1901025
1901026
1901031

1902011
1902012
1902020
1902021
1902031

2021000

AR - Customers
A/R - Customer Accruat
Totat AR

Accumulated Provision - Uncollectibles

Prepaid - Backbills
Other Prepayments
Prepayments

Raie Case Expense - 0

Rate Case Expense - 2

Rate Casc Expense - 3

Rate Case Expense - 4

Misc Regulatory Conun Exp
Rate Case Exp Amort - 0
Misc Reg Comm Exp - Amort
Regulatory Exp Being Amont

Deferred Chgs - Landscaping

Deferred Chgs - Customer Complaints
Def Chgs - Tank Maint & Rep (WTR) - 0
Def Chgs - Tank Maint & Rep (WTR) - ]
Def Chgs - Tank Maint & Rep (WTR) -2
Def Chgs - Tank Maint & Rep (WTR) - 3
Def Chgs - Tank Maint & Rep (WTR) - 4
Def Chgs - Relocation Expenses

Def Chgs - Other (WTR & SWR)

Def Chgs - Vocational Testing

Def Chgs - TV Sewer Mains

Def Chgs-Tank Maint&Rep (SWR) - 0
Def Chgs-Tank Maint&Rep (SWR) - 1
Def Chgs-Tank Maint&Rep (SWR) - 2
Def Chgs-Tank Maint&Rep (SWR) - 3
Def Chgs-Tank Maint&Rep (SWR) - 9
Amort - Landscaping

Amort - Customer Complaints

Amort - Tank Maint & Rep (WTR) -0
Amort - Tank Maint & Rep (WTR) - |
Amort - Tanmk Maint & Rep (WTR) -2
Amort - Tank Maint & Rep (WTR) -3
Amort - Tank Maint & Rep (WTR) - 4
Amort - Relocation Expenses

Amort - Other (WTR & SWR)

Amort - Vocational Testing

Amort - TV Sewer Mains

Amort-Tank Maint&Rep (SWR) - 0
Amort-Tank Maint&Rep (SWR) - 1
Amort-Tank Maint&Rep (SWR) - 2
Amort-Tank Maint&Rep (SWR) - 3
Amont-Tank Maint&Rep (SWR) - 9
Other Deferred Charges

D/T Fed -Other

D/T Ied - Tap Fees

D/T Fed - Rate Case

DIT Fed - Def. Maint.

DIT Fed - Org Fxp

D/T Fed - Bad Debts - 1986
D/T Fed - Bad Debts - Current
D/T fed - Depreciation

‘Total FED D/T

D/T ST - Other

D/T ST - Tap Fee Post 2000
D/T ST - Rate Case

DT ST- Det Maint

D/T ST - Depreciation

Total ST D/T

Common Stock

158,127 158.127.48 158.127 158,127
124,924 124,924.00 124,924 124,924
283,051 T83.051.48 283.031 283.051
1420 1.420.00 1,420 1420
1420 142000 1,420 1420
45.800 45.800.00 45.800 45.800
47.800 47.800.00 47,800 47,800
189,806 189.805.85 189.806 189,806
(12.208) (12.208.00) (12.208) (12,208)
(15.940) (15.940.00) (15,940) (15,940)
(10314) (10.314.00) (10314) (10314)
244944 234543 85 743,944 244,544
4.368.155 4,368.154.88 4.368.155 4,368,155
69 69.00 69 69
(449) (449.00) (449) (449)
(77.451) (77.451.00) (77.451) (77.451)
(23851 (23.851.00) (23.851) (23,851)
(239.238) (239,238.00) (239.238) (239,238)
(340.920) (340,920.00) (340.920) (340.520)
15 15.00 15 15
99) (99.00) 99 (99)
(17.142) (17,142.00) (17.142) (17.142)
(17,226) (17,226.00) (17,226) (17,226)
(1,000) (1,000.00) (1,000) (1,000)
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2111000 Paid In Capital (2.834,076) (2.834,076.00), (2.834.076) (2.834.076) - H+§ A J

2112000 Misc. Paid In Capital (423.681) (423.681.05)| (423.681) (423.681)

2151000 Retained Earnings-Prior (30,303} (30,302.54) (30.303) (30.303)
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2311000 A/P Trade (9.776) (9,776.49)| (9,776} 9,776) -
2311050 A/P-Accrual (9.787) (9.786.96) (9.787) (9.787) -

Accounts Payable Trade (19,563) - (19.563.45) - (19,563) {19,563) -
2312000 Payable 10 Developer - - - - -
2311020 A/ - City of Clinton (67.147) (67.147.41)] (67,147) (67.147) -
2333090 AJ/P Cash Book UIF - - - - .
2334002 AP - WSC {1.484,933) (1,484,933.06) (1,484,933) (1,484,933) -
2334003 AP - WSD 901.359 901.358.93 901.359 901.359 -
2334050 AP - Intercompany - - - - -

AP Assoc Cos (583.574) - (583.574.13)| - (583,574) (583.574) -
2342000 N/P To Assoc Cos Ul - - - - -
2351000 Customer Deposils (114,589) (114,589.10) (114,589) {114,589) -
2361100 Accrued Taxces - - - - .
2361101 Accrued Gross Receipts Tax - - - - -
2361170 Accrued Sales Tax (16.582) (16.582.43), (16.582) (16.582) -
2361171 Accrued Sales Tax - 2 (5.275) (5,275.46)| (5.275) (5.275) -
2361291 Accrued Fed Income Tax - - - - -
2361292 Accrued St Income Tax (5.143) (5,143.00) (5.143) (5.143) -

Total Accrued Taxes (27,001) - (27.000.89) - (27.001) (27.001) -
2372030 Accrued Cust Dep Interest (7.012) (7.011.69) (7,012} (7.012) -
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2413000 Advances from Ul 288.898 288,897.50 288,898 288,898 -
2525000 Adv In Aid of Constr-Water (113.081) (113,080.53) (113,081) (113.081)
2526000 Adv In Aid of Constr-Sewer - - - .
2531000 Deferred Revenue - - - - .
2551000 Unamortized ITC - - - - -
2715000 CIAC - Water (81.024) (81,023.99). (81.024) (81,024)
2711010 CIAC - Water Tax 221y (221.00) 221 @20
2722000 Acc Amort CIA Water 3,365 3.365.40 3,365 3,365
NET CIAC - Water {77.880) - (77,879.59), - {77.880) (77,880) -
2721000 CIAC - Sewer Undist - - - N
2721010 CIAC - Sewer Tax - - - .
2723000 Acc Amort CIA Sewer - - - -
NET CIAC - Sewer - - - . N N N
(4,368,155) (4.368,155) -
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4611020
4611099
4612030

4701000

4711000
4741001
4741003
4741008
4741009
5361002

6101010
6101020
6101090

7105000
7105090

6151010
6151040
6161060
7151020

6181010
6181050
6181090

6361000

6019000
6019020
6019040
6019045
6019050
6019054

6708000
6708001

6319011
6338001
6329002
6329013
6365003
6369005
6369006
6369007
6365008
6369090
6369009
6369012
6329014

Walter Revenue-Metered
Water revenue Accruals
Water Revenue -Comiml
Water Revenue

Sewer Revenue

Sewer Solids Pumping Charge
Sewer Revenue Accrual
Sewer Revenue - Comml
Sewer Revenue

Forfeited Discounts

Misc Service Revenues
New Customer Charge-Waler

New Customer Charge-Water&Sewer

NSF Check Charge

Cut Off Charge

New Customer Chg - Sewer
Misc Service Revenucs

Purchased Water-Water Sys
Purchased Water-Sewer Sys
Purchased Water - Billings
Purchased Water

Purchased Sewer Trimat
Purchased Sewer - Billings
Purchased Sewer

Electric Power-Water System
Electric Power - Gas F/Maint Op
Electric Power-Other

Llectric Power-Sewer System
Total

Chlorine

Odor Control Chemicals
Other Chemicals

Total

Mecter Reading

Salaries

Salaries Chgd 10 PIt - WSC
Salatics - Operations

Salarics - Wir Serv Computers
Sataries - Office

Salaries - 1L Admin

Total

Uncoliectible Accounts
Agency Expense

Engincering Fees

Legal Fees

Audit Fees

Accounting Studies
Temporary Employment
Qutside Computer Service
Employment Finder Fecs
Computer Maintenance
Directors Fees

Other Direct Quiside Services
Computer-Amort & Prog Costs
Internet Supplier

Tax Retum Review

Total

1,334,219 1,334,219.32 - 1.334.219 1,334,219
9.261 9,261.00 9.261 9.261
35,466 35.466.35 35,466 35,466
1,378.947 1.378.946.67 - - 1.378.947 1,378,947
32919 3291868 32919 32919
(3.58}) (3.580.66) (3.581) (3,581)
7.400 7,400.00 7.400 7.400
3.819 3,819.34 - - 3.819 3,819
85,614 8561424 85614 85,614
85.614 85,614.24 - - 85.614 85,614
41,483 41,483.14 41,483 41,483
1,033 1,033.36 1,033 1,033
42517 42,516.50 - 42517 42,517
40,836 40,836.19 40,836 40,836
38,478 38,478.37 38,478 38,478
79.315 79,314.56 - 79.315 79,315
(121,266) (121,266.00) {121,266} (121,266)
391,796 391,795.82 391,796 391.796
9.730 9,730.00 9,730 9,730
117,948 117.948.13 117,948 117,948
398,208 398,207.95 - 398,208 398,208
16,403 16,403.13 16.403 16,403
397 397.10 (17) 380 380
16.800 16,800.23 (17 - 16,783 16,783
3 300 3 3
77 77.00 (7} 70 70
3.985 3.985.00 (347) 3,638 3,638
4,800 4,800.00 4.800 4,800
2,064 2,064.00 3) 2,061 2,061
880 880.00 (76) 804 804
1.066 1.066.00 93) 973 973
27927 2,727.00 2,727 2727
1.931 1.930.63 1,931 1,931
385 385.00 385 385
952 952.00 (83) 869 869
18,870 18.869.63 (609) - 18,261 18.261
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6049010
6049011
6049012
6049015
6049020
6049040
6049050
6049055
6049060
6049065
6049066
6049067
6049070
6049080
6049090

6599090

7668010

6419032
6415090
7418013

6755001
6755002
6759003
6759004
6759005
6759006
6759007
6759008
6759009
6759010
6759011
6759012
6755013
6759014
6759015
6759016
6759051
6759090

Health Ins, Reimbursements
Lmployee Insurance Deductions
Health Costs & Other
Dental

Pension Contributions
Deferred Compensation
Health Ins. Premiums
Dental Premiums

Term Life Insurance

Term Life Insurance - Opt
Dependent Life - Opt
AFLAC

ESOP Contributions
Disability Insurance

Other Emp Pens & Benefits
Total

Other Insurance
Rate Case Expense

Rent-Charlotte Warehouse
Rent - Others

Rent - Tyvola Associates
Total

Publications, Subscriptions
Answering Service
Computer Supplies
Printing & Blueprints
Paostage & Postage Meter
United Parcel & Air Freight
Printing - Customer Service
Xerox

Office Supplics

Reim. of Office Empl Expense
Lnvelopes

Bill Stock

Cleaning Supplics
Memberships- Employee
Petty Cash - Office
Microftlming

Cormnpuler Supptics - Billing
Other Office Expenses

Total

68.490 68.490.00 68.490 68.490
[CAI] (951.00) 951 951)
78 78.00 78 78
272 272.00 272 272
12,282 12,282.00 12,282 12,282
672 672.00 672 672
19 19.00 19 19

135 135.00 135 135

3 3.00 3 3

1 1.00 ! 1
16,258 16,258.00 16,258 16,258
56 56.00 56 56
5.936 5.936.00 5.936 5,936
103,251 103.251.00 - 103.251 103,251
68.321 68,321.00 (1,093) 67228 67,228
18.492 18,492.48 18.492 18,492
18,492 18,492 48 - 18,492 18.492
157 157.00 (14) 143 143
1,060 1.059.60 1,060 1,060
350 350.00 (22) 328 328
26,370 26,369.65 26,370 26,370
715 715.14 715 715
1,362 1.361.63 ®) 1.354 1,354
319 319.00 @n 298 298
775 775.10 an 744 744

38 38.00 (3) 35 35
2,880 2,880.00 (185) 2.695 2,695
1,084 1,084.00 (70} 1.014 1.014
51 5118 [&)] 48 48

262 262.00 n 261 261
734 734.00 734 734
1,141 1.141.00 1141 1.141
726 726.12 (8) 718 718
138,023 38,023.42 (366) 37.657 37,657
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6759110 Office Telephone 4.632 4,631.76 (5) 4,627 4,627 -
6759190 Other Oftice Utifities 48 4834 48 43 -
6759115 Oftice Computer Telephone - - - - -
6759120 Office Electric 3374 337413 (34) 3.340 3,340 -
6759125 Oitice Water 677 677.34 (8) 669 669 -
6759130 Office Gas 1.955 1.954.77 (n 1.944 1,944 -
6759135 Operations Telephones 20,161 20.160.99 20.161 20,161 -
6759136 Operations Telephones - LD - - - - -
6759140 Alarm 1212 1.211.57 1212 1.212 -
6759150 Telemetering Phone Exp - - - - -
6759160 Office Fax Machine Phone - - - - -

Total 32,059 - 32.058.90 {58) 32,001 32,001 -
6759210 Office Cleaning Service 4,851 4.851.00 37 4.8t4 4.814 -
6759220 Landscaping, Mowing & Snowplwg 621 621.00 (40) 581 581 -
6759415 Mowing/Snowplowing 40 40.00 40 40 -
6759230 Ofttice Garbage Removal 245 24497 3 242 242 -
6759260 Repair Office Mach & Heating 54 54.00 3) 5t Sl -
6759290 Other Office Maintenance 1,480 1,480.00 (65) 1,415 1,415 -

Total 7.291 - 7,290.97 (148) 7,143 7,143 -
6759330 Memberships Company 18 18.00 (48] 17 17 -
7048050 Employees Education Expense 58 58.00 4) 54 54 -
7048055 Office Education/Train Exp. 527 527.00 (34) 493 493 -
7758370 Meals and Related Expenses 1,365 1.364.98 (10) 1.355 1,355 -
7758380 Bank Charges 4.651 4,650.63 (398) 4,253 4253 -
7758390 Other Misc. General (3,633) (3.633.42) (27) (3.660) (3,660) -

Total 2.985 - 2,985.19 (474) 2511 2511 -
6755070 Waler Peemits - - - - -
6755090 Water-Other Maint Exp 19,096 19.096.18 19,096 19,096 -
6759503 Water-Maintenance Supplics 3.479 3.479.01 3,479 3,479 -
6759506 Watcr-Mainienance Repairs 26,818 26.818.08 26818 26,818 -
6759507 Water Main Breaks 1.803 1.802.73 1.803 1,803 -
6759509 Water-Elec Lquip Repair 242 241.63 242 242 -

Total 51.438 - 51.437.63 - 51,438 51,438 -
7754003 Sewcr-Maintenance Supplies - - - -
7754006 Sewer-Maintenance Repairs - - - -
7754007 Sewer-Main Breaks - - - -
7754008 Sewer-Sludge Hauling - - - -
7754009 Sewer-Electrical Egpt. Repair - - - -
7754011 Sewer-Sewer Rodding - - - -
7755070 Sewer Permits - - - -
7758490 Sewer-Other Maint. Expense - - - -

Total - - - - - - -
6205003 Operators Expense 3.907 3.906.93 3.907 3,907 -
6759017 Operators Cleaning Supplies 988 987.98 988 988 -
6759018 Operators -Other Office Exp 10325 10.325.13 (€)] 10.322 10.322 -
6759019 Operators Publicatn/Subscriptn 24 24.00 24 24 -
6759080 Maint-Def Chgs 30,023 30,023.41 30,023 30,023 -
6759081 Hurricane Storins Costs - - - - -
6759402 Part Time Operators 4,049 4.048.80 4,049 4,049 -
6759405 Communication Exp 1,420 1,420.00 1,420 1,420 -
6759410 Operators Fd.Expense 1,695 1.695.05 1,695 1,695 -
6759412 Uniform Cleaning 4,919 4919.23 4919 4919 -
6759490 Garbage Removal - Wir/Swr 494 494.26 494 494 -
6759413 Operators Postage 3.663 3.662.90 3.663 3,663 -
6759414 Operators Office Supply Stores 4262 4,261.77 4,262 4,262 -
6759416 Operators Memberships 2.824 2.824.00 2,824 2,824 -
6759430 Sales Use Tax Expesne - - - - -

Total 68,553 - 68,593.46 (3) 68.590 68,590 -

Page 10 of 12




Tiem (3)

6355010 Water Tests 12,485 12.485.20 12.485 12,485 -
6355030 Testing Fquipment & Chemicals 3.795 3.794.56 40 (48] 3.834 3834 -
6355040 Safc Water Drinking Test - - - - -
7352020 Sewer Tests 40 39.93 (40) [0)] - -
Total 16,320 - 16.319.69 - 16.320 16,320 -
6501020 Gasoline 18,405 18.404.52 18.405 18.405 -
6501030 Auto Repair 7.931t 7.931.40 7.931 7.931 -
6501040 Auto License - - - - -
6509090 Other Transportation 81 80.54 81 81 -
6509110 Operators Trans Reimb 199 198.75 199 199 -
Total 26,615 - 26.615.21 - 26.615 26,615 -
4032010 Depreciation-Water Plant - - - - - -
4032001 Depreciation - Organization 11 11.46 - 11 11 -
4032014 Depreciation - Wells & Springs 763 763.20 - 763 763 -
4032021 Depreciation - Structures & Improvements (Pump Plt} 600 599.58 - 600 600 -
4032025 Depreciation - Electric Pumping Equipment 5,221 5.221.38 - 5.221 5.221 -
4032031 Depreciation - Structures & Iinprovements (Water TP) 6,863 6,862.80 - 6.863 6.863 -
4032032 Depreciation - Water Treatment Equipment 8,076 8.076.36 - 8.076 8,076 -
4032042 Depreciation - Distribution Reservoirs & Standpipes 9.127 9.126.72 - 9.127 9,127 -
4032043 Depreciation - Transmission & Distribution Mains 52,655 52.654.62 - 52.655 52,655 -
4032045 Depreciation - Service Lines 12,572 12,572.34 - 12,572 12,572 -
4032046 Depreciation - Meters 9.083 9.083.40 - 9.083 9.083 -
4032047 Depreciation - Meter Installations 3,511 351144 - 351 3511 -
4032048 Depreciation - Hydrants 3.149 3.148.56 - 3.149 3.149 -
4032090 Depreciation-Office Structures 2,681 2.680.92 2,681 2,681 -
4032091 Depreciation-Office Furniture 2,674 2,673.68 2,674 2,674 -
4032092 Depreciation-Transportation 56.586 56.585.89 56.586 56.586 -
4032093 Depreciation-Telephones 59 59.00 59 59 -
4032094 Depreication - Tools, Shop. & Miscellancous Equipment 2,854 2,853.90 2.854 2.854 -
4032095 Depreciation - Laboratory Equipment 601 600.72 601 601 -
4032096 Depreciation-Transportation-WSC - - - - -
4032097 Depreciation - Communication Equipment 865 864.96 865 865 -
4032098 Depreciation-Computer 5403 5,403.00 5.403 5,403 -
Total 183,354 - 183,353.93 - 183,354 183,354 -
4033000 Depreciation-Sewer - - - - - -
4061000 Amort of Util - PAA - Water {3,660) (3.660.48) 3,660 - -
4062000 Amort of Util - PAA - Sewer - - - -
4071000 Amort Exp - CIAC - Water (1,628) (1,628.16) (1.628) (1,628)
4073000 Amort Exp-CIAC-Sewer - - - -
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4081201
4091123
4081060
4091050

4081004
4081100
4081121
4081122
4081301
4081303
4081000
4091100
4101100
4152000
4141040
4191010
4101000
4192000
4201000
4261000

4272050
4272090

FICA Expense

ST Unemployment Tax-IL
ST Unemployment Tax
Federal Unemployment Tax

Totat

Utility/Commission Tax

Property and Other General Taxes
Real Estate Tax

Personal Property Tax

Gross Receipts Tax

Franchise Tax

Total

Income Taxes - Federal

Income Taxcs - State

Deferred Income Taxes - Siate
Income from Management Services

Sale of Equipment
Interest Income-Other

Rental & Other Income

Def Income Taxes - Federal
Interest Expense - Interco.
Interest During Construction

Misc. Income

S7U Int Exp-Customer Deposits
S/T Int Exp Other

Short Term Intercst Expense

W&S

37,741 37,741.26 37,741 37,741
8.984 8.983.93 8,984 8,984
933 933.37 933 933
47,639 47,658.56 B 47,659 47,659
11.453 11.453.07 11.453 11,453
63.124 63,124.01 (86) 63.038 63,038
2,209 2,209.09 2209 2,209
11,943 11,943.08 11,943 11,943
88,729 88.729.25 (86) 88,643 88,643
(173.228) (173,228.00) (173.228) (173.228)
875 875.10 875 875
11,395 11,395.00 11,395 11.395
(102.670) (102,670.26) (102,670 (102,670)
(2.205) (2.205.00) (2,205) (2,205)
(2.205) (2.205.00) - {2.205) (2.205)
167,433 167,433.00 167,433 167,433
130,014 130,014.00 (431) 129,583 129,583
(5.618) (5.618.00) (5.618) (5.618)
(346) (346.00) 22 (324) (324) .
6.564 6.563.94 6,564 6,564
(62) (62.00) 4 (58) (58) -
6,502 6,501 94 4 6.506 6,506 B
(5.612) (5.632.25) [ (6.039) (6.03%) B
| 100.00% 0.00%
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4. Provide a complete copy of all of Water Service’s internal accounting manuals,
directives, and policies and procedures.
Response: Witness — Kirsten Weeks. Please see the enclosed worksheet entitled “Chart of
Accounts for the Northbrook Office”, labeled item (4), sheets 1 through 10, tab 4
Also enclosed is the Company’s policy on AFUDC, the Company’s policy on
capitalization, and the handbook that serves as a guide for the WSC allocation

manual, which was provided with the Application as a confidential document,
exhibit 16.




WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (4), SHEETS 1 THROUGH 10
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J
CHARI OF ACCOONTI FOR _ITHE NORTHBEAOOX 6r¥ies :
Finapcatrarm. COA . NBK e g\ns\c.w”wu.. A5 pM T L i Lol
USA_ACCT. 4 ACCT. KN ACCOUNT MMM e - cODE’TO CODING HINTS .
PLANT
3011301 {101-01 ORGANIZATION SUBDIVISION
1035615 {101-10 LAND & LAND RIGHTS SUBDIVISION ALL WATER PLANT LAND
3672014 [101-14 WELLS & 7 SUBDIVISION ACTUAL DRILLING MEW WELL, TESTING MEW WELLS, DROP PIPE, WELL CASING,
CLEARING LAND, ACIDIZING OR SHOCKING WELL, FRACKING WELL
CAPPING WELLS-ABANLON
143321 [131-21 STRUCTURES & LHPRGVE  (PUIID. FLT. ) SUBDIVISTON FEHCES, BUILDING, WELL HOUSES, LOCKS, STORAGE BUILDINGS.
POLE BARNS FOR W/S: DRIVEWAYS
JI1i63% {1061-25 ELECTRIC 1S ESUTEMENT SUBDIVISION WELL PUMPS; BOOSTER PUMPS; MOTORS; WELL METERS (TURBO); PIPTNG WITHIN PUMPING
STATION, STATIONARY, GEMERATOR: REGULATING, RECORDING, SWITCHING AND
MEASURING EQPT., TELEMETERING
3112626 101-26 ELBCTRIC PUMP.EQFT.SMALL-NC ONLY SUBDIVISION PUMPS/MOTORS UNDER S H.P. - FOR NORTH CAROLINA ONLY
3644531 _{191-31  STRUCTURES & ITMPROVE. (WTR. T.P.) SUBDIVISION WATER TREATMENT BUILDING
3224538 [121-22 WATER TREATHENT EQUIDMENT SUBDIVISION CHLORINATOR, MIXERS, CHEM PUMPS, AIR COMPRESSORS, FILTER SYSTEM, C1 SCALES, SOFTENERS
1305942 |161-42 LISTRIB. KESERVOIKS & STAUDPIPES SUBDIVISION WATER TOWERS, STORAGE TANKS, PNEUMATIC TANKS, PRESSURE CONTROL VALVES. QUICK TAP ON
TANKS, CHEMICAL TAMKS, CHECK VALVES, ANTI-SYPHON VALVES, BACKFLOW PREVENTOR.
MODULATOR VALVES
3316642 {10143 TRANSHISSION & DISTRIB. MAINS SUBDIVISION INSTALL BLOW OFFS; VALVE ROXES; IF REPLACE MORE THAN 8 FT. OF MAIM TO REPAIR MAIN
BREAK, CAPITALIZE & RETIRE
33115044 (10144 GALVANIZED UAINS - CHE GULY SUBDIVISION GALVANIZED MAINS - FOR NORTH CAROLINA ONLY
132504¢ [161-45 SERVICE LINg SUBDIVISION B-BOXES, CURB/CORP STOPS, TAPS, SADDLES., METER BOXES, GATE VALVES. CURE BOX
RALSE/RENEW SERVICE LINE, METER BOX OR VALVE - CAP/NO RETIRE; IF REPLACE > 8' OF
SAME TYPE OF PIPE, CAP & RETIRE; LANDSCAPING FOR TAPS;USE EVEN UNDER $250 IF NEW
1345045 [161-46 NHETERS SUB/COST CTR/PARENT CUSTOMER METERS: USUALLY 5/8* & 3/4* (BADGER)
3145647 [101-47 METER INSTALLATICONS SUBDIVISION IF INSTALLED BY OUTSIDE CONTRACTOR
3355048 [1C1-48 HYDRANTS SUBDIVISION MANHOLES, VALVES FOR MYDRANTS, TEES AT MAIN FOR HYDRANTS
3626385 [161-89 LAND & LAND KIGHTS (GEHERAL P0T.) OFFICE COST CENTER CHLY FOR LAND NOT USED FOR WATER OR SEWER, ONLY FOR OFFICE BI.0G .
3466090 {101-90 OFFICE STRUCTURES & IMPROVEMENTS OFFICE COST CENTER BUILDING, LAHDSCAPING
34066091 [101-91 OFFICE FURNITURE & EQUIPMENT . OFFICE COST CENTER ART WORK FOR OFFICE, FILE CABINETS, COPIERS, FAX MACHINES
146665 101-91 TOOLS, SHOP & MISC. mOCﬁm;HZ% -~ COST CENTER SAFETY EOCHv~‘.mz.ﬁ~O>m~mQ<m...—.m):.._mx.IOSNZ_W;OZMA,HO ILOCATORS (PROBES) , XFESHSIVE TOOLS,
A _LOT OF TOOLS FOR A WEW OPERATOR (KEST OF SMALL TOOLS S/B EXPENSF:.
3446095 [161-95 LABOKATORY EOUIPN COST CENTER, FL SUB MEW EQPT. ADDED TO LAB, LARGE EGPT. REPLACED , pM METERS W/S, (TEST £175 & OFTEN
. REPLACED EQPT. 5/B EXPENSED)
3166997 1161-97  COMMUNICATION £OUTPUENT SUB/COST CTR/PARENT PADIO_EQUIPMENT, TELEPHOMES
R .
U S609d  yunten VT .

-
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Trem (4)

i
3

$714799. 27

CODE 10

CODING HINTS

USA ACCT. A ACCT. 4

Lol CRGAUIZATION SUBDIVISION
<72 4102-02 LAND & LAND RIGHTS SUBDIVISION ALL SEWER LAND
1547053 1162-0) BUILDINGS o STRUCTUFR RS SUBDIVISION USUALLY DON'T USE
FEO40G4 1102-04 SEWER LAGuue SUBDIVISION LAGOON AERATORS, PONDS, OXIDATION PONDS
FELISUT 1102-0%  SEWAGE TREA] SUBDIVISION WEIR BOXES. PUMPS, CONTACT BASIN, PIPTiG WITHIN STATION, BLOWERS, Flow METER /80X
CLARIFIER, CHLORINATOR, TRAVEL BRIDGE, REWIND/REBUILD MOTOR: CAP/DON' T
RETIRE, SURGE TANK, IMPELLOR REPLACEMENT 1S A REBUILD ToO A PUMP/MOTOR, COMMINUTOR,
GENERATOR
PED2LUG \192-08  SEWASE SERVICE I1nme SUBDIVISION TAPS: SEWER CUT-OFF/SHUT-OFF TERMINATIONS IF INSTALL DISCONNECT: ELDER VALVES
THAN 8 FT. OF SAME PIPE, CAPITALIZE & RETIRE, USE EVEN UNDER $250 Ir NEW
102-07 FGRCE OR YACUUM MATIIS SUBDIVISION IF REPLACE MORE THAN 8 FT. OF SAME Typ OF PIPE, CAPITALI2E & RETIRE
102-0%  SEWER MATIG SUBDIVISION IF REPLACE MORE THAMN 8 FT. OF SAME TYpE OF PIPE, CAPITALIZE & RETIRE, SMOKING
162-0% CUTFALL Linge SUBDIVISION
162-10 MAMNGLES SUBDIVISION INCLUDING MANHOLE COVERS & RAISING
Y62-05 LIFT STATIoN SUBDIVISION PUMPING STATTGN, WET WELL. L/g
- SUBDIVISION SPRAY IRRIGATION FIELD
SEWER ONLY co'‘s SAME AS WATER BUT FOR SLwER oniy COMPANTES (16 W&s COMPANY USE 101 ¢ PES)
SEWER ONLY CO'S SKME AS WATER BUT FOR SEWER OnLY COMPANIES [1F Was COMPANY Usg 101 CUDES)
IR SEWER ONLY Co's SAME AS WATER BUT FOR SEWER ONLY COMRAMIES (TF Ws§_COMPANY USE 1a1 ChDES)
I EWER ONLY Co's SAME AS WATER BUT FOR SEWER ouLy COMPAMIES (IF iS5 COMPANY USE 191 CUDES)
PET ST ERTRR SEWER ONLY co's SAME AS WATER BUT FOR COMPANIES (IF WiS COMPANY ust 10} IUDES)
REUSE PLANT | T ; : : o : PR o
3E62006 REUSE SERVICES SUBDIVISION
3675045 REUSE METERS/INSTALLATIONS SUBDIVISION
3745042 REUSE DISTRIBUTION RESERVOIRS SUBDIVISION
3782002 REUSE TRAHNSMISSION & DIST sys SUBDIVISION
1517000 TPANSPORTATION EQUIPMENT PARENT PERMANENTLY ATTACHED To CAR/TRUCK, BEDLINERS & TooL BOX FOR HEW TRUCKS
MATHERAME COMPUTYER PARENT EQPT. TO COMMUNICATE WITH MICRODATA

MIUT COMPUTERS

COMPUTERS

AccryunarED DRPRECIATION

ACCUM . DEPR “MAINERAME COMPUTER

CYFICE/OPER COST CENTER

EQPT. FOR MACINTOSH CCMPUTERS - EXPENSE UNDER $250

1VBI010 J109-10 PARENT

1021520 l109-20 ACCUM . DEPR-MINI COMPUTERS OFFICE/OPER COST CENTER

1082500 |110-00 ACCUMULATED DEFR. - TRANSPORTATION PARENT

582919 J111-10  accoum DEPR-WATER PLANT SUBDIVISION (FLORIDA COMPANIES QNLY USE SEPARATE CODING LIST FoR RETIREMENTS)
L Ji3E-09  ACSUMULATEDR DEPRETIATION- SEWER SUBDIVISION {FLORIDA COMPANTES OHI,Y USE

ACCUNUTATED ON””NQN>ﬂHOEwkNQ@N

1035.G¢ ACCUM DEPR -REUSE SERVICES SUBDIVISION
1685045 ACCUM DEPR -PEUSE METERS/ INSTALLATIONS SUBDIVISION "
16585642 ACCUM DEPR -REUSE DISTRIBUTION RESERVOIRS SUBDIVISION
10585575¢ ACCUM DEPR -REUSE TRANSHMISSION & DIST SYS SUBDIVISION

mmv)x\:_m UODTNG LIST bR RETIREMENTS |
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b e e ey

CODE 70

CODING HINTS.

SUBDIVISION BILLING & CASH BOOK OMLY

)

YIL10u0 |136-06 CASH UNAPPLIED - - .
1311061 |136-01 CASH UNAPPLIED - HSE'S SUBDIVISION BILLING & CASH BOOK OHNLY
13502 _CASH UNAPTLIEL - TPANSFER CR.DEP SUBDIVISION BILLING & CASH BOOK ONLY
SEECIAL DEPOAITS e e TooTE . ERe R IS
; 134-00 SPECIAL UFLOSITS (ELECTRIC, RENT, ETC.) PARENT ELECTRIC, RENT, PAGER DEPOSITS
; 124-01  SFECIAL CHEMICAL DEPOSITS-0034 ALEXANDER 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, NAT FOR DEMURRAGE GR RENT ON CYLINDERS
L1101 CHECIAL MI1TAL DEFASITS-1888 VIKINGS 02-0005 ONLY CYLINDER, DELDRUMS, CARDBAYS & PALLET DEPOSITS, NOT DEMURRAGE GR RENT ON CYLINDERS
L e, PoH108- 1074 PRODUCERS 02-0005 ONLY CYLINDER, DELDRUMS, CAPSDYS & PALLET LEPOSITS, NOT DEMURRAGE OF EtNT ON CYLIMDERS
DEEGSITS-G916 VAN WATERS 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET LEFOSITS, NOT ©3R CEMURRAGE OR HZNT ON CYLINDERS
SFECIAL DEFCSITS-1318 TEXTILE 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, MOT iOR DEMURRAGE OR RENT OM CYLINDERS
SPECTAL LEPOSITS-0540 GLMECOGK ! 02-0005 ONLY CYLINGER, DELDRUMS, CARBOYS & PALLET DEFOSITS, MOT FOR DENURRAGE OR RENT ON CYLINDERS
SERCTAL DEPOSTITS-2101 BRILLMAN 02-0005 ONLY CYLINDER, DELDRUMS, CRRBOYS & PALLET DEPOSITS, NOT IR _DEMURRAGE OR RENT ON CYLINDERS
SPECIAL DEFGSITS5-0173 BURRIS 02-0005 ONLY CYLINDER, DELDRUMS, CAKBOYS & EALLEI DEPOSITS, NOT +CR DEMURRAGE OR AEHT ON CYLINDERS
SEECIAL DEFOSITS- 1553 JEFFERSON 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, MOT FOR DEMURRAGE OR KENT ON CYLINDERS
SPECIAL CHEMICAL DEPOSITS-1686 WORTH CHEM 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, NOT FOR DEMURRAGE OR RENT ON CYLINDERS
SPECTAL UHEMICAL DEFSSITS-0949 BONDED 02-0005 ONLY CYLINDER, DELDRUNS, CARBOYS & PALLET DEPOSITS, NOT FOR DEMURRAGE OR RENT ON CYLINDERS
SEEC DAL CHEMTCR P SITS-2891 DIRS CHEM. 02-0005 ONLY CYLINDER, DELDRUMS, CARHOYS & PALLET DEPOSITS, NOT FOR_DEMURRAGE 0F KENT ON CYLINDERS
SPECIAL CHEMICAL D31TS-1055 MANLEY REGA 02-0005 ONLY CYLINDER, DELDRUMS, CAKBOYS & FALLET DEPOSITS, NOT FUR DEMURRAGE OR FENT ON CYLINDERS
P323032 [134-32 SPECIAL CHEMICAL DEPOSITS-488) HYDRITE, 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, NOT FOR DEMURRAGE OR RENT ON CYLIMDERS
13231045 [134-49 SPECIAL CHEMICAL DEPGSITS-2756 HARCROS 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, NOT FOR DEMURRAGE OR RENT ON CYLINDERS
1133132 [124-42 SPECTAL CHEMICAL DEPOSITS-4144 SAVANNAH BR 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, NOT FOR DEMURRAGE OR RENT ON CYLINDERS
SPI2543 |124-43 SPECIAL CHEMICAL DEPOSITS-3956 WARSAW CHEM 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEFOSTTS. NOT FOR DEMURRAGE OR RENT ON CYLINDERS
VIIITad [i34-00 SPECIAL CHEMICAL DEFOSITS-3293 CHEM. PLUS 02-0005 ONLY CYLINDER, DELDRUMS, CARDOYS & PALLET DEPOSITS, NOT FGR DEMURRAGE Ok FENT ON CYLINDERS
Diliods |ida-as HEMICAL CEPOSITS-6744 AGUA CHEM. - 02-0005 ONLY CYLINDER, DELDRUMS, CARBOVS & PALLET LEPOSITS, NOT DEMURRAGE CR KENT ON CYLINDERS
SRS FE R CHL DEPOSITS-7639 C & § PRODU 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, NOT DEMURRAGE OR RENT OH CYLINDERS
IR ST IS CHL DEFGSITS-7641 THDCHEM 02-0005 ONLY CYLINDER, DELDRUNS., CARBOYS & PALLET DRPOSITS, HOT DEMURRAGE o ON_CYLINDERS
DPIIIN: |1ii-4s ShL DEFOSITS-2225 COASTL CAR 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEFOSITS, HOT DEMURRAGE GF FilIT ON CYLINDERS
PILI%AY 1134-93  SFECTAL CHEMICAL DEFOSITS-8308 RAMSEY GRP 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, MOT DEMURRAGE OR RENT ON CYLINDERS
1122051 |134-51  SPECTAL CHEMICAL DEPOSITS-7838 COMM CHEM 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEFOSITS, NOT DEMURRAGE OR RENT OMN CYLINDERS
1372032 |134-52 SPECIAL CHEMICAL DEFOSITS-7626 ULRICH CHEM 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET LEPOSITS, NOT DEMURRAGE OR RENT ON CYLINDERS
c8i 13153 specis DETCSITS 9210 COBURM 02-0005 ONLY CYLINDER, DELDRUMS, CARROYS & FALLET DEPOSTTS. HOT DEMURPAGE OR REHT OM CYLINDERS
121533 {134-55  SPECTAL CEPO51TS-10377 MID STATE 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, HOT DEMURRAGE OR & CYLINDERS
1322057 {134-57 SPECIAL CHEMICAL DEPOSITS-11057 WECHSLER 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, NOT FOR DEMURRAGE OK RENT ON CYLINDERS
1:2205% {134-58 SPEC BEP-VI2612Z MAIN POGL & CHEM 1 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & FALLET DEPOSITS, NOT FOR DEMURRAGE OR RENT ON CYLINDERS
; 134-59  SPEC DEP-V12699 HERFY 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, NOT FOR DEMURRAGE OK RENT ON CYLINDERS
j 13460 SPEC DEF-VIDT24 Cul, AQUA 02-0005 ONLY CYLINDER, DELDRUMS, CARBOYS & PALLET DEPOSITS, NOT FOR DEMURRAGE OR RENT ON CYLINDERS
1222041 |134-61  SPEC DEP-V11186 LiC 02-0005 ONLY CYLIUDER, DELDRUMS, CARROYS & PALLET DEPOSITS, NOT FOR DEMURRAGE OR KEUT ON CYLINDERS

BE T g, 0., of dogusit 1312097
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OTHER ASSETS - DR PRI B Ll
1431500 [142-00 ACCOUNTS RECEIVAZLE - CUSTOMER SUBDIVISION BILLING OMLY
1621610 [165-10 PREPAID IHSURANCE PARENT
1621030 {165-30 BACK BILLS SUBDIVISION
1653257 11£5-90  OTHER PREPATMENTS PARENT
PRYLININARY SURVEY CelE Y e RN :
1831600 [183-00 PRELIMINARY SURVERY 01-0001 ONLY
HEFIO0t  [163~54— DL -SWEBBIWATER s mm \A.Ngﬂlm\v 01-0001 oONLY
A5 B~ TP S ANEAIDO 01-0001 ONLY
FTEHATE |18 2O 8Pt B HAGS—HEL]) 01-0001 ONLY
DEYEXRRED CHAHGEA
18€2Ga1 [13€-01 LANDSCAPING PARENT
162064 1186-04 GCUSTOMER COMPLAINTS (MAJOR EXPENSE) PARENT
1E62010 [186-10 MAIN BREAKS (WATER) PARENT
1262011 [1£€-11 MAJOR REPAIRS (WATER) PARENT
1862019 [1%6-19 OTHER {WATER) PARENT
1262027 1186-27 TANK MAIMTENANCE & REPAIR--7 (WATER) PARENT 1997-PAINT, LABOR, SAND BLASTING EQPT. FOR REPAINTING-WATER
1262026 }18£-28 TAHNK MAINTENANCE & REPAIR--8 (WATER) PARENT 1998-PAINT, LABOR, SAND BLASTING EQPT. FOR REPATNTING-WATER
1862525 11€6-29 TANK MAINTEMANCE & REPAIR--9 (WATER) PARENT 1899-PAINT, LABOR, SAND BLASTING EQPT. FOR REPAINTING-WATER
12623640 |18£-40 RELOCATION EXPENSES PARENT MOVING VAN CHARGES, MOTEL, CHARGES WHEN RELOCATING - CHARGE TO COMPAMY MOVED TO
1862041 |1826-41 ATTORNEYS FEES PARENT NEED PRIOR APPROVAL TO USE CODE
16862043 {186-43 EMPLOYMENT FEES PARENT
1862047 }186-47 ASBESTOS TESTING PARENT ASBESTOS TESTING
1862048 |186-48 OTHER (SEWER) PARENT SEWER PLANT SAND BLASTING, PAINT, LABOR TO REPAINT
1562049 }186-49 vOC TESTING PARENT VOC/SOC (DEFER 3 YEARS) UOC, VOLAILE ORGANIC, PHASE IIT, V, ETC (1r w57 3 YRs usz exp)
1862050 [186-56 MAIN BREAKS (SEWER) PARENT
1862051 [186-51 MAJOR REPAIRS ({SEWER) PARENT
1862052 [186-52 SLUDGE HAULING PARENT NEED PRIOR APPROVAL TO USE CODE
1862053 |186-53 PRESSURE WASH/JETTING SEWER MAINS (MAJOR) PARENT
1662054 [186-54 T.V. SEWER MAINS PARENT ROUTINE YEARLY INSPECTION OR BIG § PROJECTS
1362067 |186-67 TANK MAINTENANCE & REFAIR--7 {SEWER) PARENT 1997-PAINT, LABOR, SAND BLASTING EQPT. FOR REPATNTIHG-SEWER
1262068 |1€5-62 TANK MAINTENANCE & REPAIR--8 (SEWER) PARENT 1998-PAINT, LABOR, SAND BLASTING EQPT. FOR REPAINTING-SEWER
1562665 1156-53 TANK MAINTEDANCE & REFAIR--9 (SEVER) PARENT 1999-PAINT, IABOR, SAND BLASTING EQPT. FOR REPATUT NG - SEWER
1243017 [187-17 PATE CASE EXPENSE--7 PARENT 1997-PUT ALL RATE CASE EXPENSES NHERE EXCEPT HEALS B
12€351¢ |187-18 RATE CASE EXPENSE--8 PARENT 1998-PUT ALL RATE CASE EXPENSES HERE EXCEPT MEALS
1853513 [187-19 RATE CASE EXPENSE--9 PARENT 1999-PUT ALL RATE CASE EXPENSES WERE EXCEPT MEALS
1263630 |1%7-30 OTHER REGULATORY MATTERS PARENT OTHER REGULATORY MATTERS OTHER THAN RATE CASE
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CODING RINTS

B ATTQUNT PANS i e e S, U U S S
LIAMILITIRS

2331000 [235-00 CUSTGMER DEPOSITS SUBDIVISION
2361101 [236-01 ACCRUED GROSS RECEIPTS TAX PARENT
2161102 |236-02 ACCRUED CAPITAL STOCK TAX PARENT
22411063 [234-03 ACCRUED FRAHCHISE TAX PARENT
2351164 |236-04 ACCRUED UTILITY OR COMMISSION TAX PARENT
2361107 |235-07 ACCRUED USE ThX% PARENT
2361121 |236-21 ACCRUED REAL ESTATE TAX PARENT
2361122 1236-22 ACCRUED PERSGUAL PROP. & ICT TAX PARENT
2261170 [236-70 ACCRUED SALES TAX SUBDIVISION
2361171 [236-71 ACCRUED SALES TAX 2 SUBDIVISION
2361172 1236-72 ACCRUED SALES TAX ORANGE CTY, FL SUBDIVISION
2361173 |236-73 ACCRUED SALES TAX SEMINOLE CTY, FL SUBDIVISION
2161174 [236-74 KCCRUED SALES TAX SWR MONITORING SUBDIVISION
2361291 [236-91 ACCRUED FEDERAL IMCOME TAX PARENT
2YE1292 1236-92 ACCRUED STATE INCOME TAX PARENT ALL INCOME TAX PAYMENTS - DOM'T BREAK OUT FRAHCHISE OR GROSS RECEIFTS TAX
2271019 ]237-10 ACCRUED INTERCOMPANY INTEREST PARENT
2372629 [237-20 ACCRUED S$/T BAMNK DEBT INTEREST PARENT
2372036 1237-30 ACCRUED CUSTOMER DEPOSIT INTEREST SUBDIVISION
2372050 1237-50 ACCRUED L/T BANK DEBT INTEREST PARENT
2372060 [237-60 ACCRUED MORTGAGE DEBT INTEREST PARENT
2531200 [240-00 DEFERRED REVEINUE PARENT

.. ADYAKCES :IN AID OF. CONSTRUCTION.
2523000 |251-00 ADVANCES-IN-AID OF CONST.- WATER
25262090 252-00 ADVANCES-IN-AID OF CONST.-~ SEWER
CONTRIBUTIONS IN AID ‘OF CONSTRUCTION:
100G [271-00 CONTRIBUTIONS-1IN-AID - WATER SUBDIVISION TAP FEES
wooomqunooOOZHmeCHHOZmnHZ1>HOn mmEmz mCmUH<HmHOZ %>v1mmm

SUBDIVISION
SUBDIVISION
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SUBDIVISION
SUBDIVISION
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LCODING KIlkTs

CCDE TO ThHE SUBCIVIS ol E VWATER 15 FUMPED FROM
CODE TO THE SUBDIVISIon THE SEWER Ig PUMPED FROM

SUBDIVISION

£1G1010 501-10 PURCHASED WATER-WATER SYSTEM SUBDIVISION
£101020 501-20 PURCHASED WATER - SEWER SYSTEM SUBDIVISION
S101990 1501-90  PURCHASED wATER-BILLING SUBDIVISION
7105060 502-00 PURCHASED SEWAGE TREATMENT SUBDIVISION
7165C90 502-90 PURCHASED SEWAGE me>ﬂ3m24anPFHZO maUHCHMHOZ
£30CH00 wMWwOO PURCHASED GARBAGE SERVICE MCmUM<HmHOZ
T XLECTAYC KXPENSE SRR :
€151516 SG4-10 ELECTRIC PCWER - WATER SYSTEM mCmUN<HMHOz
7151020 504-20 ELECTRIC POVIER - SEWER SYSTEM owUH<HMMOZ
5151049 SG4-40 ELECTRIC POWER-GAS FOR MAINT.OP, mCmDH<HMHOZ
61€1560 5C4-60 ELECTRIC POWER-OTHER mCmUH<HmHOZ
£ry-9n ELECTRIC vDimm.OquE PURCI | FUEL mCmUH<~MHOz
CHEMICAL, EXPENGE i ey
Ei5i21g 3C6-10 CHLGRINE MCQUH<HMHOZ\OOMH CENTER
”-

SGE-90 CTHER CHEMICALS
Dyl BN M

METER RRADING AXPRNSE
£57-00 METER READ HG

maUH<~m~QZ\OOmﬂ CENTER

BLEACH
SANURTL,

PACE STICKS, :<v00:r0x~ﬂm.

SALT FOR BRINE TANK, LIME, TABS, vor<n:0mﬁ:>€m. SODIUM PHOSPHATE,

BEAD DERT EXPENEE :
RIS UNCOLLECTIBLE ACCOUNTS

o -G

CALCIQUEST, ZEQLITE, POLYMER - COAGULANT CHEMICA;, - FERRIC CHLORI;E FOR sTp

SUBDIVISION

SUBDIVISION

IN FLA USE COST CTR./sup
FINANCIAL STHTS AUDIT AA
PART-TINE, TEMPORARY AGENTS
{OR DEFERRED 186-41)

REPAIR MACINTOSH COMPUTERS
BOARD OF DIRECTORS
BEFORE USING TH1S coDk,

5 In EXISTENCE op

NEEDS TO BE
OVER 5100 T0 WTR OR SWR MAINS, OR
$250 TO WTR OR SWR PLANT ACCOUNTS, ahp

IN_FLORIDA USE COST CTR/SUB

oUTeIDE SERVICES EXPENSE
€138001 [s24-01 LEGAL FEES PARENT
6328002 $24~02 AUDIT FEES 02-0005 ONLY
6365003 524.012 TEMPORARY EMPLOYMENT - CLERICAL OFFICE COSsT CENTER
63€6300¢ 524-06 EMPLOYEE FINDERS FEE PARENT
€163007 524-01 CCHMPUTER MAINTENANCE Oﬁﬁmﬁm\ovmx.nOmH CENTER
DIRECTORS FEFS 02-0005 ONLY
PARENT
62259013 9534-13 ACCOUNTI1IG STUDIES PARENT
€323014 524-14  Tax RETURM REVIEW 02-0005 ONLY .\ FINANCIAL
H31K90G60 524-90 OTHER DIkpcyT oUTS 108 SERVICES PARENT
— - — -

STHTS AUDIT AN, TAX RETURY
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EMPLOYEE AXKRPY?S & oquux quqxrznm nxvnauu: . RE o g .
6045010 [S31-10 HEALTH INSURANCE REIMBURSEMENTS 02-0005 ONLY
£049011 |531-11 EMPLOYEE INSURANCE DEDUCTIONS 02-0005 ONLY
6649012 |531-12 MEDICAL REIMBURSEMENTS 02-0005 ONLY REIMBURSEMENT FOR EMPLOYEE PHYSICALS, TETANUS SHOTS
9039015 {5S31-15 DENTAL INSURANCE REIMBURSEMENTS 02-0005 ONLY
£549050 |531-50 INSUPANCE PREMIUMS 02-0005 ONLY HEALTH INSURANCE
5549099 1931-90 OTHER EMFLOYEE PENS. & BEN. 02-0005 ONLY WELLNESS PROGRAM, CPR

L2553 |534-90  OTHER THSURANCE 02-0005 ONLY USURLLY USE 1wmn>~a ACCT. 165-10
RENT XXPRNSH : e BRESRR i ; : o

Ciiviat |8 i-9%
OrrICE SUPPLINE AXPENGR. : s ;

£759001 [$53-01 PUBLICATIONS, chmnxﬂvamo:m & TAPES OFFICE COST CENTER NEWSPAPER, MAMUALS

£75%062 |592-02 ANSWERING SERVICE OFFICE COST CENTER OFFICE

€759003 [553-03 COGMPUTER (HORTHBROOK ONLY) HORTHBROOK 02-0005 ONLY COMPUTER SUPPLIES, PAPER, RIBBONS (SEE 553-09 FOR OTHER COMPANIES)

£759094 1553-04 PRINTING & BLUEPRINTS OFFICE_COST CENTER CONSIDER CAPITALIZING MAPS OF SYSTEMS

€7530065 [553-05 POSTAGE & POSTAGE METER OFFICE COST CENTER RENTAL OF P.O. BOX, POSTAGE

£75%5006 [553-06 UNITED PARCEL & AIR FREIGHT OFFICE COST CENTER FEDERAL EXPRESS, UPS, FREIGHT, FAX PAGES

6759908 }553-08 XEROX OFFICE COST CENTER XEROX SUPPLIES (REPAIRS & MAINT. CONTRACT TO §57-90)

£7:9G03 [$53-09 OFFICE SUPPLY STORES & W.S. OFFICE COST CENTER PAPER, PENS/PENCILS, BINDERS, GENERAL OFFICE SUPPLIES, MACINTOSH SUPPLIES
553-10 REIM OF GFFICE EMPLOYEE EXP. OFFICE COST CENTER OFFICE PERSONNEL MILEAGE
553-13 GFFICE CLEANING SUPPLIES OFFICE COST CENTER PAPER TOWELS, WATER, SOAP, TOILET PAPER
2331-14 MEMBERSHIPS - EMPLOYEE OFFICE COST CENTER CERTIFICATIONS AND EXAMS FOR OFFICE PERSOMMEL, ONLY. CREDIT CARDS FEES
S23-1%  TETTY CaSH OFFICE COST CENTER ANYTHING ON PETTY CASH REPORT UNDER $25.00 (EXCEPT MEALS & POSTAQE)
£53-90 OTHER OFFICE EXPENSES OFFICE COST CENTER FLOWERS, MEDICAL SUPPLIES, ADS FOR OFFICE HELDP, GIFTS, COFFEE, GROCERY ITEMS, ETC.

(EXCEPT NC,

SC_AND WSC - USE 553-50 THRU 553-723)

UTILITIES XXPINSE
£75%5110 |S35-10 OFFICE TELEFHONE

WORK CALLS FROM HOME TO OTHER OFF1CES$

SUBDIVISION
€755115 1555-15 OFFICE COMPUTER TELEPHONE LINE SUBDIVISION DEDICATED COMPUTER LINES
6759120 [555-20 OFFICE ELECTRIC SUBDIVISION ALL OFFICES ELECTRIC BILLS
€759125 |555-25 OFFICE WATER SUBDIVISION ALL OFFICES WATER BILLS
€759130 555-30 OFFICE GAS SUBDIVISION ALL OFFICES GAS BILLS
€759135 1555-35 OPERATIONS TELERHONE SUBDIVISION MOBILE PHONES AMD OPERATIONS TELEPHOMNES
£753140 1555-40 ALARM SYSTEMS TELEPHONE SUBDIVISION
£759195% [355-50 TELEMETERING TELEPHOMNE SUBDIVISION ALL TELEHMETERING PHONE BILLS
€7921€0 [535-60 OFFICE FAX SUBDIVISION ALL OFFICE FAX MACHINES
759130 }1555-90 OTHER OFFICE UTILITIES SUBDIVISION
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"CODING HINTS

QIFICE MAINTENAMCE SXPENSE o o
. £759216 [$57-10 OFFICE CLEANING SERVICE GRFLS curtu OFFICE COST CENTER
19715359928 |557-20 OFFICE LANDSCAPING, MOWING & SNOWPLOWING OFFICE COST CENTER
"3947@389238 |557-30 OFFICE GARBAGE REMOVAL mwnﬁmxwr‘¢mu OFFICE COST CENTER
£159260 |557-60 OFFICE REPAIR MACH & HEATING OFFICE COST CENTER
£753290 |557-90 OTHER OFFICE MAINTENANCE OFFICE COST CENTER EXTEPMINATING, FIRE EXTINGUISHER RECHARGES. OFFICE
MACHINE REPAIRS & MAINT. n,OZ._;m>O._.m,\~)memZm2‘ﬁm FOR OFFICE EQPT
NISCELLANKEOUS EXPLNSE i R e G S L SR Lt
6753300 S59-00 MISC. EXPElNSE 01-0001 ONLY
€759301 [559-01 MISC. EXPENSE - SPECIAL 01-0001 ONLY
5759320 [559-20 DOMATIONS/CHARITY 01-0001 ONLY
704865C [559-50 EDUCATION FOR EXECUTIVES 02-0005 ONLY AVWA CONFERENCES (FOR EXECS IN NBK OFFICE ONLY)
7648055 [$55-55 OFFICE EDUCATION & TRATNIYG EXPENSE . OFFICE COST CENTER SEMIMARS, SCHOOLING, BUSINESS TRAIMING, RELATED TRAVEL EXPENSES
(EXCEPT MEALS) FOR OFFICE PERSONNEL ONLY. OFFICE MANAGERS TRIPS
7756370 |559-70 MEALS & RELATED EXPENSES PARENT
7756320 [599-80 BANK SERVICE CHARGES PARENT SERVICE CHARGE FROM PETTY CASH BANK ACCT.
7759322 [S$9-90 OTHER MISCELLANEOUS GEMERAL OFFICE COST CTR/PARENT  LTEN FEES, CONVENTIONS-REGIONAL DIRECTORS, REGIOHAL DIRECTOR EXPENSES
DONATIONS, ¥-MAS EXPENSES, HOTEL BILLS FOR REGICGNAL DIRECTORS, ADVERTISING
NATER-MAINTRNANCE SXPENIE. - OPERAPIONS Gl Ny Y B B B
£7335305 [£32-03 WATER-MAINTENANCE SUPPLIES SUBDIVISION/COST CEMTER  PARTS (IF BILL INCLUDES LABOR, USE 602-06 INSTEAD)
€153505 1662-0h WATER-MATNTENANCE REPAIRS

SUBDIVISION REPAIR BILLS WITH LABOR PERFORMED BY OTHERS OR IF CLAMP/WRAP, CALIBRATION OF METERS
POWER WASH WATER TOWER, REPAIR BROKEN WATER METERS

WATER MATM BREAKS (INCL. LEAKING MAINS) SUBDIVISION CONSIDER CAP & RETIRE IF REPLACE 8 FT. OF MAIM

WATER-ELECTRICAL EQUIPMENT REPAIR SUBDIVISION CORRECT VOLTAGE, CLYCLES, PHASE ROTATION

WATER-TFERMITS SUSDIVISION WATER PLANT PERMITS

WATER-CTHEF MATHTENANCE EXDPENSES SUBDIVISION GRASS CUTTING, SNOW PLOWING, REPAIRS TO HOWERS, TRASH DISPOSAL, RED HOT,

£03-03

.uﬂxux‘k:ﬁﬁthnu KXPENSE .- OPERATIONE

SEWER-MAINTENANCE SUPPLIES

RUST REMOVER, PAINT, GENERATGR BEPATR

SUBDIVISION/COST CENTER PARTS (IF BILL INCLUDES LABOR, USE 603-06 INSTEAD)

SEWER-MATHTENANCE REPAIRS SUBDIVISION REPAIR BILLS WITH LABOR PERFORMED BY OTHERS OR IF CLAMP/WRAF, CALIBRATION OF METERS
SEWER-MAIN BREAKS (INCL. LEAKING MAINS) SUBDIVISION CONSIDER CAP & RETIRE IF REPLACE 8 FT. OF MAIN

SEWER-SLULGE HAULING SUBDIVISION CLEANING SLUDGE BEDS, HAULING & DUMPING FEES, PUMPED, REMOVED

SEWER-ELECTPICAL EQUIPMENT REPAIR SUBDIVISION GENERATOR REPAIR, CORRECT VOLTAGE, CLYCLES, PHASE ROTATION

SEWER-SEWER RODDIING SUBDIVISION JET CLEANING, ROOT REMOVAL, POWER WASHING

SEWER-PERMITS SUBDIVISION SEWER PLANT PERMITS

SEWER-OTHER MATHNTEHNRNCE EXPENSES SUBDIVISION GRASS CUTTING, SNOW PLOWING, REPAIR MOWER/GATOR, TRASH DISPOSAL, RED HOT,

RUST REMOVER, ODOR CTRL CHEM, DEGREASER (ORANGE FLUSH)
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KA INTZHAS S EXDENSE . . OPRRATIONS ciha e G i e R AR TR R e
TCRS SUBDIVISION/COST CENTER  INDEPENLENT CONTRACTORS HOT FAID THRU PAYROLL (ENCERT GRASS CUTTING £62-90 OR 603-90)

CODING RINTS

fART-TIME GPE

OUFERATORS ' EXNFENSES COST CENTER OPERATOR/AREA MGE. EXFPENSES, TOLLS, AIRPORT PARKIMNG. HOTE! BILLS, PHOTO 1Ds
CIIMU{CA B SES CCET CENTER/SUB PAGERS, TRUCK RA[IOS, REPAIRS OF SAME, (IF ACTUAL RADIOS SEE 101-97)

CPERATORS ' ELUCATION EXPENSES COST CENTER/SUB OPERATOR SCHOOL CCURSE REGISTRATIOM, SCHOOL EXPENSES, MOTEL BILL FOR SCHOOL
UNIFORM RENTAL & CLEAHING EXP. COST CENTER/SUB PURCHASING UNIFORMS

CPERATORS - POSTAGE COST CENTER POSTAGE, UPS, FEDI'RAL EXPRESS

OPERATORS-QIFFICE SUPPLY STORES COST CENTER PENS/PENCILS, PAPLR, FOLDERS

OPERATORS-~PETTY CASH COST CENTER ANYTHING ON PETTY CASH REPORT UNDER $25.00 EXCEPT MEALS

GPERATORS -MEMBERSHIPS COST CENTER CERTIFICATIONS, EXAMS, OPERS W/S LICEMSES, CERT BOMUSES WHEN SUB IS UHKNOWN/HULTIPLE.
OFERATORS -CLEAN]NS SUPPLIES COST _CENTER PAPER TOWELS, WATER, SCAP, TOILET PAPER

OVERATORS-CIHER Ot ICE EXPENSES COST CENTER/SUB MEDICAL SUPPLIES, COFFEE, GROCERY ITEMS, PRINTING, BLUEPRINTS, XEROX, ANSWERING SVC

ADVERTISEMENTS FOR OPERATORS W/S, TRASH PICKUP & BOOTS WHEN SUB IS UNKNOWN/MULTIPLE,
FLASHING LIGHT/BARRICADE RENTAL, DONATIONS, BOTTLED WTR, FILM, FIRE EXTINGUISHER
£75903i7 |6£G4-19 OPERATORS- PUBLICATIONS/SUBSCRIPTIONS COST CENTER MANUALS, NEWSPAPERS, BOOTS
£7590E5 |551-96  MATNTENANCE-DEFERRED CHARGES PARENT

NAINTENANCE  TSEPING EXDPANIK i g S i o S
305-16 WATER TESTS SUBDIVISION TOTAL COLIFORM, CADHMIUM, MITROGEN, BACTERIA, FLOURIDE ,LEAD, PH, PHOSPHOROUS

{VOC SEE 186-49)

735202C |8G€-20 SEWER TESTS SUBDIVISION FECAL COLIFORM, AQUEOUS, EFFLUENT, SUSPENDED SOLIDS,BOD, PH, C-BOD

€155C30 1606-10 TESTING EQUIPMENT & CHEMICALS SUBDIVISION/COST CENTER TEST KITS, LAB EQUIPMENT, CHEMICALS FOR TESTING - IOT PUT INTO SYSTEM, ELECTRODE
POLYGEL, HACH

2398349 J€05-40 SAFE WATER DRINKING TEST SUBDIVISION STATE OF SC _COST CENTERS ONLY

TRANSPORTALION & PRASONAL PROSEATY TAX. §XPANSR

6503113 [633-10 OPERATORS' TRANS. REIMBURSEMENTS

65061620 |609-2C GASOLIME

6501010 |609-30 AUTO REPAIR & TIRES

6501040 [609-40 AUTO LICEMNSES

§509090 }603-90 OTHER TRANSPORTATION EXPEMNSES

4021127 1721-22  PERSONAL PROPERTY & ICT ThX
OTRER 'INCONE ACCOUNTS . DRTE [T

<191010 [742-10 INTEREST IHCOME - OTHER PARENT

INSPECTION, BATTERY, OIL, AUTO PARTS, CAR WASHES
VEHICLE STICKERS, REGISTRATION
CAR RENTAL

PERSONAL PROPERTY TAY Ot VEWICLES

41210620 |742-20 RENTAL INCOME PARENT
4151030 [742-30 LABOPATORY FEES INCOME PARENT
4141049 [742-40 SALE OF TRAUSPORTATION EQPT. PARENT
$263159% |748-060  MISCELLANEOUS THCOVE PARENT
ISCOME FROM MANAGEMBNT SERVICES - i e o
3152600 [746-00  INCOME FROM MAMAGEMENT SERVICES 01-0001 ONLY
4152031 {746-31 MAMAGEMENT FEE-OCEAN SANDS 01-0001 ONLY CONTRACT OPERATOR: JOEL NORRIS
4152049 [746-4C MANAGEMEMT FEE-CYFRESS LAKE 01-0001 ONLY CONTRACT OPERATOR: FL OFFICE

Page 9 of 10




OSA_ACCT A ACETA

CHARTI O r_AGcaovnurs ‘ForR
Finsccst1Form. COA.NNK ki L

ACCOUNT MNAHX

b I

(/147993538 su

GAIN ON BALE o i o - SRR R D e i e T T

4141026 790-06 GAIN ON SALE - RIVERBEND 01-0001 ONLY
4141019 790-19 GAIN ON SALE - NORTH CAROLINA 01-0001 ONLY
4141624 ]790-24 GAIN ON SALE - FARMWOOD B 01-0001 ONLY
4141026 790-26 GAIN OMN SALE - HABERSHAM 01-0001 ONLY
4141627 790-27 GAIN ON SALE - FARMWOOD 1B/HIDDEN HILLS 01-0001 ONLY
4141028 790-28 GAIN ON SALE - MALLARD CROSSING 01-0001 ONLY

539 750-99 GAIN OM SALE - MISCELLANEQUS 01-0001 ONLY

CAROLINA NATER: SYRVICE, ING.. (4¢)

S53-50 COFFEE - CWs

551-51
£91-52

TAXICAB - CWS

YMAS/

N

PICHI

[osRh

01-0001
01-0001
01-0001

LIMOS ONLY - TAXICABS ARE ALRIGHT.

CAROLIRA ' NATKR SERVICE, INC i (NC)

FOOD/ENTERTAINMENT FOR PARTIES

LINOS ONLY - TAXICABS ARE ALRIGHT.

6755551 5%3-51 TAXICAB - ClNC 01-0001
£1535272 $53-72 XMES/PICHICS - CHNC 01-0001 FOOD/ENTERTAIIMENT FOR DPARTIES
. L MATER SERVICK CORP. {WSC| . : : .
6759060 [(553-60 COFFEE - WSC 01-0001 ONLY
€759061 [551-61 LIMOS - WSC 01-0001 ONLY LIMOS ONLY - TAXICABS ARE ALRIGHT.
6755062 [553-62 XMAS/PICNICS - WSC 01-0001 ONLY FOOD/ENTERTAINMENT FOR PARTIES
6755664 |593-64 MISC OFFICE SUPPLIES - WSC 01-0001 ONLY BIRD/POOL EXPS, ASSETS, DEPR/ACCUM DEPR; LAUNDRY SVC;WEDDING ¢ [PTS;FLOWERS: EXERCISE EQ.
4262000 797-00 MNON UTILITY EXPENSES 01-0001 ONLY ICT
1611000 [101-00 CERTAIN ARTWORK - WSC 01-0001 ONLY OIL_PAINTINGS

N

-
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WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (4)




Allowance for Funds Used During Construction

The cost of debt and equity funds used to finance construction is
capitalized as a cost element of property, with an offsetting credit to other
income. The inclusion of AFUDC in plant enables the fair return on, and
the recovery of, these capitalized costs by inclusion in rate base and
depreciation.

AFUDC is calculated based on monthly expenditures on our capital
projects in excess of $5,000. AFUDC is calculated from the time the first
dollar is spent on the project through the date it is placed in service. An
exception is if invoices are still received after the project is placed in
service. In this case AFUDC is charged until the date the last invoices
are received if the invoices are significant to the total cost of the project.

Items that are classified as deferred maintenance do not have AFUDC
charged to them.

The AFUDC rate is calculated based on the debt equity ratio of Utilities,
Inc. at June 30 and December 31 of each year. The equity rate is
provided by the regulatory department and represents what they believe
is a fair equity return in a rate proceeding. The interest cost is
calculated based on UI debt.

There are some companies in Florida where the Florida Public Service
Commission regulates what the AFUDC rate is, therefore in these
companies the rate is different than the Ul calculated rate.

The split between AFUDC-equity and AFUDC-borrowed on the income
statement is based on the debt equity structure of Ul.




WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (4), SHEETS 1 THROUGH 2




CAPITALIZATION GUIDELINES  H ¢ (1)

Below please find items that should be capitalized [Note - this is not
an all encompassing list]:

Brand new items generally over $250 (a single item). There are
exceptions based on each invoice.

Rewind, Rebuild, or replace whole item (ex: pump or motor).

Raise, renew or reset - service line, meters, values, pumps, &
motors.

Outfitting a new operator or new system with a supply of small
tools.

Landscaping around pump house, gravel for road to pump
house, landscaping on main breaks.

Bedliner, toolboxes & cross boxes for a new truck. Copy of
invoice and P.O. to Brent Lawrence in the Northbrook Office.

Truck repairs, which extend the life of the truck. (I.e., new
engine)

Maps of systems (cap to mains).

Replacing feet of piping or sections of mains or service lines.
New taps or services.

Smoking out sewer main. If related to a major project.

Computer parts & programs (Hard Drives, Macs, Printers...)
Copy of invoice and P.O. to Jim Casados in the Northbrook
Office.

Costs related to a new acquisition (subdivision or a company).
See Regulatory Department for Commission rules regarding
Organization and Franchise costs for new acquisition.

Page 1 of 2



Ttom (4)

o Customer water meters - should be capped regardless of price.

o Water & Sewer shut offs, where materials as curb stops or
elder valves are used.

e All labor/material bills for a specific job should be cross-
referenced and treated with the same code.

As noted above there are exceptions to the rules. If you have any
questions please see the Director of Corporate Accounting.

Page 2 of 2
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FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (4), SHEETS 1 THROUGH 20




Trem ()

Water Service Corporation
Distribution of Rate Base and Expenses

Handbook

CONFIDENTIAL




5. Provide a reconciliation and detailed explanation of each difference, if any, in the capital
structure and the net investment rate base of Water Service for the test period.

Response: Witness — Kirsten Weeks. WSCK is a part of a consolidated group of companies,

all wholly owned affiliates of Utilities, Inc. Therefore, there is no difference in the capital

structure and the net investment rate base of WSCK for the test period.




6. List all business activities of Water Service aside from its regulated utility activities. For
each activity listed, describe the accounting policies and procedures in place to ensure
that those activities are not subsidized by regulated rates or vice versa.

Response: Witness — Kirsten Weeks. There are no business activities of WSCK aside from

its regulated utility activities.




7. Provide a schedule listing each project included in the test period Construction Work in
Progress (“CWIP”). Include a detailed description of each project included in the
schedule.

Response: Witness — Kirsten Weeks. Please see item (3), sheet 14 of 27. In addition, the

Company has estimated general ledger additions and capitalized time additions

through December. These are located in item (3), sheets 16 and 17 of 27.




8. Provide a test-period general ledger showing account number, subaccount number,
account title, subaccount title, and all entries to each account. For each entry state the
date paid, vendor name, check number used to make payment and the amount. The
general ledger shall include all asset, liability, capital, income, and expense accounts used
by Water Service. All accounts should show activity for 12 month. Show the balance in
each control and all underlying subaccounts per company books.

Response: Witness — Kirsten Weeks. Please see the enclosed general ledger, tab 8. The

Company’s general ledger does not show check numbers used to make payment.

Two copies are being provided due to the voluminous nature of the document.




WATER SERVICE CORPORATION OF KENTUCKY

RESPONSE TO ITEM 8
GENERAL LEDGER - TWO COPIES




9. For each cash account used by Water Service during the test year, provide a cash
disbursements ledger that lists all checks in chronological order and details the date paid,
check number, vendor, and amount.

Response: Witness — Kirsten Weeks. No such document exists for Water Service

Corporation of Kentucky. Ultilities, Inc. uses a highly centralized cash

management system for all its operating companies.




10. Reconcile the test-period general ledger expense accounts to the expense amounts
reported on page 30 of Water Service’s 2004 annual report.
Response: Witness — Kirsten Weeks. Please see the enclosed reconciliation, tab 10.
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' RESPONSE TO ITEM (10)
l Dollar Amount
. $ 398,208
' $ 103,251
. $ 85,614
$ 42,515
l $ 79,315
. $ 8,788
. $ 11,875
ltem (10) 1 of 3

WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF

General Ledger Accounts

6019020
6019040
6019045
6019050

6049010
6049011
6049012
6049015
6049020
6049050
6049055
6049060
6049065
6049067
6049070
6049080
6049090

6101010

6151010
6151040

6181010
6181090

6309011
6329002
6329013

6329014
6338001
6369003
6369005
6369006

Annual Report Accounts

601
601
601
601

604
604
604
604
604
604
604
604
604
604
604
604
604

610

615
615

618
618

631
631
631

636
636
636
636
636



6369007
6369009
6369012
6759003
6759016

$ 18,492 6419090
$ 68,321 6599090

$ 16,800 6708000
6708001

$ 247,129 6759080
(includes $5,597 of 6759402
allocated depreciation) 6759405
5759412
6759415
6759490
6205003
6759017
6759018
6759019
6759410
6759413
6759414
6759416
6501020
6501030
6509090
6509110
6755090
5759503
6759506
6759507
6759509
6355010
6355030
7352020
6759005
6759007
6759011
6759012
6759051

ltem (10) 2 of 3

636
636
636
636
636

641

659

670
670

675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675



6759001
6759004
6759006
6759008
6759009
6759010
6759013
6759014
6759090
6759110
6759120
6759125
6759130
6759135
6759140
6759190
6759210
6759220
6759230
6759260
6759290
6759330
7048050
7048055
7758370
7758380
7758390

tem (10) 30of 3

675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675
675



11. Provide a copy of all audit adjustments made for the test-period financial statements.
Response: Witness — Kirsten Weeks. No audit adjustments were made to the test-period

financial statements.




12. a. Provide a list of all employees employed during the test period. For each

employee listed, provide the following:

H Name

2) Title

€)) Length of employment with Water Service.

4 Job duties

) Test-period pay rate and current pay rate

©) Test-period regular time worked and overtime worked

@) Percentage of test-period payroll capitalized

8) Total test period payroll expenses and capitalized

) Type of employee benefits (i.e., health insurance, dental insurance,
vision insurance, pension, etc.) and amounts paid for each by Water
Service.

b. Provide a copy of the employee information requested in 12(A) on a computer
disk in Microsoft Excel 97 format.

c. Provide the employer retirement contribution rate(s) that were effective during
calendar year 2004, including the date the rate became effective.

d. If the employer retirement contribution rate will be changed in calendar year
2005, provide the rate, the reason for the change, and the date it will become
effective.

Response: a. Witness — Kirsten Weeks. Please see the enclosed information labeled
item (12), sheets 1 through 2, tab 12. This details employee name, title,
and job description. Determining the amount of capitalized payroll by
employee can be done, but is overly burdensome and cannot be
completed in the appropriate amount of time for this data request.
However, the percentage of total payroll capitalized can be provided in
response to this data request. Capitalization rates are computed based on
salary, benefits, and payroll taxes. In 2004, employees capitalized a total
of $125,579 to WSCK. Total salary, benefits, and payroll taxes allocated
to WSCK for 2004 was $670,384 (before any adjustments to allocations).
This computes to 18.73% of total salary, benefits, and payroll taxes being

allocated. Finally, since employees providing service to WSCK and all

other operating subsidiaries are employed by Water Service Corporation,




benefits are also paid by such. These benefits are then allocated out to
all operating companies. Please see the Water Service Corporation
Distribution of Expenses manual provided with the application, as well
as the workpapers provided in response to item (3), specifically sheet 2
of 27. All benefits paid by Water Service Corporation are included in the
employee benefits manual, which is being given in response to item
(20)(b). Information on wages and benefits has been filed under a
petition for confidentiality.

b. Witness — Kirsten Weeks. This information is not available in Microsoft
Excel 97 format.

c. Witness — Kirsten Weeks. The employer retirement contribution rate is
3%. This rate is determined at the end of the year by the Board of
Directors.

d. Witness — Kirsten Weeks. The rate is expected to remain at 3% for 2005.
The 3% employer retirement contribution rate has been consistent for a

number of years.
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Welcome To Utilities, Inc.

. Dear New Employee:

: We are very happy to welcome you to Utilities, Inc. and our affiliated
companies {hereinafter referred to as Utilities, Inc.). Thank you for
joining us! You have joined an organization that prides itself on
, having established an outstanding reputation as a quality water
and wastewater service provider. Our reputation depends upon all
of our employees working together. We hope you, too, will find
satisfaction and take pride in your work here.

This manual provides answers to most of the questions you may
have about Utilities, Inc.’s benefit programs as well as the company
policies and procedures—our responsibilities to you and your
responsibilities to Utilities, Inc. If anything is unclear, please
discuss the matter with your manager. You are responsible for
reading and understanding this Employee Manual, and your perfor-
mance evaluations will reflect your adherence to Utilities, Inc.’s
policies. We hope this Employee Manual also gives you an indica-
tion of our interest in the welfare of all our co-workers.

From time to time, the information included in our Employee

~ Manual may change. Every effort will be made to keep you informed
through suitable lines of communication, including discussions
held with your supervisor, postings on company bulletin boards, or
notices sent directly to your home.

Compensation and personal satisfaction gained from doing a job
well are only some of the reasons most people work. Most likely,
many other factors count among your reasons for working—
pleasant relationships and working conditions, career development
and promotion opportunities, and health and retirement benefits to
name a few. Utilities, Inc. is committed to doing its part to assure
you of a satisfying and rewarding work experience.

I extend to you my personal best wishes for your success and
happiness at Utilities, Inc.

Sincerely,
James Camaren
Chairman and Chief Executive Officer

1-2 3/99
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Purpose Of This Manual

This manual has been prepared to inform you about Utilities, Inc.’s
history, philosophy, employment practices, and policies as well as
the benefits provided to you as a valued employee and the conduct
expected from you. We hope this manual will help answer most
questions. We ask that you read the manual carefully and refer to
it whenever questions arise. We also suggest that you take it home
so your family can become familiar with Utilities, Inc. and our
policies.

Notice

The policies in this manual are to be considered as guidelines.
Utilities, Inc., at its option, may change, delete, suspend or discon-
tinue any part or parts of the policies in this manual at any time
without prior notice. Any such action shall apply to existing as well
as future employees with continued employment being the consid-
eration between the employer and employee. Employees may not
accrue eligibility for monetary benefits (provided for in writing) that
they have not earned through actual time spent at work. Employees
shall not accrue eligibility for any benefits, rights, or privileges
beyond the last day worked. No one other than the designated
company management of Utilities, Inc. may alter or modify any of
the policies in this manual. No statement or promise by a supervi-
sor, manager, or department head may be interpreted as a change
in policy, nor will it constitute an agreement with an employee.

Should any provision in this Employee Manual be found to be

unenforceable and invalid, such finding does not invalidate the
entire Employee Manual but only the subject provision.
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Receipt And Acknowledgment
Of The Utilities, Inc. Employee Manual

This Employee Manual is an important document intended to help
, s, you become acquainted with Utilities, Inc. This manual will serve as
i a guide. However, individual circumstances may call for individual
i attention.

Because the general business atmosphere of Utilities, Inc. and
economic conditions are always changing, the contents of this
manual may be changed at any time at the discretion of Utilities, Inc.
No changes in any benefit, policy or rule will be made without due
consideration of the mutual advantages, disadvantages, benefits
and responsibilities such changes will have upon you as an em-
ployee and upon Ultilities, Inc.

Pleaseread the mo:oﬁnm.mﬂmﬁngabﬁm and sign below to indicate your
receipt and acknowledgment of the Utilities, Inc. Employee Manual,

* I havereceived and read a copy of the Utilities, Inc. Employee
Manual. I understand that the policies, rules and benefits
described in it are subject to change at the sole discretion of
Utilities, Inc. at any time.

» Ifurtherunderstand that my employment is terminable at will,
either by myself or by Utilities, Inc., regardless of the length of
my employment or the granting of benefits of any kind,
including but not limited to profit sharing benefits which
provide for vesting based upon length of employment.

s I understand that no contract of employment other than “at
will” has been expressed or implied and that no circumstances
arising out of my employment will alter my “at will” employ-
ment relationship unless expressed in writing, with the under-
standing specifically set forth and signed by myself and the
Chairman of Utilities, Inc.

* lamaware that during the course of my employment confiden-
tial information will be made available to me, i.e., customer
lists, rate structures, and other related information. I under-
stand that this information is critical to the success of Utilities,
Inc. and must not be disseminated or used outside of Utilities,
Inc.’s premises. In the event of termination of employment,
whether voluntary or involuntary, I hereby agree not to utilize
or exploit this information with any other individual or com-

pany.
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* JTunderstand that, should the content be changed in any way,
Utilities, Inc. may require an additional signature from me to
indicate that I am aware of and understand any new policies.

» Tunderstand that my signature indicates that I have read and s,
understand the above statements and have received a copy of
the Utilities, Inc. Employee Manual.

Employee's Printed Name Position
Employee's Signature Date
Manager's Signature Date

The signed original copy of this agreement should be given to
your manager. It will be filed in your personnel file.

vt
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About Utilities, Inc.

Utilities, Inc. acquires, develops, -and operates water utilities,
wastewater utilities, and water related businesses that offer excep-
tional growth opportunities and profit potential in the longer term.
As a leader in our unique segment of the water industry, we are
dedicated to providing the highest quality service to-all of our
customers by responding to their needs on a timely basis and
maintaining efficient, safe, well-kept facilities., To guarantee the
future of our company’s leadership position, we recognize the
importance of human resource development, and we are committed
to the personal growth and well-being of our employees.

Utilities, Inc. is unique to the water industry in many respects. Due
to the nature of our investor group, we tend to concentrate on
growth utility situations and utility formations in growth areas. Our
reputation for providing a high level of customer service is well-
known, and our financial capabilities for system expansions and
modifications are substantial.

Our business began in 1965 through the purchase and operation of
utilities in Illinois. We started out as a Midwestern firm with a
concentration in the metropolitan Chicago area until 1972, at which
time we acquired several utility systems in North and South
Carolina. We have expanded tremendously since that period of time
and currently own systems in seventeen states: Arizona, Florida,
Georgia, lllinois, Indiana, Kentucky, Louisiana, Maryland, Missis-
sippi, Nevada, New Jersey, North Carolina, Ohio, Pennsylvania,
South Carolina, Tennessee and Virginia. Our corporate headquar-
ters is in Northbrook, Illinois, and the general administration,
supervision of field operations, customer billing, and general ac-
counting are all performed at this location. We have sixteen offices
which are directly responsible for customer service and utility
system operations.

It is our policy to acquire or contract for the formation of smaller
utility systems in developing areas. Generally, the need for these
utilities arises in a development outside of a municipality where
central water and wastewater systems are either nonexistent or of
inadequate capacity. Although each of our utilities is sized to
provide for growth, the number of dwelling units ranges from just
a few in a new development to 10,000 in more mature areas.
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Our centralized control of a large number of separate companies

What You Can Expect From Utilities, Inc.

tesd tion of effort and produces significant economies
eliminates duplication of e P ¢ Utilities, Inc.’s established employee relations policy is to:

of scale. In turn, these efficiencies directly benefit customers
through reduced operating costs.

Increasing customer value has always been a high priority for the

company. The excellent reputation we have established with

numerous state regulatory agencies supports our philosophy of 2.
emphasis on service and protecting the environment. We are

certain that the utility commissions and state health departments

would be extremely cooperative regarding any inquiries made in

reference to the customer service provided by Utilities, Inc. and our

subsidiaries. 3

We are proud of our outstanding record of growth and accomplish-
ment since our inception. We will continue our dedication to protect

the environment and maximize value to the customer through 4.
efficient operations, superior quality, and exceptional service.

5.

6.

7.

8.

9.

10.

11.

12.
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Operate an economically successful business so that a con-
sistent level of steady work is available.

Select people on the basis of skill, training, ability, behavior,
and character without discrimination with regard to age, sex,
color, race, creed, national origin, religious persuasion, mari-
tal status, political belief, or disability that does not prohibit
performance of essential job functions.

Pay all employees according to their effort and contribution to
the success of our business. ,

Review wages, employee benefits and working conditions
constantly with the objective of providing maximum benefits
that are consistent with sound business practices.

Provide paid vacations and holidays to all eligible employees.

Provide eligible employees with medical, disability, retire-
ment and other benefits,

Dedicate ourselves to excellence in the services provided to
our customers.

Develop competent people who understand and meet our
objectives and who accept with open minds the ideas, sugges-
tions and constructive criticisms of fellow employees.

Assure employees, after talking with their managers, an
opportunity to discuss any problem with officers of Utilities,
Inc.

Make prompt and fair adjustment of any complaints which
may arise in the everyday conduct of our business to the
extent that is practicable.

Respect individual rights and treat all employees with cour-
tesy and consideration.

Provide buildings and offices that are attractive, comfortable,
orderly and safe.

3/99




13. Promote employees on the basis of their ability and merit.

14. Make promotions or fill vacancies from within Utilities, Inc.
whenever possible.

15. Keep all employees informed of the progress of Utilities, Inc.
as well as the Company's overall aims and objectives.

16. Provide a spirit of friendliness and cooperation so that
Utilities, Inc. will continue to be a great place to work.

What Utilities, Inc. Expects From You

The only things we require for employment, compensation, ad-
vancement, and benefits are performance and good team behavior.
However, all employment at Utilities, Inc. is “at will”. No one will be
denied opportunities or benefits on the basis of age, sex, color, race,
creed, national origin, religious persuasion, marital status, political
belief, or disability that does not prohibit performance of essential
job functions, nor will anyone receive special treatment for those
reasons.

Your primary responsibility is to know your own duties and how to
fulfill them promptly, correctly and pleasantly. You are expected to
cooperate with management and your fellow employees and main-
tain good team behavior. How you interact with fellow employees
and those whom Ultilities, Inc. serves and how you accept direction
can affect the success of your department. In turn, the performance
of one department can impact the entire service offered by Utilities,
Inc. Consequently, whatever your position, you have an important
assignment: perform every task to the very best of your ability. The
result will be better performance for the company overall and
personal satisfaction for you.

You are encouraged to grasp opportunities for personal develop-
ment that are offered to you. We strongly believe you should have
the right to make your own choices in-matters that concern and
control your life. We believe in direct access to management. We are
dedicated to making Utilities, Inc. a company where you can
approach your manager, or any member of management, to discuss
any problem or question. We expect you to voice your opinions and
contribute your suggestions to improve the quality of Utilities, Inc.
We're all human, so please communicate.
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Personnel Administration

The task of handling personnel records and related personnel
administration functions at Utilities, Inc. has been assigned to the
Employee Services Department in the Northbrook corporate office.
Questions regarding insurance, wages, and interpretation of poli-
cies may be directed to your local manager and the Employee
Services Department.

Your Personnel File

Keeping your personnel file up-to-date can be important to you with
regard to pay, deductions and benefits. If you have a change in any
of the following categories, please be sure to notify your manager
and the Employee Services Department as soon as possible:

* Legal name

¢ Home address

¢ Home telephone number

» Person to call in case of emergency

* Number of dependents

¢ Marital status

* Change of beneficiary

» Driving record or status of driver’s license if you operate any
Utilities, Inc. vehicles

e Military or draft status

+ Exemptions on your W-4 tax form

Coverage or benefits that you and your family may receive under
Utilities, Inc.’s benefits package could be negatively affected if the
information in your personnel file is incorrect.

You may see information which is kept in your own personnel file
ifyou wish, and you may request and receive copies of all documents
you have signed. Please ask your manager to make arrangements
for you with the Employee Services Department.
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Employment Classifications

At the time you are hired, you are classified as either a full-time,
part-time or temporary employee. Unless otherwise specified, the
benefits described in this manual apply only to full-time employees.
If you are unsure of which job classification your position fits into,
please ask your manager for clarification.

Full-Time Employees
An employee who has completed employment of ninety (30} days
and whoworks at least forty (40) hours per week is considered a full-

time employee.

Part-Time Employees

An employee who works less than a forty (40) hour workweek is
considered a part-time employee. If you are a part-time employee,
please understand that you are not eligible for the benefits de-
scribed in this manual except as granted on occasion or to the extent
required by provision of state and Federal laws. However, part-time
employees who work 30 hours per week on a permanent basis are
entitled to health, life, and travel/accident insurance benefits. (This
excludes any person working on a temporary or seasonal basis.)

Temporary Employees

From time to time, Utilities, Inc. may hire employees for specific
periods of time or for the completion of a specific project. An
employee hired under these conditions will be considered a tempo-
rary employee. The job assignment, work schedule and duration of
the position will be determined on an individual basis.

Normally, a temporary position will not exceed six (6) months in
duration, unless specifically extended by a written agreement.
Summer employees are considered temporary employees. If you are
a temporary employee, please understand that you are not eligible
for the benefits described in this manual, except as granted on
occasion, or to the extent required by provision of state and Federal
laws.
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Employment Policies

One of the first things you should do is carefully read this manual.
It is designed to answer many of your questions about the practices
and policies of Utilities, Inc., define terms, answer what you can
expect from Utilities, Inc., and answer what Utilities, Inc. expects
from you.

Anniversary Date

The first day you report to work is your official anniversary date.
Your anniversary date is used to compute various conditions and
benefits described in this manual.

“At Will” Employment

All employment and compensation with Utilities, Inc. is “at will” in
that they can be terminated with or without cause, and with or
without notice, at any time, at the option of either Utilities, Inc. or
yourself except as otherwise provided by law.

Business Hours

Your particular hours of work and the scheduling of your unpaid
lunch period will be determined and assigned by your manager or
department head. All offices and operations should schedule their
employees to provide maximum coverage for customer service.
Offices may use flexible hours, but each office should be open until
5:00 PM. Please consult your local Regional Office Manager for
specific local hours. All time worked in excess of the eight (8) hour
work period must be approved in advance by your supervisor.

Confidential Information

Our customers and suppliers and vendors entrust Utilities, Inc.
with important information relating to their businesses. The nature
of this relationship requires us to maintain confidentiality. In
safeguarding the information received, Utilities, Inc. earns the
respect and further trust of our customers, suppliers and vendors.

Your employment with Utilities, Inc. assumes an obligation to
maintain confidentiality even after you leave our employ. Any
violation of confidentiality seriously injures Utilities, Inc.'s reputa-
tion and effectiveness. Therefore, please do not discuss Utilities,
Inc. business with anyone who does not work for us, and never
discuss business transactions with anyone who does not have a
direct association with the transaction.

If you are questioned by someone outside your department or the
company and you are concerned about the appropriateness of
relating certain information, remember that you are not required to
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answer and that we do not wish you to do so. Instead, as politely as
possible, refer the request to your manager.

No one is permitted to remove or make copies of any Utilities, Inc.
records, reports or documents without prior management approval,
Because of its seriousness, disclosure of confidential information
could lead to dismissal.

Customer Relations

The success of Utilities, Inc. depends upon the quality of the
relationships between our employees and our customers. The more
goodwill you promote, the more our customers will respect and
appreciate you and our products and services. Therefore, excellent
customer service is one of our highest priorities.

Driver's License And Driving Record

Employees whose work requires operation of a motor vehicle must
present and maintain a valid driver’s license and a driving record
acceptable to our insurer. You will be asked to submit a copy of your
driving record or allow access to this record by Utilities, Inc. from
time to time. Any changes in your driving record must be reported
to your supervisor immediately. Failure to do so may result in
disciplinary action, including possible dismissal.

Equal Employment Opportunity

Utilities, Inc. provides equal employment opportunity for everyone
regardless of age, sex, color, race, creed, national origin, religious
persuasion, marital status, political belief, or disability that does
not prohibit performance of essential job functions. In addition,
laws regarding veterans' status are observed. This is reflected in all
Utilities, Inc. practices and policies regarding hiring, training,
promotions, transfers, rates of pay, layoffs, and other forms of
compensation. All matters relating to employment are based on
ability to perform the job, as well as dependability and reliability
once hired.

Harassment
Utilities, Inc. intends to provide a work environment that is pleas-

ant, healthful, comfortable, and free from intimidation, hostility or
other offenses which might interfere with work performance, Ha-
rassment of any sort—verbal, physical, visual—will not be tolerated.

What Is Harassment?

Harassment can take many forms and is not necessarily sexual in
nature. It may be, but is not limited to: words, signs, jokes, pranks,
intimidation, physical contact, or violence. Sexual harassment may

EP-8 3/99

include unwelcome sexual advances, requests for sexual favors, or
other verbal or physical contact of a sexual nature when such
conduct creates an intimidating environment, prevents an indi-
vidual from effectively performing the duties of his/her position, or
when such conduct is made a condition of employment or compen-
sation, either implicitly or explicitly.

Responsibility

Any employee who becomes aware of an incident of harassment,
whether by witnessing the incident or being told of it, must report
it to a manager, the Employee Services Department, or any officer
of Utilities, Inc. with whom you feel comfortable. Appropriate
investigation and disciplinary action will be taken, Any employee
found to have harassed a fellow employee or subordinate will be
subject to severe disciplinary action or possible discharge. Utilities,
Inc. will also take any additional action necessary to appropriately
correct the situation. Utilities, Inc. will not hold anything against
any employee who makes a good-faith report of alleged harassment
even if the employee was in error. When Utilities, Inc. becomes
aware that harassment might exist, it is obligated by law to take
prompt-and appropriate action whether or not the victim wants the
company to do so.

Utilities, Inc. accepts no liability for harassment of one employee by
another employee. The individual who makes unwelcome advances,
threats, or in any way harasses another employee is personally
liable for such actions and their consequences. Utilities, Inc. will not
be responsible for providing legal, financial or any other type of
assistance to an individual accused of harassment if a legal com-
plaint is filed.

Pre-Placement

Your placement with Utilities, Inc. is contingent upon
passing a background check and drug screen at Utilities, Inc.’s
expense. Also, at any point during your employment, you may be
asked to undergo a drug test on company time and at Utilities, Inc.’s
expense.

Benefit Waiting Period

During your first ninety (90) days of employment at Utilities, Inc.
you will not accrue the benefits described in this manual unless
otherwise required by law.
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Knowledge Of Utilities, Inc.

While you are learning to competently perform your own duties, you
should also familiarize yourself with other Utilities, Inc. activities.
This can prove valuable to you and our customers. Utilities, Inc.
may provide additional “cross-training.”

Outside Employment

If you are thinking of taking on a second job, please notify your
manager immediately. He or she will thoroughly discuss this
opportunity with you to make sure that it will not pose a conflict of
interest.

Proof Of U.S. Citizenship And Right To Work

Federal regulations require that 1) before being placed on the job,
all applicants must complete and sign Federal Form I-9, Employ-
ment Eligibility Verification Form; and 2) all applicants who are
hired need to present documents of identity and eligibility to work
in the United States.

We Need Your Ideas

Ask any of our employees who have worked with us for a long time
and they will probably tell you of the many changes and improve-
ments that have come about in their departments since they first
joined us. We believe the person doing a job is in the best position
to think of ways of doing it more easily, more efficiently, and more
effectively. If you think of a better way of doing your job or the job
of afellow employee, discuss it with your manager, who will welcome
your suggestions and ideas.

Remember, there will always be areas in Utilities, Inc.’s operations
that can be improved. These could be in service, operations meth-
ods, equipment, communications, safety, cost control, losses, waste
reduction, or in other areas where you may see a need for improve-
ment. Please give us the benefit of your unique experience and
thoughts. Your contributions, as well as those of others, could
expand your profit sharing! Also, make sure to document your
innovations and money saving efforts and have them placed in your
personnel file (include dates, detailed descriptions of your contribu-
tions, estimates from the accounting department regarding cost
savings or profits generated, etc.). These may favorably affect your
wage, salary, promotion, or performance reviews.
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Standards Of Conduct

Whenever people gather together to achieve goals, some rules of
conduct are needed to help everybody work together efficiently,
effectively, and harmoniously. By accepting employment with us,
you have a responsibility to Utilities, Inc. and to your fellow
employees to adhere to certain rules of behavior and conduct. The
purpose of these rules is not to restrict your rights, but rather to be
certain that you understand what conduct is expected and neces-
sary. When each person is aware that he or she can fully depend
upon fellow workers to follow the rules of conduct, then our
organization will be a better place to work for everyone.

Unacceptable Activities

Generally speaking, we expect each person to act in a mature and
responsible way at all times. However, to avoid any possible
confusion, some of the more obvious unacceptable activities are
noted below. Your avoidance of these activities will be to your benefit
as well as the benefit of Utilities, Inc. If you have questions
concerning a work or safety rule, or any of the unacceptable
activities listed, please see your manager for an explanation.

Occurrences of any of the following violations, because of. 9@#
seriousness, may result in immediate dismissal or suspension
without pay. (This list is not all inclusive.)

» Willful violation of security or safety rules or failure to observe
safety rules or Utilities, Inc.'s safety practices; failure to wear
required safety equipment; tampering with Utilities, Inc.’s
operating or safety equipment.

¢ Willful violation of any company rule; any deliberate action
that is extreme in nature and is obviously detrimental to
Utilities, Inc.'s efforts to operate profitably.

* Negligence or any careless action which endangers the life or
safety of another person.

* Being intoxicated or under the influence of controlled sub-
stance drugs while at work: use or possession or sale of
controlled substance drugs in any quantity, while on company
premises, except for medications prescribed by a physician
which do not impair work performance.
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Unauthorized possession of dangerous or illegal firearms,
weapons or explosives on company property or while on duty.

Engaging in criminal conduct or acts of violence or making
threats of violence toward anyone on company premises or
when representing Utilities, Inc.; fighting, or horseplay or
provoking a fight on company property; negligent damage of
property.

Insubordination or refusing to obey instructions properly
issued by your manager pertaining to your work; refusal to
help out on a special assignmerit.

Threatening, intimidating or coercing fellow employees on or
off the premises—at any time, for any purpose.

Engaging in an act of sabotage; willfully or with gross negli-
gence causing the destruction or damage of company property
or the property of fellow employees, customers, suppliers, or
visitors in any manner.

Theft of Company property or the property of fellow employees;
unauthorized possession or removal of any Company property
(including documents) from the premises without prior per-
mission from management; unauthorized use of Company
equipment or property for personal reasons; using Company
equipment for profit.

Dishonesty; willful falsification or misrepresentation on your
application for employment or other work records; lying about
sick or personal leave; falsifying reason for a leave of absence
or other data requested by Utilities, Inc.; alteration of Com-
pany records or other Company documnents.

Violating the non-disclosure agreement; giving confidential or
proprietary Utilities, Inc. information to competitors or other
organizations or to unauthorized Utilities, Inc. employees;
working for a competing business while a Utilities, Inc. em-
ployee; breach of confidentiality of personnel information.

Malicious gossip or spreading rumors; engaging in behavior
designed to create discord and lack of harmony; interfering
with another employee on the job; willfully restricting work
output or encouraging others to do the same.

Immoral conduct or indecency on Company property.
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Occurrences of any of the following activities, as well as violations
of any Utilities, Inc. rule or policy, may be subject to disciplinary
action, including immediate dismissal or suspension without pay.
This list is not all-inclusive, and, notwithstanding this list, all
employees remain employed “at will".

* Unsatisfactory or careless work; failure to meet operation or
quality standards as explained to you by your manager;
mistakes due to carelessness or failure to get necessary
instructions.

* Any act of harassment, sexual, racial or other; telling sexist or
racial-type jokes; making racial or ethnic slurs.

* Leaving work before the end of a workday or not being ready
to work at the start of a workday without approval of your
manager; stopping work before time specified for such pur-
poses.

* Sleeping on the job; loitering or loafing during working hours.
» Excessive use of Company telephone for vn.nmoz& calls.
* Creating or contributing to unsanitary conditions.

+ Failure toreport an absence or late arrival or having excessive
absenteeism or lateness.

¢ Obscene or abusive language toward any manager, employee
or customer; indifference or rudeness toward a customer or
fellow employee; any disorderly or antagonistic conduct on
Company premises. ,

¢ Speeding or careless driving of any Company vehicle.

* Failure to immediately report damage to, or an accident
involving, Company equipment.

* Soliciting during working hours or in working areas; selling
merchandise or collecting funds for charities, without autho-
rization, on Company premises, during business hours or at
a time or place that interferes with the work of others.

* Failure to maintain a neat and clean appearance in terms of
the standards established by your manager; any departure
fromaccepted conventional modes of dress or personal groom-
ing; wearing improper or unsafe clothing.
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Disciplinary Actions
Unacceptable behavior which does not lead to immediate dismissal
may be dealt with in one or more of the following manners.

¢ Verbal warning

¢ Written warning

¢ Dismissal

¢ Suspension without pay

Written warnings will include the reasons for the manager’s dissat-
isfaction and any supporting evidence. You will have an opportunity
to defend your actions and rebut the opinion of your manager at the
time the warning is issued.

All pertinent facts will be carefully reviewed, and the employee will
be given a full opportunity to explain his or her conduct before any
decision is reached regarding eventual dismissal.

Dismissal

Employment and compensation with Utilities, Inc. is “at will” in that
they can be terminated with or without cause, and with or without
notice, at any time, at the option of either Utilities, Inc. or yourself,
except as otherwise provided by law.

If your performance is unsatisfactory due to lack of ability, failure
to abide by Utilities, Inc.'s rules, or failure to fulfill the requirements
of your job, you will be notified of the problem. If satisfactory change
does not occur, you may be dismissed. Some incidents may result

in immediate dismissal.
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Wage And Salary Policies

Utilities, Inc. has developed policies to ensure wages and salaries
comparable to those of other employees with similar jobs at Utilities,
Inc. or in our industry. Our wage and salary policy is designed to
attract and retain the best-matched people available. To carry out
this policy, we periodically compare our wage and salary policy with
community rates for similar positions using appropriate published
information from sources like statewide business organizations,
local chambers of comrmerce, state and national organizations,
various memmoaobﬁ reports, and various local, state and Federal
agencies.

Deductions From Paycheck (Mandatory)

Utilities, Inc. is required by law to make certain Qo&ﬂozosm from
your paycheck each time one is prepared. Among these are your
Federal, state, and local income taxes and your contribution to
Social Security asrequired by law. These deductions will be itemized
on your check stub. The amount of the deductions may depend on
your earnings and on the information you furnish on your W-4 form
regarding the number of dependents or exemptions you claim. Any
change in name, address, telephone number, marital status, or
number of exemptions must be reported to your manager or the
Employee Services Department immediately to ensure proper credit
for tax purposes. The W-2 form you receive for each year indicates
precisely how much of your eamings were deducted for these
purposes.

Any other mandatory deductions to be made from your paycheck,
such as court-ordered attachments, will be explained whenever
Utilities, Inc. is ordered to make such deductions, Some states may
require other payroll deductions.

Direct Deposit

It may be possible for you to authorize Utilities, Inc. to deposit your
paycheck directly into your savings or checking account at a
participating bank. Contact the Employee Services Department for
details and the necessary authorization forms.

If your employment with Utilities, Inc. terminates (either volun-
tarily or involuntarily), your final payroll will be in the form of a
check. It will not be directly deposited. The check will be mailed
to your home, or in the event you still possess Utilities, Inc.’s
property or have not completed your termination paperwork,
your paycheck will be mailed to your supervisor. You may pick
up your check when you return the Company's property and
complete the termination paperwork.
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Error In Pay

Every effort is made to avoid errors in your paycheck. Furthermore,
the Company prohibits pay deductions from exempt and non-
exempt employee pay which do not conform to Federal and state
regulations. Ifyou believe an error has been made, tell your manager
immediately. He or she will take the necessary steps toresearch the
problem and to ensure that any necessary correction is made
properly and promptly.

Pay Period

Payday is dependent upon status. Exempt employees will be paid
semi-monthly. This consists of a pay period covering the first
through the 15th of the month and the 16th through the end of the
month. Non-exempt employees will be paid on a biweekly pay
schedule.

Overtime Calculation
All hours physically worked in excess of forty (40) in any one (1) work
week will be paid at arate of 1-1/2 times the regular hourly rate for
the non-exempt employee. Hours worked do not include any sick,
vacation or holiday hours.

Termination

Utilities, Inc. requests that employees give at least two (2) weeks
notice in the event they intend to leave our employ. Any accrued but
unused vacation will be paid at the time of employment termination
as specified under “Vacations” in the “Benefits” section of this
manual. You are not subject to any termination benefit at the time
of your resignation. In some situations, such as if Utilities, Inc.
terminates an employee due to a loss of business or the sale of a
subsidiary, Utilities, Inc. may elect to pay a departing employee
severance pay. Utilities, Inc. may require an employee to sign a
release relieving Utilities, Inc. from any and all liability, including
claims regarding age, before it will pay any severance.

Wage Assignments (Garnishments)

We hope you will manage your financial affairs so that we will not
be obligated to execute any court-ordered wage assignment or
garnishment against your wages. According to the Federal Wage
Garnishment Act, three {3) or more garnishments may be cause for
dismissal. Whenever court-ordered deductions are to be taken from
your paycheck, you will be notified.
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Performance And Compensation Reviews

Performance Reviews

Your manager is continuously evaluating your job performance.
Day-to-day interaction between you and your manager should give
you a sense of how your manager perceives your performance.

However, to avoid haphazard or incomplete evaluations, Utilities,
Inc. conducts a formal performance review once a year for each
employee. New employees may be reviewed more frequently. A
review may also be conducted in the event of a promotion or change
in duties and responsibilities.

During formal performance reviews, some of the criteria your
manager will consider are the following:

* Attendance, initiative and effort

* Knowledge of your work

* Behavior and willingness

* The quality and quantity of your work
* The conditions under which you work

The primary reason for performance reviews is to identify your
strengths and weaknesses in order to reinforce your good habits
and develop ways to improve in your weaker areas. This review also
serves to make you aware of how your job performance compares to
the goals and description of your job. This is a good time to discuss
and document your interests and future goals. Your manager is
interested in helping you to progress and grow in order to achieve
personal as well as work-related goals.

Compensation Reviews

Utilities, Inc. conducts compensation reviews annually following
the performance review. Any wage or salary increases will appear in
the pay period ending after the dates they are granted. Wage and
salary increases may be retroactive in the case of late reviews.
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Work Schedule

Absenteeism Or Lateness

From time to time, it may be necessary for you to be absent from
work. Utilities, Inc. is aware that emergencies, illnesses, or press-
ing personal business that cannot be scheduled outside your work
hours may arise.

If you are unable to report to work, or if you will arrive late, please
contact your manager immediately. Give him or her as much time
as possible to arrange for someone else to cover your position until
you arrive. If you know in advance that you will need to be absent,
you are required to request this time off directly from your
manager. He or she will determine if the time off due to this absence
can be made up or if the time will be unpaid. Unpaid time must be
reported on your timesheet.

When you call to inform Utilities, Inc. of an unexpected absence or
late arrival, ask for your manager directly. (For late arrivals, please
indicate when you expect to arrive for work.) All employees are
expected to call in themselves regarding any absence. If you are
unable to call in yourself because of a dire illness, emergency, or
some other extraordinary reason, be sure to have someone call on
your behalf. If your manager is not available when you call, you
may leave the information with another manager. Notifying the
switchboard operator or a fellow employee is not sufficient.

Absence from work for three (3) consecutive days without notifying
your manager or the personnel administrator will be considered a
voluntary resignation.

You are expected to be at your work station and ready to work at
the beginning of your assigned daily work hours, and you are
expected to remain at your work station until the end of your
assigned work hours except for approved breaks and lunch.

Breaks and Rest Periods

You are entitled to two ten-minute breaks each day, one in the
morning and one in the afternoon, at a time approved by your
manager. Adequate coverage within a department should be
maintained at all times.
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Excessive Absenteeism Or Lateness

In general, a consistent pattern of absence will be considered
excessive, and the reasons for the absences may come under
question. Tardiness or leaving work early is as detrimental to
Utilities, Inc. as an absence, and will carry the same weight as an
absence. Other factors, such as the degree of lateness, may be
considered. Be aware that excessive absence, lateness or leaving
early may lead to disciplinary action, including dismissal, at the
discretion of the supervisor.

Lunch Period

If you work longer than four (4) hours, you will be given an unpaid
lunch period. The time when lunch periods are scheduled varies
among departments, depending on the needs of each department.
Your manager will give you your lunch period schedule.

Record Of Absence Or Lateness v

If you are absent because of illness for three (3) or more successive
days, your manager may request that you submit written docu-
mentation from your doctor. If you are absent five (5) or more days
because of illness, you may be required to provide written docu-
mentation from a doctor that you are able to resume normal work
duties before you will be allowed to return to work. You will be
responsible for any charges made by your doctor for this documen-
tation.

Your manager will make a note of any absence or lateness, and the
reason, in your personnel file. Your attendance record will be
considered when evaluating requests for promotions, transfers,
leaves of absence, and approved time off as well as scheduling
layoffs, etc.
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The Benefits Package

In addition to receiving an equitable salary and having an opportu-
nity for professional development and advancement, depending
uponyour eligibility, Utilities, Inc. provides a comprehensive benefit
package as a supplement to your total compensation.

A good benefits program is a solid investment in Utilities, Inc. and
its employees. It not only assures the loyalty of long-time capable
employees, it also helps to attract talented newcomers who can help
Utilities, Inc. grow. Utilities, Inc. will periodically review the benefits
program and will make modifications as appropriate.

Eligibility For Benefits

If you are a full-time employee not covered by a Collective Bargain-
ing Agreement (CBA), you will enjoy all of the benefits described in
this manual as soon as you meet the eligibility requirements for
each particular benefit.

Ifyou are a part-time employee not covered by a CBA, you will enjoy
only those benefits which are required by law to be afforded to you,
provided that you meet the minimum requirements set forth by law
and in the benefit plan(s). Utilities, Inc. will adhere to the prevailing
law.

Employees covered by a CBA will enjoy the benefits provided for in
the CBA.

No benefits are available to you during your benefit waiting period,
except as otherwise provided by law.

Temporary employees are not eligible for benefits.

Policies and benefits for certain officers may differ from those in this
manual.
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Paid Leaves Of Absence

Holidays
Utilities, Inc.'s paid holidays are the following:

New Year's Day

Memorial Day

July 4th

Labor Day

Thanksgiving Day

Friday after Thanksgiving

Christmas Day

Floating Holiday ~ Company Designated

Utilities, Inc. will also provide two floating holidays (employee
, selected). These holidays can be used at any supervisor-approved
, time. All full-time employees receive the company selected holiday
benefit. An employee hired after April 1 will not receive the employee
selected holidays during the first calendar year of employment.
Employees who terminate during the second or third quarter are
eligible to receive one (1} floating holiday benefit, while those who
terminate during the fourth quarter will receive the full benefit. Any
unused floating holiday time will be paid upon employment
termination. In the event that more time is used than earned, the
difference will be deducted from the last check. Employees who
terminate during the first quarter or before completing one year of
service are not eligible for any employee selected holiday benefits
upon termination.

You may take time off to observe your religious holidays. If available,
a vacation day may be used for this purpose, otherwise the time off
is without pay. You must notify your manager in advance.

Only full-time employees are eligible for holiday pay. You are not
eligible to receive holiday pay during the benefit waiting period, nor
areyou eligible toreceive holiday pay if you are a part-time employee
or a temporary employee.

Holiday Policies

If a holiday occurs during your scheduled vacation, you are permit-
ted to take an extra day of vacation. In order to qualify for holiday
pay. you must work the scheduled workday immediately before and
after the holiday. Only scheduled vacation will be considered
exceptions to this policy. You are not eligible to receive holiday pay
when you are on a leave of absence or on sick leave.
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If local custom dictates a holiday, such as Mardi Gras in the New
Orleans area or St. Patrick’s Day in Savannah, Georgia, employees
must use their floating holiday or a vacation day in order to follow
local custom and close the office and field operations. Any other
closing of an office for a local holiday must be approved by
Northbrook prior to the closing.
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Vacations

Vacationis a time for you torest, relax, and pursue special interests.
Utilities, Inc. has provided paid vacation as one of the many ways
in which we show our appreciation for your loyalty and continued
service. Only full-time employees and eligible part-time employees
are eligible for paid vacation. You are not eligible for paid vacation
during the benefit waiting period, nor are you eligible for paid
vacation if you are a part-time employee working less than 1,000
hours during the current calendar year.

Amount Of Vacation :
Full-time, non-officer employees are eligible to accrue vacation for
each calendar month of service after completing the ninety-day (90)
benefit waiting period. The monthly accrual rate is 5/6th of a day.
In addition, the vacation accrual rate is based on your length of
employment as follows:

Years Of Total Accrual

Employment Per Year

*Less than 1 year *5/6th day per month
after benefit waiting
period

sMore than 1 year but less *10 days
than 5 years

*More than 5 years but
less than 15 years

*10 days plus 1 day
per each additional
year of service over
5 years

*15 years or more *20 days

After the first year of employment, full-time, non-officer employees
earn vacation at a rate of 1/12th the total accrual per month
worked. At the time of employment termination, the amount of
vacation pay accrued will be calculated by taking the number of full
months worked during the current year times the amount of
vacation time earned in one month. Any unused time will be paid
upon termination. In the event that more vacation time was used
than earned, the difference will be deducted from the last check. If
your benefit waiting period completion date is within the first
through the fifteenth of the month, you will accrue vacation for the
full month. If your benefit waiting period completion date is within
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the sixteenth through the end of the month, you will start to accrue
vacation on the first day of the following month.

Part-time employees are not entitled to vacation time or pay unless
they qualify for this benefit by working 1,000 hours or more in the
current calendar year. If this is the case, vacation time is determined
by the number of regular hours worked in the current year divided
by twenty-six (26) to get an average two-week period. The salary
compensation will be figured at the regular rate of pay times the
average hours, not to exceed eight (8) hours per day. No vacation is
earned until after the benefit waiting period. The maximum paid
vacation for part-time employees is ten (10) days.

Vacation Policies

Every effort will be made to grant you your vacation at the time you
desire. However, vacations cannot interfere with your department’s
operation and, therefore, must be approved by your manager in
advance, If any conflicts arise in requests for vacation time, prefer-
ence will be given to the employee with the most seniority, which is
based on your hire date with Utilities, Inc.

Only one (1) week of vacation may be used in single-day increments.
Specific dates of vacation in single-day increments must be estab-
lished by prior arrangement with your manager. The request will be
granted as long as your absence will not seriously affect Utilities,
Inc.’s operations. Usually, only one employee may take a vacation
day in a department at any one time.

If a company-paid holiday falls during your scheduled vacation
period, you will receive an additional day of vacation.

Accumulation Rights

Vacation time may not be carried over and accumnulated in subse-
quent calendar years. Exceptions to this policy may be made in
unusual circumstances (each case to be considered separately by
your supervisor). Employees are not entitled to pay in lieu of unused
vacation time.
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Election Day

We encourage you to exercise your voting privileges in local, state,
and national elections. However, since the polls are open for long
periods, you are encouraged to vote before or after regular working
hours. If it should be necessary, you may take up to two (2} hours
leave from work to vote in a governmental election or referendum.
You will be expected to notify your manager in advance.

Funeral (Bereavement) Leave

You are entitled to take the necessary time with pay to attend the
funeral and to take care of personal matters related to the death of
a member of your immediate family (parent, spouse, spouse’s
parent, child, spouse’s child by a former marriage, brother or sister).
The amount of paid time will be at the discretion of your supervisor
and should not exceed five days. One (1) day of paid funeral leave
will be granted in the case of the death of your grandparent, your
spouse's grandparent or sibling, or any member of your extended
family living in your home. One (1) day of paid funeral leave may be
granted in the case of other relatives or close friends at the discretion
of your supervisor. With your manager's approval, you may take
time without pay to attend funerals of other relatives and friends. If
you prefer, a day of earned vacation may be used for this purpose.

If the funeral occurs at a time when work is not scheduled, payment
will not be made. If a holiday or part of your vacation occurs on any
of the days of absence, you may not receive holiday or vacation pay
in addition to paid funeral leave. Only full-time employees are
eligible for paid funeral leave.

Jury Duty

It is your civic duty as a citizen to report for jury duty whenever
called. If you are called for jury duty, we will permit you to take the
necessary time off, and we wish to help you avoid any financial loss
because of such service. If you have completed your benefit waiting
period, you will receive your regular pay for the time served not to
exceed a maximum of ten {10) business days. You must notify your
manager within forty-eight (48) hours of receipt of the jury sum-
mons. On any day or half-day you are not required to serve, you will
be expected to return to work.

Sick Leave

Employees are encouraged not to be on the job when their health
condition may be a danger to themselves or others in the office or
field areas. Each employee is expected to make health a primary
concern and to accept responsibility for the well-being of fellow
employees. To qualify for pay during sick leave you must be a full-

BP-9 h 3/99




time employee and have completed your benefit waiting period.
Time taken off before completion of the benefit waiting period will be
without pay. If you must be absent from work because of a personal
illness, you will be eligible to receive your regular straight time pay
for reasonable time off the job. Reasonable time off will be deter-
mined by the supervisor. At the discretion of the supervisor, the
employee will or will not be paid for time away from the job.

Please advise your manager as soon as possible that you will be
absent from work due to illness. Utilities, Inc. may request “proof-
of-illness” and may also use a company-appointed physician to
examine the employee. This sick leave policy does not apply if sick
leave is needed as a result of a self-inflicted injury, illegal substance
or alcohol abuse, or illness or injury incurred while in the act of
committing a felony. In the event of an iliness or injury covered by
workers' compensation, this sick leave policy will not apply but will
defer to state statutes.
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Unpaid Leaves Of Absence

Occasionally, for medical, personal, or other reasons you may need
to be temporarily released from the duties of your job with Utilities,
Inc., but you may not wish to submit your resignation. Under
certain circumstances, you may be eligible for an unpaid leave of
absence. An unpaid leave of absence may be granted up to a
maximum of six (6) months.

You must apply in writing for an unpaid leave of absence, setting
forth the reason for the leave, the date on which you wish the leave
to begin, and the date on which you will return to active employment
with Utilities, Inc. Submit your application to your manager, who
will bring your request before the appropriate members of manage-
ment for approval. A leave will be granted only when operating
conditions at Utilities, Inc. permit. The needs of Utilities, Inc. will
determine the number of employees allowed an unpaid leave at any
one time.

Disability Leave Of Absence

Utilities, Inc. may grant an unpaid leave of absence for illness,
disability, or pregnancy/maternity. To request a disability leave of
absence from your manager, you should submit, or have someone
submit for you, a statement of ill health or disability from your
doctor. (A similar statement is required upon return from disabilty
leave.) An approved disability leave may be granted for up to ninety
(90) days. If necessary, you may request extensions in thirty-day
increments up to a maximum of one (1) year. Whenever possible,
you are required to give as much notice as possible of your pending
need for a disability leave of absence.

In the case of pregnancy, please inform your manager as soon as
possible of the date you and your doctor anticipate that you will
begin your leave. Your job status will be protected to the extent that
we will make every effort to allow you to return to your former work,
if available, or to a similar position for which you may be qualified.

At the time the disability leave begins, vacation time previously
earned (but not used) will be paid if the employee so desires. The
vacation benefit does not continue to accrue during a leave of more
than thirty (30) calendar days. This policy applies to all employees.
Your group insurance booklet should be reviewed to determine your
insurance coverage during a leave of absence.
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Employees who must remain away from work for more than the
period of time allowed above will be considered terminated from
employment. They are welcome to re-apply subject to Utilities, Inc.’s
hiring policies.

Employees who develop an illness or physical condition which
requires medical treatment or restrictions and precautions as to
their health will be required to submit a physician’s statement. This
statement must give approval that continued full-time employment
in their present position will not jeopardize their health or the safety
of others in the event they continue to work. A similar statement is
required upon return from disability leave.

Should your attendance or job performance suffer during the period
preceding or following a disability leave, we will accommodate you
to the extent provided by law. We are under no obligation to reduce
or alter your workload or to assign fewer than the usual hours of
work,

Family Leave

If you are a full-time employee who has completed at least one full
year of employment, you are eligible for up to twelve (12) weeks of
unpaid leave after childbirth or adoption,. or to care for a seriously
ill child, spouse, or parent, or for your own serious illness. A
qualifying condition is defined as the need for continuing care and
the inability to perform one’s job or the need to care for a family
member who is ill. Employees will be required to provide thirty-days’
notice for foreseeable leaves for births, adoption or planned medical
treatment.

Your health insurance coverage will continue during this leave
provided you continue making your premium payments while on
leave. Arrangements for making your premium payments must be
made with the Employee Services Department. Your position or a
comparable position will be made available to you upon your return.

A doctor’s certification must be obtained to verify a serious illness.
Utilities, Inc. reserves the right to seek a second medical opinion
regarding the serious nature of the illness. Medical certification for
such a leave must include the expected dates for medical treatment
and the planned duration of the treatment.

Military Leave Of Absence

Ifyou are a full-time employee and are inducted into the U.S. Armed
Forces, you will be eligible for re-employment after completing
military service provided:
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1. Youshow your orders to your manager as soon as you receive
them.

2. You satisfactorily complete your active service duty.

3. You enter the military service directly from your employment
with Utilities, Inc.

4. You apply for and are available for re-employment within the
timeframe outlined under USERRA, whichis dependent upon
the length of time you are on active duty.

Military Reserves Or National Guard Leave Of Absence
Employees who serve in U.S. military organizations or state militia
groups may take the necessary time off without pay to fulfill this
obligation and will retain all of their legal rights for continued
employment under existing laws. These employees may apply
unused earned vacation time to the leave if they wish; however, they
are not obliged to do so. You are expected to notify your manager as
soon as you are aware of the dates you will be on duty so that
arrangements. can be made for your replacement during this
absence. During the period in which the employee will receive
military pay, Utilities, Inc. may choose to make up any difference
between the employee’s military pay and regular salary.

If the employee chooses to keep his or her health care benefits under
our group plan, he or she may do so for a period up to 24 months,
beginning after the first 30 days of leave. However, after the first 30
days of leave, the employee’s benefits will fall under COBRA rather
than the group plan, and the premium will be determined by the
COBRA rates currently in effect. If the employee chooses not to
participate while on military leave, he or she must subrmit a letter
to the Employee Services Department stating he wishes to waive his
health care continuation rights. The employee may resume partici-
pation in our group plan upon his re-employment.

Personal Leave Of Absence

In very special circumstances, Utilities, Inc. may grant a leave for a
personal reason but never for taking employment elsewhere or
going into business for yourself. You should request an unpaid
personal leave of absence from your manager. A personal leave of
absence must not interfere with the operations of your department
or Utilities, Inc. Your manager will submit your request to the
appropriate member of management for final approval.
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Apersonal leave of absence may be granted for up to thirty (30) days.
Ifyourleave is extended for more than thirty {(30) days, vacation and
other benefits will no longer continue to accrue. Consult your group
insurance booklet to determine your insurance coverage during a
leave of absence. Failure to return from a leave at the time agreed
upon will result in termination of employment.

Returning From A Leave Of Absence

You must notify Utilities, Inc. at least fifteen (15) days prior to your
expected return date that you intend to return from a leave of
absence. When you return, you will be placed on your regular job if
such position remains and is available. If Utilities, Inc. needs to
eliminate or fill your position while you are on leave, you will be
assigned to an open position for which you are properly qualified.
If no such position exists, you will be placed on layoff status.

If you don't return from your leave of absence on the day indicated
in your original application or in any approved extension, or within
three (3) days of release by your doctor if you have been on a
disability leave of absence, you will be considered to have voluntarily
resigned from employment with Utilities, Inc. as of the day on which
you began your leave of absence.

Ifyou have been on a disability leave of absence, you will be required
to submit a statement from your doctor indicating that you are fit
to return to your normal duties. The company encourages employ-
ees to return from leave as soon as possible, with or without
restrictions, as long as accommodations can be made for any
restrictions noted on the physician’'s statement.

Accepting Other Employment Or Going Into Business While
On Leave Of Absence

If you accept any employment or go into business while on a leave
of absence from Utilities, Inc., you will be considered to have
voluntarily resigned from employment with Utilities, Inc. as of the
day on which you began your leave of absence.

Insurance Premium Payment During Leaves Of Absence

Utilities, Inc. will continue to pay its share of insurance premiums
for employee coverage and dependent coverage for a maximum of
six (6) months while you are on a disability leave of absence. While
you are on any other type of unpaid leave of absence from Utilities,
Inc., you will be responsible for paying the total premiums for your
coverage and that of your dependents. Failure to do so may result
in loss of coverage and possible refusal by the insurance carrier to
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Insurance Coverage

Group Insurance

Utilities, Inc. is interested in the health and well-being of both you
and your family. A comprehensive health and life insurance pro-
gram is available for you and your family. After completion of thirty
(30) days employment, permanent employees working a minimum
of 30 hours per week (except any person employed on a temporary
or seasonal basis) become eligible for coverage by the insurance
company. You may choose to accept or decline the insurance
coverage.

The following benefits are provided as defined and limited in the
literature provided by our insurance comparny and the administra-
tors of our policies.

* Group Term Life Insurance

* Accidental Death & Dismemberment Insurance

¢ Group Long-Term Disability Insurance

* Medical Health Care Coverage

¢ Dental Care Coverage

¢ Vision Care Coverage

* Dependents’ Medical, Dental, and Vision Care Coverage
If you choose group health, dental, and vision insurance coverage,
you will receive a booklet describing your benefits when you join the
program.
Utilities, Inc. pays a significant portion of the cost of the premium
for health and dental insurance coverage for employees and their
eligible dependents. The balance of the premium is deducted from
your paycheck by payroll deduction. The vision program is paid for
entirely by the Company and is provided to all employees and their
dependents who are enrolled for medical coverage.
In the event of your termination of employment with Utilities, Inc.
or loss of eligibility to remain covered under our group health
insurance program, you and your eligible dependents may have the

right to continued coverage under our health insurance program for
a limited period of time at your own expense. (This does not affect

BP-15 4/04




a limited period of time at your own expense. (This does not affect
the conversion privilege as stated in the insurance policy.) Consult
the Employee Services Department for details.

Long-Term Disability Insurance

If you are a permanent employee working a minimum of 30 hours
per week (except any person employed on a temporary or seasonal
basis), you may be protected from financial hardship through a
disability insurance policy if you are totally disabled because of an
illness or accident that is notjob related. Total disability means that
you cannot perform any position that Utilities, Inc. has available
that you are qualified for and normally able to perform. (Workers’
compensation benefits protect you if you are involved in a job-
related sickness or accident.)

The current plan for disability pays 50% of Covered Monthly
Earnings after the employee has been disabled for a period of six (6)
months. Social Security and other disability income offsets (co-
insures) the long-term disability benefits. The maximum benefit
period is variable depending upon your age at the time of disability,
and proof of disability or illness will be governed by the rules of the
insurance company providing coverage. You will be eligible for this
benefit the first day of the calendar month after you have completed
thirty (30) days of service. Our insurance company administrator
provides a booklet describing your benefits.

If you need further clarification or information, or if you need to file
a claim for these benefits, contact the Employee Services Depart-
ment.

Short-Term Disability Benefit

A benefit will be paid by the Company for a medical disability in the
period prior to the effective date of long-term coverage (during the
first six (6) months of disability) based on length of service. This
benefit is payable only to full-time employees and is paid as follows:

One to 2 years service 1 week's salary
More than 2 years but less 3 week's salary
than 4 years service
More than 4 years but less 6 weekK's salary
than 6 years service
More than 6 years but less 2 week's salary

than 12 years service
More than 12 years service

per year of service
100% of salary during
the first six months of
short-term disability
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Pregnancy/maternity leave is treated, for purposes of this policy,
as short-term disability and is paid to a maximum of six (6}
weeks unless a medical disability necessitates additional time.
Unpaid pregnancy leave is granted according to the Family
Medical Leave Act, not to exceed 12 weeks including paid leave.

Medical, Dental and Vision Insurance

Today's many health insurance plans and options can be confus-
ing and complicated. For this reason, Utilities, Inc. has spent
considerable time selecting plans which provide extensive
benefits and comparable. coverage for all employees. Please note
that, in certain areas, physician participation is limited. There-
fore, coverage may vary somewhat from one area to another.
However, the Company strives to provide comparable benefits to
all employees despite these limitations.

Medical, dental and vision benefits are available to all permanent
employees working a minimurm of 30 hours per week (except any
person employed on a temporary or seasonal basis) effective 30
days after your start date. The Company and employees share
the cost of coverage through payroll deduction with even incre-
ments being taken out of pre-taxed earnings if selected. You will
receive a Medical and Dental Benefit Booklet explaining your
coverage; a Vision Service Plan Benefit Outline; and medical and
dental insurance cards once the benefits are effective

The medical plan will pay 100% of covered expenses after satisfying
the deductible and out-of-pocket expense limits per calendar year.
The plan is subject to a $3,000,000 lifetime maximum per covered
individual.

Thevision care coverage includes an eye exam and lenses once every

12 months and frames once every 24 months. There is one co-pay
for an exam and another co-pay for materials. Most vision services
from a network provider are covered in full. Services from an out-of-
network provider are covered in part. See the particulars of the plan
for specific coverage.

The dental coverage has a maximum annual benefit of $1,000 for
each covered individual. The plan covers 100% of Preventive and
Emergency services, 80% of Primary services, and 50% of Major
services, after the deductible. Two examinations and cleanings are
provided per calendar year. There is no dental network, so you may
choose whomever you wish for your dental needs,
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This benefit sumnmary provides a brief outline of coverage. The
Employee Medical and Dental Benefit Booklet and the Vision
Service Plan Benefit Outline describe your coverage in greater
detail. Please refer to these items for information regarding the
administration of the plans. The complete terms of coverage will be
governied by the group insurance contracts issued by the insurance
carriers.

Life and AD&D Insurance

If you are a permanent employee working a minimum of 30 hours
per week (except any person employed on a temporary or seasonal
basis), you are covered by both group life insurance and accidental
death and dismemberment (AD&D) insurance. The life insurance
benefit equates to one and one-half (1-1/2) times your annual salary
rate plus $10,000, as of your eligibility date. The accidental death
and dismemberment benefit is an amount equal to your life benefit.
These benefits will be updated to reflect any changes, including
reductions beginning at age 65.

In addition, Utilities, Inc. carries an additional $50,000 of AD&D
insurance for all eligible office personnel and an additional $100,000
of AD&D insurance for all eligible field personnel.

Life and AD&D coverage becomes effective the first of the month
following the 30-day benefit waiting period.

Payment of benefits will be made based on an order of preference,
first to your spouse, second to your family, or lastly to your estate,
unless you designate a beneficiary. You may change your benefi-
ciary whenever you wish by submitting the appropriate documents
to the Employee Services Department. Refer to the literature
provided by our insurance company for details on your life and
AD&D insurance coverage.

Termination of Insurance

Your insurance will terminate when the insurance policy termi-
nates, when you fail to make an agreed contribution to the premium
when due, when you cease to be eligible for coverage under the
terms of our group insurance program, or when you cease to be
employed as an employee who is eligible for the insurance.
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Government Required Coverage

Workers' Compensation

The Workers' Compensation Law is a no-fault insurance plan which
is supervised by each state and one hundred percent (100%) paid
for by Utilities, Inc. This law was designed to provide you with
benefits for any injury which you may suffer in connection with your
employment, Under the provisions of the law, if you are injured
while at work, you are eligible to apply for workers’ compensation.

*What Is Workers’' Compensation?

Each state’s no-fault workers’ compensation law was passed by
individual state legislatures to guarantee prompt, automatic ben-
efits to workers injured on the job.

Before workers’ compensation, an injured worker had to sue his
employer to recover medical costs and lost wages. Lawsuits took
months and sometimes years. Juries and judges had to decide who
was at fault and how much, if anything, would be paid. In most
cases, the injured worker got nothing. It was a costly, time-
consuming and unfair system.

Today, if you are unable to work because of a job injury, Utilities,
Inc. and our workers’ compensation insurance carrier work to-
gether to take care of your medical expenses and pay compensation
to you until you are able to come back to work. This is done
automatically, without delay or red tape.

*Who Is Covered?
Every Utilities, Inc. employee is protected by workers’ compensa-
tion.

*What Is Covered?

Any injury is covered if it is caused by your job—not just serious
accidents, but even first-aid type injuries. Illnesses may also be
covered if they are related to your job. For example, common colds
and flu are not covered, but if you caught tuberculosis while
working at a TB hospital, that would be covered. The main question
is whether the injury or illness is the result of the performance of
your job.
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*When Am I Covered?

Coverage begins the first minute you are on the job and contin-
ues the entire time you are working for Utilities, Inc. You do not
have to work a certain length of time, and there is no need to
earn a minimum amount of wages before you are protected.

*What Are The Benefits?
State law guarantees you three kinds of workers’ compensation
benefits.

* Medical care to take care of the injury, including not only
doctor bills, but also medications, hospital costs, fees for lab
tests, x-rays, crutches and so forth — There is no deductible, and
all costs are paid directly by our workers' compensation insurance
carrier. If you do receive a bill, be sure to submit it to the Employee
Services Department for payment through our insurance carrier.

* Rehabilitation services necessary to return to work —
Sometimes this is just an extension of medical treatment (for
example, physical therapy to strengthen muscles). However, if the
injury keeps you from returning to your usual job, you may qualify
for vocational rehabilitation and retraining, too. Again, all costs are
paid directly by Utilities, Inc. through our workers’ compensation
insurance carrier.

» Cash Payments for lost wages — The most common kind of
payments, for “temporary disability”, will be made for as long as the
doctor says you are unable to work. Additional cash payments may
be made after you are able to work if there is a permanent
handicap—for example, the amputation of a finger or loss of sight.
If the injury results in death, payments will be paid to surviving
dependents.

*How Do I Get The Benefits?

All injuries, no matter how slight, must be reported immediately to
your manager to ensure consideration under workers' compensa-
tion insurance should complications develop later. Your manager
will see that you receive medical attention.

Tell your manager what, where, when, and how it happened—

enough information so that he or she can arrange medical treatment
and complete the necessary reports. In an emergency, you may go
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directly to one of the medical facilities nearby. You must furnish
your manager with written statements regarding the on-the-job
accident so that we may accurately document the incident and so
you may receive all the benefits to which you are entitled. (Failure
to do this could result in a loss of benefits.)

Promptreporting is the key. Benefits are automatic, but nothing can
happen until your employer knows about the injury. Ensure your
right to benefits by reporting every injury, no matter how slight.
Even a cut finger can be disabling if an infection develops.

*How Much Are The Cash Payments?

Payments consist of a percentage of your average weekly wage, up
to a maximum amount set by the state legislature. The amount of
the payments, and when and how they will be paid, are regulated by
state law. Only the state legislature can change the law.

Workers’ compensation payments are tax free. There are no deduc-
tions for state or federal taxes or Social Security.

*Other Benefits

If the injury is very serious—one where you will not be able to work
for a year or more—you may be eligible for additional benefits from
Social Security. For information, contact the nearest office of the
Social Security Administration, or discuss your situation with the
claims representative of Utilities, Inc.’s workers' compensation
insurance carrier. An employee returning to work after being absent
duetoan injury must report to his or her manager prior to beginning
work and must bring a doctor’s clearance for returning to duty. The
company encourages employees to return from leave as soon as
possible, with or without restrictions, as long as accommodations
can be made for any restrictions noted on the physician's statement.

sSupplemental Benefits

State required Workers’ Compensation is supplemented by an
additional plan provided by Utilities, Inc. Coverage under the two
plans can bring your total benefit to 100% of normal take-home pay.
Three months of this supplemental benefit are earned for each year
(including partial years) employed, to a maximum benefit period of
two years.
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Unemployment Compensation

Utilities, Inc. pays a percentage of its payroll to the Unemployment
Compensation Fund according to Utilities, Inc.'s employment his-
tory. If you become unemployed, you may be eligible for unemploy-
ment compensation, under certain conditions, for a limited period
of time. Unemployment compensation provides temporary income
for workers who have lost their jobs. To be eligible you must have
earned a certain amount and be willing and able towork. You should
apply for benefits through your local State Unemployment Office as
soon as possible. Utilities, Inc. pays the entire cost of this insurance.

Social Security

The United States government operates a system of contributory
insurance known as Social Security. As a wage earner, you are
required by law to contribute a set amount of your weekly wages to
the trust fund from which benefits are paid. As your employer,
Utilities, Inc. is required to deduct this amount from each paycheck
you receive. In addition, Utilities, Inc. matches your contribution
dollar for dollar, thereby paying one-half of the cost of your Social
Security benefits.
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Retirement

Pension Plan
Utilities, Inc. provides an Employee Pension Plan to offer eligible
employees a benefit upon retirement.

All full-time employees and part-time employees who work at least
one thousand (1,000} hours per year, and who are at least 20-1/2
years of age, are eligible to participate in this Plan. Eligibility begins
if an employee is hired prior to July 1 and is still employed as of
January 1 of the next year, If an employee is hired after July 1, a
contribution will not be made to the employee’s account after
January 1 of the next year but will be made after Jannuary 1 of the
following year.

The company makes a contribution to the employee’s account based
on a percentage of the eligible employee's annual compensation.
There is no vesting in this Plan prior to the completion of five years
of service. At the end of this period, the employee will be fully vested.

Upon death, payment will be made to the beneficiary as designated
by you. You may change your beneficiary whenever you wish by
submitting the appropriate documents to the Employee Services
Department. Further details are provided in Your Personal Guide
to Benefits, which is issued during the first quarter of each year.

401(k) Plan

The Company provides a 401(k) Plan to eligible employees who are
atleast 21 years of age and have completed one year of service. The
Plan is administered by Amvescap Retirement, Inc., and it allows
you the choice of 15 mutual and bond funds into which you may
direct your contribution. You are eligible to enroll at any time after
your first anniversary, and you may change your fund choice or your
percentage at any time.

You may contribute 1% to 100% of your pre-tax salary to this Plan

through payroll deduction. The limit is $14,000 for 2005 and
$15,000 for 2006.
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If you are age 50 or older, you may elect to defer additional amounts
(catch-up contributions) to the Plan. The maximum catch-up
contribution that you may make is $4,000 in 2005 and $5,000 in
2006.

The Plan also provides for a discretionary annual profit sharing
contribution which is determined by the Board of Directors.

You are always fully vested in your own contributions. However,
you do not become fully vested in the Company contribution until
you have completed five years of service,

Statement Of Employee Retirement Income Security Act
(ERISA) Rights

As a participant in the Utilities, Inc. Employees’ Retirement Plan,
you are entitled to examine the Plan documents and the annual
report and Plan description filed with the U.S. Department of Labor.
This inspection may be made during normal business hours; ask
your manager to make arrangements for you with the Employee
Services Department.
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Other Benefits

Adoption Benefit

Adoption benefits are available to full-time employees after one year
of service. The adopted child must be 18 years of age or younger
unless the child is physically or mentally incapable of caring for
himself or herself. Eligible adoption related expenses will be
reimbursed as they are incurred during the adoption process up to
a maximum of $5,000 per child. Employees are eligible for unpaid
Family Medical Leave, including paid leave in lieu of pregnancy
leave.

Education Assistance

We feel that individuals who possess a desire to continue their
education, in addition to performing their full-time job, show a
commitment to improving themselves and their position within the
company. To encourage and reward these individuals, Utilities, Inc.
offers an education assistance benefit.

Full-time employees may continue their education in a related field,
and Utilities, Inc. may reimburse some of the tuition costs. All
courses and costs must be pre-approved by your manager. Once the
course is completed, submit a certified transcript of your grades and
the receipts for your expenses. Utilities, Inc. will reimburse you for
the portion of the tuition that was pre-approved on the following
basis:
Grade Reimbursement

A 90% of the amount that was pre-approved

B 75% of the amount that was pre-approved

C 50% of the amount that was pre-approved

Regarding classes in which a pass or fail grade is issued, a passing
grade will be reimbursed at 90% of the amount that was pre-
approved.

In order to qualify for this education assistance benefit, you must:

* Advise your manager, prior to enrolling for the class, that you

intend to take a particular course. Your manager will advise

you whether the course is of a nature that Utilities, Inc. will
approve for reimbursement of tuition.

» The course must be job-oriented and offered by an approved
educational institution.
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* You must receive a passing grade of “C” or better.

¢  Youmusthave atleast one (1) full year of service with Utilities,
Inc.

* If you are eligible to receive educational benefits from other
sources, such as the Veterans Administration, Utilities, Inc.
will only consider some reimbursement of the part that
remains unpaid after application of those benefits for your
educational expenses.

» Any reimbursement expense in excess of $500 requires the
approval of a Corporate Officer in addition to your supervisor.

Depending on the type of educational program and the value of the
classes, Utilities, Inc. may require you to sign an agreement stating
that if you leave the Company within 12 months of completing a
class, you will repay the amount you were reimbursed.

Education And Training

{Attending Seminars and Training Sessions)

From time to time, Utilities, Inc. may arrange to send you to formal
and informal training programs to enable you to progress in the
technical knowledge of our business. You will receive a normal
paycheck while attending these schools or workshops. All or a
portion of the expenses for off-premises training will be paid for by
Utilities, Inc. depending on the nature of the course. Check with
your manager for details. Certifications of operating licenses are
subject to payment at the time of the issuance of the new certificate
based on the level attained.

Employee Assistance Program

Utilities, Inc. provides an Employee Assistance Program (EAP)
which is designed to provide a service for our employees whose
personal problems are affecting their ability to function at top
efficiency in their work. This program is available to all full-time
employees and their immediate families. Arrangements can be
made by the employee to visit a professional of his or her own choice
who is specially trained in a specific problem area, including
alcoholism, domestic violence, drug dependency, eating disorders,
emotional illness, family problems, financial problems, legal prob-
lems, and marital conflict.
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Utilities, Inc. will reimburse the costs for assessment up to $150.
Other costs, like treatment, may be covered in part or in full by the
group insurance plan. There may be times when you will be solely
responsible for expenses.

Finder’'s Fee

Utilities, Inc. values its loyal employees and understands the need
to attract talented newcomers who can help us grow. Occasionally,
we fill an open position with the assistance of a current employee.
Provided the new full-time employee completes ninety (90) or more
days of employment with Utilities, Inc. for the regulated businesses
and one (1) year for the unregulated businesses, the referring
employee will receive a finder's fee of $1,000 for a position filled
below the director level. The finder’s fee is to be paid on or after the
new employee’s ninety-first day of employment.

Wellness

You are encouraged to adopt habits and life-styles that promote
personal long-term health and well-being. To assist in reaching
these goals, Utilities, Inc. will support educational programs to
increase awareness of health issues and will encourage exercise as
a part of a personal wellness program.

As an incentive, Utilities, Inc. will offer a reimbursement of up to
$200 toward an employee’s expenses for approved exercise classes,
approved exercise equipment, or health club membership. This
benefitis available after oneyear of employment. Expenses for other
family members are not eligible. General sports and athletic
equipment do not qualify for reimbursement.

Expense reimbursements may not exceed the limit during one

calendar year. Approval is at the discretion of your manager and a
Vice President or a Director.
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Other Policies

Communications

Successful working conditions and relationships depend upon
s successful communication. Not only do you need to remain aware

of changes in procedures, policies and general information, you also

need to communicate your ideas, suggestions, personal goals or

problems as they affect your work.

You may receive letters, informational booklets, and newsletters
from Utilities, Inc., although there is no regular schedule for
distribution of this information. The function is to provide you and
your family with interesting news and helpful information which
will keep you up-to-date on the events and policies here at Utilities,
Inc.

All customer communications or mailings, with the exception of
correspondence on an individual basis, should be initiated and
approved by appropriate personnel in the Northbrook office to
ensure that policy and philosophy are correctly stated and to take
advantage of mailing efficiencies.

All outgoing messages should be accurate, appropriate, and
work-related, whether issued by mail, facsimile, e-mail, Internet
transmission, or any other means. :

Employees should also ensure that no personal correspondence
appears to be an official communication of the company, since
employees may be perceived as representatives of the company
and possibly create liability for the company.

Company letterhead, business cards, signs, etc., must be
standard and incorporate only the approved corporate identity,
logos, or branding. As such, stationery and business cards are
not to be personalized with logos indicating any type of religious.
ethnic or other affiliation. Employees may not use company
stationery for personal purposes.

In addition, employees are not to place bumper stickers or signs
on company vehicles.
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Company Publications

In an effort to provide company information to employees, share-
holders, developers, vendors, bankers, and other individuals, Utili-
ties, Inc. publishes newsletters, reports and other materials that
feature Utilities, Inc.'s employees. From time to time, Utilities, Inc.
may incorporate employee names and pictures taken during work-
ing hours or at company-sponsored social events in these materials.

Accordingly, Utilities, Inc. and its subsidiaries reserve the right to
use and reproduct names and pictures of employees for these
materials.

Dress Code And Personal Appearance

Please understand that you are expected to dress and groom
yourself in accordance with accepted social and business stan-
dards, particularly if your job involves meeting with customers or
visitors. A well-groomed, professional appearance contributes to
the positive impression you make on our customers. You are
expected to be suitably attired and groomed during working hours
or when representing Utilities, Inc.

Office employees are required to wear business casual attire, if not
professional attire. All clothing must be worn at an appropriate
length for a professional image. Proper footwear must be worn at all
times. Business casual attire excludes denim, T-shirts, and tennis
shoes.

Operating managers and operating personnel are required to wear
their uniforms at work. Cowboy boots and tennis shoes are not
acceptable and may not be worn. All uniforms should be kept clean
and in good repair and changed daily in keeping with good personal
hygiene. Aprons should be worn by all employees when working
with chemicals. Coveralls should be worn by all employees engag-
ing in activities that may permanently damage uniforms.

Personal appearance should be a matter of concern for each
employee. If your manager feels your attire is out of place, you may
be asked to leave your workplace until you are properly attired. You
will not be paid for the time you are off the job for this purpose.
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Grievances And Suggestions

An efficient, successful operation and satisfied employees go hand-
in-hand. Employees’ grievances or suggestions are of concern to
Utilities, Inc., regardless of whether the problems or ideas are large
or small. .

In order to provide for prompt and efficient evaluation of and
response to grievances or suggestions, Utilities, Inc. has established
a formal Grievance/Suggestion Procedure for all employees. It will
always be Utilities, Inc.'s policy to give full consideration to every
employee's opinion. There will be no discrimination against or
toward anyone for his or her part in presenting grievances or
suggestions.

Under this policy. a grievance is defined as any event, condition,
rule, or practice which the employee believes violates his or her civil
rights, treats him or her unfairly, or causes him or her any degree
of unpleasantness or unhappiness on the job. This covers a wide
range of circumstances, everything from the workplace, the envi-
ronment, and other working conditions to policies or practices
which interfere with or hinder an employee’s performance. A
grievance may also deal with an attitude, a statement, or an opinion
held by a manager or a fellow employee.

Talking things over usually helps. When you have a grievance or
other problem, the person you report to is the person to see first. If
this does not settle the matter, you are entitled to go to his or her
immediate supervisor to see what can be done.

The Grievance/Suggestion Procedure is as follows:

1. See Your Manager First

If there is anything bothering you, or if you have a suggestion,
your manager would like to hear about it. If you feel that any
working condition, policy, practice, or action by Utilities, Inc.
or by any member of management is unjust, you should tell
your manager about it and discuss the matter confidentially
and in private with him or her. Establish with your manager
an appropriate time and place to discuss your concern. If for
some reason your manager fails to offer you the opportunity
to discuss the matter, or if the discussion does not lead to a
satisfactory conclusion, then proceed to the next step.
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2. Put It In Writing
It makes a difference when you put your grievance or sugges-
tion in writing—understanding the situation and what you
think the ideal condition should be, as well as some ideas for
achieving your desired condition, will help your manager go
to work for you. Explain the present situation, the desired
condition, and your proposed solution or suggestion. Submit
this to your manager.

If after discussion with your manager the situation remains
unsettled, the matter should be referred to senior manage-
ment. You may need to elaborate your complaint or proposed
solution by expanding on your written grievance or sugges-
tion. Further describe the situation or problem, name any

witnesses if applicable, and be sure to mention times, dates, -

and places. Also, include a summary of your communications
with your manager on the subject. Put this information into
an envelope, seal it, and either mail or deliver it to the
immediate manager of your manager. Of course, your griev-
ance or suggestion may not require all this information but
could be a brief statement regarding a working condition or
a cost-saving idea. Whatever it is, we want to know about it.
An appropriate member of senior management will schedule
a discussion with you.

3. Grievance Or Suggestion Conference

Your manager’s immediate manager will review the grievance
or suggestion and may call you for a scheduled conference.
This may, at his or her discretion, be with or without the
presence of your immediate manager. At this conference, you
should feel free to openly discuss your complaint and sub-
stantiate your reasons for feeling the way you do; the senior
management member will consider your input and render a
decision.

4. Hotline
In addition to the above procedure, the company has estab-
lished a Hotline. If you wish to express an opinion, but prefer
to remain anonymous, you may call our Hotline number,
which is 847-498-6440, Ext. 3300. Ifyourequest a response,
please leave your name and a daytime number where you can
be reached.
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The sole purpose of this Grievance/Suggestion Procedure is to give
each employee and Utilities, Inc. a chance to clear up any problem,
complaint, friction, or grievance and to evaluate employee sugges-
tions. In order for this policy to work, each employee and each
member of management must want it to work and be willing to do
whatever it takes to make it work.

Housekeeping : : v
Neatness and good housekeeping are signs of efficiency. You are
expected to keep your work area neat and orderly at all times. Not
only does this promote an image of professionalism, it also is a
required safety precaution. Please put all litter and recyclable
materials in the appropriate receptacles and containers. Always be
aware of good health and safety standards, including fire and loss
prevention. Please report anything that needs repairing or replacing
to your manager immediately.

Outside Activities/Conflict of Interest

No employee may take an outside job, either for pay or as a donation
of his or her personal time, with a customer or competitor of
Utilities, Inc., nor may they do work on their own if it competes in
any way with the products or services we provide our customers. If
your financial situation requires you to hold a second job, part-time
or full-time, or if you intend to engage in a business enterprise of
your own, we would like to know about it. Therefore, before
accepting any outside employment, notify your supervisor in writ-
ing. An employee will not be permitted to receive benefits from the
Company’s workers compensation plan for a disability contracted
as a result of outside employment.

Personal Phone Calls And Mail

Our telephones are to be used for business purposes. If you must
make or accept personal phone calls, please keep the number and
length of these calls to a minimum—they must not interfere with
your work. You are permitted to make limited local area calls on
company telephones for essential personal business during lunch
or break periods only. Emergency calls regarding illness or injury to
family members, changed family plans, or calls for similar reasons
may be made at any time. Incoming urgent calls will be directed to
you. In addition, please do not use Utilities, Inc. as a personal
mailing address, and do not put personal mail in the stacks that are
to be run through the postage meter. Although the amount may
seem small, it does add up significantly.
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Personal Use Of Company Property

If you want to use Utilities, Inc. equipment or tools during or after
work hours for personal benefit, you must have the approval of your
manager. Your manager will ask you to sign out the item on a proper
form. You must understand and agree that Utilities, Inc. is not liable
for personal injury incurred during the use of company property for
personal projects. As a Utilities, Inc. employee, you accept full
responsibility for the malfunction of equipment and for any and all
liabilities pertaining to injuries or losses. You are responsible for
returning the equipment or tools in good condition, and you agree
that you are required to pay for any damages that occur while using
the equipment or tools for personal projects.

Resignation

While we hope both you and Utilities, Inc. will mutually benefit from
your continued employment, we realize that it may become neces-
sary for you to leave your job with Utilities, Inc. If you anticipate
having to resign your position with Utilities, Inc., you are expected
to notify your manager at least two (2) weeks in advance of the date
that you must leave.

Return Of Company Property

Any Utilities, Inc. property issued to you, such as tools or uniforms,
must be returned to Utilities, Inc. at the time of your dismissal or
resignation, or whenever it is requested by your manager or a
member of management. You are responsible to pay for any lost or
damaged items. The value of any property issued and not returned
may be deducted from your paycheck.

Required Inoculations For Operating Personnel

Operating employees who work at wastewater treatment plants are
required to receive a tetanus inoculation every seven years. The
actual cost of the inoculation will be reimbursed to the employee.
Proof of this inoculation must be furnished to the Safety Director in
your area or to the Corporate Safety Director.

While the risk is minimal for an employee to contract typhoid or
hepatitis as the result of operating a water or wastewater facility, the
company will reimburse the cost of immunization against these
diseases and encourages these inoculations.

The company encourages all employees who work in or near a
wastewater treatment facility to use proper personal hygiene to
guard against any unnecessary infections from germs, Precautions
may include washing hands prior to eating or smoking and before

OP-8 9/00

P

and after the use of the rest room. >a&a.ozm=%. all employees are
required to wear protective equipment when in contact with waste-
water or sludge in any form.

Security

Maintaining the security of Utilities, Inc. buildings and vehicles is
every employee’s responsibility. Develop habits that ensure security
as a matter of course. For example:

* Always keep cash properly secured. If you are aware that cash
Is insecurely stored, immediately inform the person respon-
sible.

* Know the location of all alarms and fire extinguishers, and
familiarize yourself with the proper procedure for using them
should the need arise.

* When you leave Utilities, Inc.’s premises, make sure that all
entrances are properly locked and secured.

Smoking

The company provides a smoke-free working environment for all
employees and encourages all employees to be nonsmokers. There-
fore, smoking is not permitted at any time in any company office or
operations building or plant. Smoking is not permitted in any
company vehicle when accompanied by nonsmokers.

Utilities, Inc. will reimburse the expenses incurred for an approved
smoking cessation program for an employee, the spouse of an
employee, or the dependent of an employee if they are covered under
our health insurance plan. The program and cost of the program
must be approved by the Employee Services Department prior to
reimbursement. The maximum benefit is $500.
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Substance Abuse

Utilities, Inc. is committed to providing its employees with a safe
and substance free workplace. You are expected to be in suitable
mental and physical condition while at work, allowing you to
perform your job effectively and safely.

Whenever use or abuse of any substance (such as alcohol or other
drugs) interferes with a safe workplace, appropriate action must be
taken. Utilities, Inc. has no desire to intrude into its employees’
personal lives. However, both on-the-job and off-the-job involve-
ment with any drugs or alcohol can have an impact on our
workplace and on Utilities, Inc.’s ability to achieve its objectives of
safety and security. Therefore, you are expected to report to the
workplace with no illegal drugs or alcohol in your body. The
possession, sale or use of illegal drugs, or coming to work under the
influence of such substances, shall be a violation of safe work
practices and will be subject to disciplinary action, including
dismissal.

Employees will be subject to annual random substance abuse
testing, as well as reasonable suspicion testing, accident related
testing, routine fitness-for-duty testing, and testing following an
employee’s completion of a substance abuse rehabilitation pro-
gram. Refusal of an employee to submit to a drug or alcohol test
constitutes grounds for termination. For additional details, please
refer to the substance abuse policy previously distributed.
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Theft

Property theft of any type will not be tolerated by Utilities, Inc. We
consider property theft to be the unauthorized use of company
services or facilities or the taking of any company property for
personal use. Unauthorized possession or removal of company
property is a very serious offense. Employees violating this policy
will be subject to discipline up to and including dismissal and
prosecution.

Traffic Violations

If you are authorized to operate a company vehicle in the course of
your assigned work, or if you operate your own vehicle in performing
your job, you will be considered completely responsible for any
accidents, fines or traffic violations incurred.

Uniforms

We provide uniforms which some employees must wear while at
work. Upon termination of employment, the uniforms must be
returned, or the cost will be deducted from your final paycheck.
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Use Of Company Vehicle
If you are authorized to use a Utilities, Inc. vehicle for company
business, you must adhere to the following rules.

* You must be a licensed driver and follow the Company's
driving requirements.

* You must wear your seatbelt while on the road.

* Allvehicle expenses should be maintained on the fleet charge
card.

* You are responsible for following all the manufacturer’s
recommended maintenance schedules to maintain warran-
ties, including oil changes, tune-ups, etc.

* You are responsible for paying any violation tickets. A com-
pany employee who has a suspended or revoked license may
not operate a Company vehicle and may be subject to
termination.

* You must keep the vehicle clean at all times—washed and
vacuumed as often as necessary. No bumper stickers are to
be displayed on company vehicles.

* You must not allow persons not authorized or employed by
Utilities, Inc. to operate or ride in a Company vehicle.

e Prior to operation of any Company vehicle, your manager will
train you on the appropriate steps to take if you are involved
in an accident—filling out the accident report, getting names
of witnesses, etc.

» Employees convicted of driving under the influence while in a
company vehicle will be subject to termination or referral to
the Employee Assistance Program and subject to the provi-
sions of that plan.

e Company vehicles are not to be used for personal business or
vacations. Employees involved in an accident during unau-
thorized use of a Company vehicle may be held accountable
for damage sustained to the vehicle and may be subject to
termination.
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Use of Electronic Communication Services

Purpose

Utilities Inc.’s Electronic Communication Services are primarily
established to provide effective internal communication. However,
the widespread use of enterprise-wide networking technologies in
many corporations, and the availability of Public Electronic Com-
munication Services has allowed electronic external communica-
tion to become standard business practice. This corporate policy
describes procedures and responsibilities that will ensure efficient,
effective and professional internal and external business communi-
cation. These services are for business use only. The use of
Electronic Communication Services will be subject to appropriate
monitoring.

Definitions

“Chain Mail” means a sequence of mail whereby each recipient is
requested to send copies to others. Normally some kind of personal
gain is promised to recipients who do so.

“Electronic Communication Service” means a company service or
system application providing the functionality to electronically
transmit voice, data or other information from one person or
computing system to another. Included are electronic mail, voice
and data networks, fax machines and access to external networks
provided by the company. It also includes an Electronic Communi-
cation Service, or like service, provided for public use. Utilities, Inc.
may provide access to such services in order to facilitate external
communication. Examples are the Internet or commercial carriers
such as AOL or Interaccess.

“E-mail” (Quick Mail) is an Electronic Communication Service
offered only within the company. This service is not connected to the
outside world.

“Secure Gateway”, sometimes referred to as “firewall”, means any
mechanism that controls access to computing or network service by
utilizing a user authentication and validation process. Examples of
this are ARA (Apple Remote Access) and the LeMah Security call
back system.

“Business Purposes” includes personal growth, employee well-
being, professional communication, and corporate social responsi-
bilities.
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Responstbility
It is the responsibility of each Utilities, Inc. manager to:

* Ensure employees, consultants, contractors, and any external
users are provided a copy of this corporate policy prior to their
being granted the right to use an Electronic Communication
Service.

It is the responsibility of each Utilities, Inc. Electronic Communi-
cation Services user to:

* Review and understand these procedures prior to using the
service.

* Access all Electronic Communication Services at least once a day
to retrieve messages and respond to them in a timely manner.

* Ensure that passwords are kept strictly to themselves.

* Ensure that the network connections made to facilitate informa-
tion exchange do not jeopardize the confidentiality, integrity, or
availability of information that may be stored or accessible from
their terminal or computing devices.

* Advise his or her manager if there is reason to believe that
the Electronic Communication System is being used for
non-company business or illegal activities or if there is a possibil-
ity of a security breach.

It is the responsibility of the Network Coordinator to:
* Establish and maintain the Electronic Communication Directory.

* Delete the Electronic Communication Directory entry at the time
an employee, contractor, or consultant terminates his or her
relationship with the company.

* Provide protection of technical information and know-how by
ensuring employees, consultants, contractors, and any external
users of Electronic Communication Services are reminded of
these procedures annually or whenever there is an organizational
or an environmental change which warrants a reminder.

Electronic Communication Services Use

Electronic Communication Services may be made available to
employees, contractors, consultants, and others for the sole pur-
pose of conducting the company's business.

OP-14 9/00
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Utilities, Inc. employees may provide their public electronic commu-
nication address to non-company colleagues with whorn they need
to communicate electronically for business purposes.

“Company-Maintained Systems” — Fax and electronic mail (e-mail)
systems are maintained by the company in order to facilitate
company business. Therefore, all messages sent, received, com-
posed or stored on these systems are the property of the company.

“Personal Use” — These systems are to be used by employees in
conducting company business and are not for employees’ personal
use. The company understands that on rare occasions employees
may need to use these systems for personal business and is willing
to accommodate such personal use to a limited degree. Although
incidental and occasional personal use is permitted, users auto-
matically waive any claim to privacy. If a communication is intended
to be personal and confidential, alternative means of transmission
should be considered. Personal use of Electronic Communication
Services which interferes with an employee's work performance will
not be tolerated. Employees may make reasonable personal use of
the facilities, provided the use is not prohibited by this or any other
company policy, and such use is restricted to employees, not their
family or associates.

“Privacy” — The company reserves the right to access employees’
faxes and e-mail messages at any time. Therefore, employees’
outgoing messages or inforrnation must not indicate to any recipient
that the incoming messages or information will be confidential or
private. The existence of a password on any system is not intended
to indicate that messages or information will remnain private.

“Erasure Not Reliable” — Employees should be aware that even
when a message has been erased, it still may be possible to retrieve
it from a backup system. Therefore, employees should not rely on
the erasure of messages to assume a message has remained private.

“Message Access” — Messages on Electronic Communication Ser-
vices are to be accessed only by the intended recipient and by others
at the direct request of the intended recipient. However, the
company reserves theright to access messages on all systems at any
time. Any attempt by persons other than the above to access
messages on any system will constitute a serious violation of

company policy.
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“Message Sending” — The security and protection of individual
passwords is the responsibility of the individual owner of the
password. Therefore, if something is authored from a password-
protected system, the presumption will be that the message was
initiated by the owner of the password.

“Internet Access” — Internet access during business hours should
be used for business purposes only. Employees wishing to surfthe
Internet for purely personal reasons should do so on their lunch
hours or after working hours.

Prohibited Use of Electronic Communication Services

Employees should not contribute to on-line discussions or e-mail
messages in a way in which their personal position or opinion may
be taken for the official position or opinion of the Company.

Employees should not use Electronic Communication Services for
the distribution of unapproved commercial advertising material.

Employees may not knowingly introduce a computer virus any-
where on the Network.

“Harassment and Discrimination” — Using Electronic Communica-
tion Services in any discriminatory or harassing fashion is strictly
prohibited. In particular, any written or graphic material of a sexual
nature or material promoting hatred against a group or an indi-
vidual is strictly prohibited.

“Gambling” — Any and all wagering for money is prohibited. This
includes pools.

“Fundraising” — Any unauthorized fundraising is prohibited.

“Chain Letters” — The use of Electronic Communication Services to
initiate or propagate Chain Mail is strictly prohibited.

Proprietary Information

Utilities, Inc.’s developed software, purchased software, documen-
tation, process and product information must not be transferred to
any non-Company entity for any reason other than business
purposes expressly authorized by appropriate Company senior
management.

Utilities, Inc.'s confidential information transmitted using Elec-
tronic Communication Services must be encrypted. If local regula-
tions prohibit encryption, alternative methods of communication
must be used.
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Unless specified otherwise by contract, all confidential or propri-
etary information and software that has been entrusted or licensed
to the Company by a third party (e.g., licensed commercial software)
must be treated as though it were the Company's confidential
information and not transmitted to others unless permitted by the
license.

Electronic Communication Directories will be considered restricted
information and, as such, must not be made available to Public
Electronic Communication Services, or third parties, without the
express written authorization of the President of Utilities, Inc.

Any directories provided by external organizations for the purpose
of Company-approved electronic communication exchange must
not be made available to other organizations or to Public Electronic
Communication Services.

External Access Arrangements
For the purpose of conducting Company business, employees may
have access to Public Electronic Communication Services.

For the purpose of conducting Company business, employees may
have access to electronic mail and voice and data networks provided
that they are accessed through the ARA (Apple Remote Access) or
LeMah Security systems.

Abusive use of Electronic Communication Services will result in the
privilege for using such Electronic Communication Services being
withdrawn and, depending on the severity of the situation, will
result in appropriate disciplinary action which may include imme-
diate dismissal.
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Use of Computer Software

Utilities, Inc. and its wholly-owned subsidiaries purchases or

licenses the use of computer software from a variety of outside
companies. Utilities, Inc. does not own the copyright to this

software or its related documentation and, unless authorized by o
the software developer, does not have the right to reproduce it for .
more than one user.

With regard to use onlocal area networks or on multiple machines:

* Utilities, Inc. employees shall use the software only in accor-
dance with the license agreement stated with the software
package.

* Utilities, Inc. employees learning of any misuse of software or
related documentation within the company shall immedi-
ately notify the Northbrook WAN Administrator.

* Illegal reproduction of software can be subject to civil dam-
ages of as much as $100,000 per work copied, as well as
criminal penalties, including fines and imprisonment.

* Utilities, Inc. does not condone the illegal duplication of
software. Utilities, Inc. employees who make, acquire or use
unauthorized copies of computer software at their home or on
their business computer owned by Utilities, Inc. shall be
disciplined appropriately.

Violation Of Policies

You are expected to abide by the policies in this manual, Failure to
dosowill lead to appropriate disciplinary action, which may include
immediate dismissal or suspension without pay. A written record
of all policy violations is maintained in each individual's personnel

file.
Anpartial list of causes for possible disciplinary action {Unacceptable

Activities) is presented under the “Standards Of Conduct” section of
this manual. However, this list is not to be considered all-inclusive,
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FOR THE 14 PERIODS ENDING 12/31/02

CO SUBD ACCNT DESCRIPTION DEBIT CREDIT EFF DATE JOURNAL BALANCE

60%0160*6049010 --HEALTH INS REIMBURSEMENTS- -

60*0160%*6049010 OFFICE.DISTRIB.02 19,544 .00 02/14/03 160-SE50.A-14-01
60*0160*6049010 IL.OH.NV.AZ.OPER.02 58,632.00 02/17/03 160-SES50.A-14-03
SUBTOTAL FOR ACCO 6049010 78,176 .00 0.00 BEG 0.00
NET 78,176 .00
END 78,176 .00

160*0160*%*6049020 --PENSION CONTRIBUTIONS- -

160*0160%6049020 OFFICE.DISTRIB.02 609 .00 02/14/03 160-SE50.A-14-01
60%¥0160*6049020 IL.OH.NV.AZ.OPER.O2 2,089 .00 02/17/03 160-SE50.A-14-03
SUBTOTAL FOR ACCO 6043020 2,708 .00 0.00 BEG 0.00
NET 2,708.00
END 2,708.00

60%0160%6049070 --401K/ESOP CONTRIBUTIONS--

e

0*0160*6049070 OFFICE.DISTRIB.O2 815 .00 02/14/03 160-SES50.A-14-01
160*0160*6045070 IL.OH.NV.AZ . OPER.O02 2,813.00 02/17/03 160-SE50.A-14-03

SUBTOTAL FOR ACCO 6049070 3,628.00 0.00 BEG 0.00

NET 3,628.00

END 3,628.00

160*0160*6049090 --OTHER EMP PENS & BENEFITS--

0*0160*6049090 OFFICE.DISTRIB.O02 1,068.00 02/14/03 160-SE50.A-14-01
'20*0160*6049090 IL.OH.NV.AZ OPER.O2 3,204 .00 02/17/03 160-SE50.A-14-03

SUBTOTAL FOR ACCO 6049090 4,272.00 0.00 BEG 0.00

NET 4,272.00

END 4,272.00

SUBTOTAL FOR ACCO 6049090 0.00 0.00 BEG X 0.00

NET 0.00

END 0.00

GRAND TOTALS : 88,784 .00 0.00 BEG 0.00

—===r====wmz=== ==zss-=====z=== NET 88,784 .00

END 88,784 .00
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REPORT SPECIFICATIONS ARE:

REPORT DESCRIPTION - 4
LEDGER ID - GL
PERIOD - 01-14

---> COMPANY
STRUCTURE - 1
SELECTION - 160
SUBTOTAL -

-~--> SUBDIV
STRUCTURE - 6
SELECTION - ALL
SUBTOTAL -

---> ACCOUNT
STRUCTURE - 5
SELECTION - 401.1N
SUBTOTAL - 7

SEGMENT - THREE PRIOR ACT
ZERO SUPPRESS - Y

SUM AUTO JOURNALS - N
SUM ALL JOURNALS - N
PAGE BREAK - Y

SORT BREAK - N

PERIOD BREAK - N
EFFECTIVE RATE - N
DATE - EFFECTIVE

SORT SEQUENCE

- 1-COMPANY

- 3-ACCOUNT

- 2-SUBDIV
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DESCRIPTION
--HEALTH INS REIMBURSEMENTS- -
NC.SA.MA.OPER.O03
OFFICE.DISTRIB.O03
MW .W.OPERO3

CO SUBD ACCNT
60*0160*6049010
60*0160*6049010
60+*0160*6049010
160*0160*6049010
60*0160%6049010 MW.W.OPERO3
60+*0160%6049010 SE.60.WSC.DIST
SUBTOTAL FOR ACCO 6043010

60*0160*6049011 --EMPLOYEE INS DEDUCTIONS--
60*%0160*6049011 SE.60._WSC.DIST
SUBTOTAL FOR ACCO 6049011

160*0160%6049012 --HEALTH COSTS & OTHER--
60*0160*6049012 SE.60.WSC.DIST
SUBTOTAL FOR ACCO 6049012

0*0160*6049015 --DENTAL INS REIMBURSEMENTS- -
0*0160%6049015 SE .60 .WSC.DIST
SUBTOTAL FOR ACCO 6049015

--PENSION CONTRIBUTIONS--
NC.SA MA .OPER.O03
OFFICE.DISTRIB.O02
MW.W.OPERO3

0*0160%*6049020
60*0160%6049020
160*0160*6049020
e 0*0160%¥60490620
0%*0160%*6049020 MW.W.OPERO3
0*0160*6049020 SE.60.WSC.DIST
SUBTOTAL FOR ACCO 6049020

. .a.

0*0160*6049050 ~-HEALTH INS PREMIUMS--~
160*0160*6049050 SE.60.WSC.DIST
SUBTOTAL FOR ACCO 6049050

160*0160*6049055 --DENTAL PREMIUMS- -
0*0160*6049055 SE.60.WSC.DIST
SUBTOTAL FOR ACCO 6049055

0*0160%*6049060 --TERM LIFE INS--
0*0160*6049060 SE.60.WSC.DIST
SUBTOTAL FOR ACCO 6049060

FOR THE 14 PERIODS ENDING 12/31/03

DEBIT CREDIT EFF DATE
316.00 0L/21/04
16,050.00 01/21/04
501.00 01/21/04
69,550.00 01/21/04
2,866_70 01/22/04
89,283.70 0.00
637.04 01/22/04
0.00 637.04
59.10 01/22/04
59.10 0.00
185 .51 01/22/04
185.91 0.00
183.00 01/21/04
1,796.00 01/21/04
190.00 01/21/04
7,993.00 01/21/04
1,229.20 01/22/04
11,391.20 0.00
489 .86 01/22/04
489 .86 0.00
23 .85 0l1/22/04
23 .85 0.00
86.10 01/22/04
86.10 0.00
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160-SESQ

160-SES50.
.A-14-06
.A-14-06

160-SES0
160-SE50
160-SE60Q.

160-SE60

160-SE60

160~SE60

160-SES0
160-SE5Q
160-SES0
160-SE50
160-SE60

160-8SE60

160-S8SE60

160-SE60.

.A-14-04

A-14-05

A-14-01

.A-14-01

.A-14-01

.A-14-01

-A-14-04
.A-14-05
.A-14-06
.A-14-06
.A-14-01

.A-14-01

.A-14-01

A-14-01

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG

0.
.70
.70

89,283
89,283

0.
11,391.
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11,391
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oo

.00
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10

.00
185.
185.
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CO SUBD ACCNT

160*0160*6043065
60*0160%6049065

60*0160%6049066
60*0160%*6049066

DESCRIPTION

--TERM LIFE INS -
SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6043065

OPT- -

--DEPEND LIFE INS-OPT--

SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6043066

60*0160*6049067
160*0160*6049067

--AFLAC--
SE.60 WSC.DIST

SUBTOTAL FOR ACCO 6049067

160%0160*6045070
60%¥0160%6049070
60*0160*6049070
60*0160*%6043070
160%*0160%6049070
160*0160*6049070

60+*0160*6049080
60*0160%¥6049080

0*0160*6049090
60*0160*6049030
160*0160*6049090
0*0160*6043090
0*0160%6049090
0*0160%*6049090

-

--401K/ESOP CONTRIBUTIONS--

NC.SA.MA.OPER.O03
OFFICE.DISTRIB. 03
MW.W_OPERO3
MW.W.OPERO3
SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6049070

~~DISABILITY INSURANCE--

SE.60_WSC.DIST

SUBTOTAL FOR ACCO 6045080

4

Tiem

FOR THE 14 PERIODS ENDING 12/31/03

242.00
2,375.00
251.00
10,573.00
1,603 .48
15,044 .48

40.26
40.26

--OTHER EMP PENS & BENEFITS--

NC.SA.MA.OPER. 02
OFFICE.DISTRIB. 03
MW.W.OPERO3
MW.W_OPERO3
SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6049090

SUBTOTAL FOR ACCO 6049090

GRAND TOTALS:

21.00
1,056.00
33.00
4,576 .00
57.54
5,743.54

CREDIT

EFF DATE

01/22/04

01/22/04

01/22/04

01/21/04
01/21/04
01/21/04
01/21/04
01/22/04

01/22/04

01/21/04
01/21/04
01/21/04
01/21/04
01/22/04
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160-SE60.

160-SE60.

160-SE60.

160-SE50.
160-SES0.
160-SES50.
160-SES0.
160-SE60.

160-SE60.

160-SE50.
160-SE50.
160-SE50.
160-SES50.
160-SE60.

A-14-01

A-14-01

A-14-01

A-14-04
A-14-05
A-14-06
A-14-06
A-14-01

A-14-01

A-14-04
A-14-05
A-14-06
A-14-06
A-14-01

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

o

.47

0.00
15,044 .48
15,044 .48

40.26
40.26

5,743 .54
5,743 .54

0.00
121,711.63
121,711.63
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GL1.2.3-1 4 09:32:35 12 OCT 2005 PAGE 3
REPORT SPECIFICATIONS ARE:

REPORT DESCRIPTION - 4
LEDGER ID - GL
PERIOD - 01-14

---> COMPANY
STRUCTURE - 1
SELECTION - 160
SUBTOTAL -

---> SUBDIV
STRUCTURE - 6
SELECTION - ALL
SUBTOTAL -

---> ACCOUNT
STRUCTURE - S
SELECTION - 401.1N
SUBTOTAL - 7

SEGMENT - TWO PRIOR ACT
ZERO SUPPRESS - Y

SUM AUTO JOURNALS - N
SUM ALL JOURNALS - N
PAGE BREAK - Y

SORT BREAK - N

PERIOD BREAK - N
EFFECTIVE RATE - N
DATE - EFFECTIVE

SORT SEQUENCE

- 1-COMPANY

- 3-ACCOUNT

- 2-SUBDIV
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FOR THE 14 PERIODS ENDING 12/31/04

CO SUBD ACCNT DESCRIPTION DEBIT CREDIT EFF DATE JOURNAL BALANCE

60*8000%*6049010 --HEALTH INS REIMBURSEMENTS- -

60%¥8000*%6049010 nc.ma.oper.04 147.00 07/28/05 160-SE50.A-06-01
160*8000*6049010 nc.ma.oper. 04 25,992.00 07/28/05 160-SES50.A-06-01
160*8000*6049010 office.distrib.04 6,498 .00 07/28/05 160-SES50.A-06-01
0*8000%6049010 SE.60_WSC.DIST 1,608.00 07/28/05%5 160-SE60.A-06-01
E0*0160*6049010 --HEALTH INS REIMBURSEMENTS- -
0*0160%6049010 SE.60.WSC.DIST 3,216.00 02/04/05 160-SE60.A-14-03
160*0160*%6049010 NC.MA.OPER.04 294 .00 02/05/05 160-SES50.A-14-08
60*0160%6049010 OFFICE.DISTRIB.04 12,996 .00 02/05/05 160-SE50.A-~14-09
0*0160*6049010 NC.MA.OPER.04 51,984 .00 02/05/05 160-SES0.A-14-10
0*¥8000%¥6049010 --HEALTH INS REIMBURSEMENTS- -
160*8000%¥6049010 nc.ma.oper.04 147.00 07/28/05 160-SE50.A-14-12
160*8000*6049010 nc.ma.oper.04 25,992.00 07/28/05 160-SES50.A-14-12
0*8000*6049010 office.distrib.04 6,498.00 07/28/05 160-SE50.A-14-12
FO*BOOO*GO‘}SOIO SE.60.WSC.DIST 1,608.00 07/28/05 160-SE60.A-14-04
SUBTOTAL FOR ACCO 6049010 102,735.00 34,245 .00 BEG 0.00
NET 68,490.00
END 68,490.00

0*8000%6049011 --EMPLOYEE INS DEDUCTIONS--

B

60*8000*%6049011 SE.60.WSC.DIST 475.50 07/28/05 160-SE60.A-06-01
160*0160*6049011 --EMPLOYEE INS DEDUCTIONS--
0*0160%*6049011 SE.60.WSC.DIST 951.00 02/04/05 160-SE60.A-14-02
E0*8000*6049011 --EMPLOYEE INS DEDUCTIONS-~
50*8000%¥6049011 SE.60.WSC.DIST 475 .50 07/28/05 160-SE60.A-14-04
SUBTOTAL FOR ACCO 6049011 475 .50 1,426 .50 BEG 0.00
NET 8951.00
END 951.00-~

60*8000*6049012 --HEALTH COSTS & OTHER--

160*8000*6049012 SE.60.WSC.DIST 39.00 07/28/05 160-SE60.A-06-01
0*0160%*6049012 --HEALTH COSTS & OTHER--
E0*0160*6049012 SE.60.WSC.DIST 78 .00 02/04/05 160-SE60.A-14-03
0*8000%*6049012 --HEALTH COSTS & OTHER--
160*8000*6049012 SE.60.WSC.DIST 39.00 07/28/05 160-SE60.A-14-04
SUBTOTAL FOR ACCO 6049012 117.00 39.00 BEG 0.00
NET 78 .00
END 78.00
160*8000*6049015 --DENTAL INS REIMBURSEMENTS- -
0*8000*%6049015 SE.60.WSC.DIST 136.00 07/28/05 160-SE60.A-06-01
l0*0160*6049015 --DENTAL INS REIMBURSEMENTS--
b 0*0160*6049015 SE.60.WSC.DIST 272.00 02/04/05 160-SE60.A-14-03
160*8000*6043015 --DENTAL INS REIMBURSEMENTS- -
160*8000*6049015 SE.60.WSC.DIST 136 .00 07/28/05 160-SE60.A-14-04
SUBTOTAL FOR ACCO 6049015 408.00 136 .00 BEG 0.00
NET 272.00
END 272.00

0*8000*6049020 --PENSION CONTRIBUTIONS--

0*8000%6049020 nc.ma.oper.04 116.00 07/28/05 160-SE50.A-06-01
0*8000*6049020 nc.ma.oper.04 4,311.50 07/28/05 160-SES50.A-06-01
160+*8000*6049020 office.distrib.(04 982.50 07/28/05 160-SES0.A-06-01
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CO SUBD ACCNT

60+*2000%6049020
60+*0160%6043020
60*0160%6049020
160*0160*6045020
60*0160*%6049020
60*0160*%6049020
60*8000*6049020
160*8000*6049020
160*8000%6049020
60*8000%6049020
60+*8000%60459020

60*8000*6049050
160+*2000%6049050
160*0160*6049050
60*0160*6049050
60*8000*6043050
60*8000*6049050

DESCRIPTION

SE.60.WSC .DIST

~--PENSION CONTRIBUTIONS--

SE.60.WSC.DIST
NC.MA.OPER. 04
OFFICE.DISTRIB. 04
NC.MA .OPER. 04

-~-PENSION CONTRIBUTIONS--

nc.ma.oper. 04
nc.ma.opexr. 04
office.distrib.04
SE.60.WSC.DIST

SUBTOTAL FOR ACCC 6049020

--HEALTH INS PREMIUMS- -

SE.60.WSC.DIST

--HEALTH INS PREMIUMS--

SE.60.WSC.DIST

~--HEALTH INS PREMIUMS--

SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6049050

160+*8000*6049055
160*8000*6049055
60*¥0160%*6049055
60*0160*%6049055
60*8000*6049055
160*8000*60439055

160*8000*6049060
D*8000*6045060
0%*0160%*6049060
60*0160*6043060
160*8000*6049060
0*8000*6049060

- .

0*8000*%6049065
0*8000%6049065
60*0160+*6049065
1l60*%0160*6043065
0*¥8000*6049065
0*8000%*6049065

- O am EN e e o

--DENTAL PREMIUMS--
SE._60.WSC.DIST
--DENTAL PREMIUMS--
SE.60.WSC.DIST
--DENTAL PREMIUMS- -
SE.60.WSC.DIST

SUBTOTAL FOR ACCO &€049055

--TERM LIFE INS--
SE.60.WSC.DIST
--TERM LIFE INS--
SE.60.WSC.DIST
--TERM LIFE INS--
SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6049060

--TERM LIFE INS - OPT--

SE.60.WSC.DIST

--TERM LIFE INS - OPT--

SE.60.WSC.DIST

--TERM LIFE INS - OPT--

SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6049065

FOR THE 14 PERIODS ENDING 12/31/04

1,462.

232.
1,965.
.00

8,623

18,423

336.

672.

1,008.

19.

28.

67.

135.

202.

Qo0
00
00

.00

00

[o]¢]

go

.50

00

50

50

oo

50

.50

.00

.50

CREDIT

116.00
4,311.50
982.50
731.00
6,141.00

336.00
336 .00

9.50
9.50

67.50
67.50

1.50
1.50

EFF DATE
07/28/05
02/04/05
02/05/05
02/05/05
02/05/05
07/28/05
07/28/05

07/28/05
07/28/05

07/28/05
02/04/05

07/28/05

07/28/05
02/04/05

07/28/05

07/28/05
02/04/05

07/28/05

07/28/05
02/04/05%

07/28/05

Tem (12)(b), Sheet 707 10
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160-SE60.
160-SE60.
160-SE50.
160-SE50.
160-SES50.
160-SE50.
160-SES0.

160-SES50.
160-SE60.

160-SE60.

160-SE60.

160-SE60.

160-SE60.

160-SE60.

160-SE60.

160-SE60.

160-SE60.

160-SE60.

160-SE60.

160-SE60.

160-SE60.

A-06-01
A-14-03
A-14-08
A-14-09
A-14-10
A-14-12
A-14-12
A-14-12
A-14-04

A-06-01

A-14-03

A-14-04

A-06-01

A-14-03

A-14-04

A-06-01

A-14-03

A-14-04

A-06-01

A-14-03

A-14-04

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET
END

BEG
NET

0.00
12,282.00
12,282.00

0.00
672.00
672.00

0.00
19.00
19.00

0.00
135.00
135.00

0.00
3.00



GL1.2.3-1

CO SUBD ACCNT

160*8000*6049067
160*8000*6049067
60*0160%6049067
60*0160%6049067
60*8000%6049067
160*8000*6049067

DESCRIPTION

--AFLAC- -
SE.60.WSC.DIST
--AFLAC--
SE.60.WSC.DIST
--AFLAC- -
SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6049067

160*8000*6049070
60*8000*6049070
60%*8000%60439070
60*8000*6049070
160*8000%*6049070
60*0160*6049070
60*0160%6043070
60*0160%6049070
60*+*0160*6043070
160*0160*6049070
60*8000*%6049070
60*8000%*6049070
60+*8000*6049070
160*8000*6049070
160*8000%6049070

60*8000*6049080
60*8000%6049080
60*0160*6049080
160*0160*%6049080
160*2000*6049080
0*¥8000*6049080

0*8000%*6049090
0*8000*6049090
160*8000*6049090
160+*8000+*6049090
0*8000*6049090
0*0160%6045090
60*0160*6043090
160*0160*6049090
50*0160%6049090Q
0*0160*6049090
0*8000*6049090
160+*8000*6049090

R G U O G ... B

--401K/ESOP CONTRIBUTIONS--
nc.ma.oper. 04

nc.ma.oper.04
office.distrib.04
SE.60.WSC.DIST

--401K/ESOP CONTRIBUTIONS--
SE.60.WSC .DIST
NC.MA.OPER. 04

OFFICE .DISTRIB.04
NC.MA.OPER. 04

--401K/ESOP CONTRIBUTIONS--
nc.ma.oper. 04

nc.ma.oper.04
office.distrib.04
SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6045070

~--DISABILITY INSURANCE--
SE.60.WSC.DIST
--DISABILITY INSURANCE--
SE.60.WSC.DIST
--DISABILITY INSURANCE--
SE.60.WSC.DIST

SUBTOTAL FOR ACCO 6049080

--OTHER EMP PENS & BENEFITS--
nc.ma.oper. 04

nc.ma.opexr.04
office.distrib.04
SE.60.WSC.DIST

--OTHER EMP PENS & BENEFITS--
SE.60.WSC.DIST

NC.MA.OPER. 04
OFFICE.DISTRIB.04
NC.MA.OPER.04

--OTHER EMP PENS & BENEFITS--
nc.ma.oper.04

Trem (1ZXb), Sheat § o7 10
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FOR THE 14 PERIODS ENDING 12/31/04

153

1,925.
307.
2,604.
11,422.

24,387.

28 .

56.

84 .

13

105.
26 .
1,181,
4,644 .

.50

.00

.50

.50
5,711.
1,302,

962 .

00
00
50
0o
00

ao
0Q

00

00

00

oo

.00
2,322.
580.
52.

00
50
50

00
[e]¢}
00
0o

CREDIT

a.
0.

153

5,711.
1,302.

962.
8,129.

28.
28.

13.

50
50

.50

00
00
50
00

00
00

oo

EFF DATE

07/28/0%
02/04/05

07/28/05%

07/28/05
07/28/05
07/28/05%
07/28/05

02/04/05
02/05/05%
02/05/05%
02/05/05

07/28/05
07/28/05
07/28/08
07/28/05

07/28/05
02/04/05

07/28/05

07/28/05
07/28/05
07/28/05
07/28/05%

02/04/05
02/05/05
02/05/05
02/05/05

07/28/0%

160-SE60.

160-SE60.

160-SE60.

160-SES50.
160-SESO0.
160-SES50.
160-SE60.

160-SE60.
160-SE50.
160-SES50.
160-SES50

160-SE50
160-SES0.
160-SE50
160-SE60

160-SE60.

160-SE60

160-SE60

160-SE50.
160-SESO
160-SE50
160-SE&0

160-SE60.
160-SES50
160-SE50.
160-SES0

160-8SE50.

A-06-01

A-14-03

A-14-04

A-06-01
A-06-01
A-06-01
A-06-01

A-14-03
A-14-08
A-14-09

A-14-10

A-14-12

A-14-12

.A-14-12
.A-14-04

A-06-01

A-14-03

LA-14-04

A-06-01

.A-06-01
.A-06-01
.A-06-01

A-14-03

.A-14-08

A-14-09

A-14-10

A-14-12

BEG
NET
END

BEG
NET
END

BEG
NET
END

0.00
1.00
1.00

0.00
16,258.00
16,258 .00

0.00
56.00
56.00



L1.2.3-1

CO SUBD ACCNT DESCRIPTION DEBIT
0*8000*6042090 nc.ma.oper.04

0*8000*6049090 office.distrib.04

60*8000*6049090 SE.60.WSC.DIST

.

SUBTOTAL FOR ACCO 6049030 8,904 .00
SUBTOTAL FOR ACCO 60490830 0.00
GRAND TOTALS: 156,778 .50

FOR THE 14 PERIODS ENDING

Ttem (12)b), Shegt 9 of 10

4
12/31/04
CREDIT EFF DATE
2,322.00 07/28/05
580.50 07/28/05
52.50 07/28/05
2,968.00
0.00
53,527.50

09:32:46 12 OCT 2005 PAGE 4

160-SE50.
160-SES0.
160-SE&0.

A-14-12
A-14-12
A-14-04

BEG
NET
END

BEG
NET
END

0.
103,251.
103,251.

.00
5,936.
5.936.

Qo
00

.00
.00
.00
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GL1.2.3-1 4 09:32:46 12 OCT 2005 PAGE 5
REPORT SPECIFICATIONS ARE:

REPORT DESCRIPTION - 4
LEDGER ID - GL
PERIOD - 01-14

---> COMPANY
STRUCTURE - 1
SELECTION - 160
SUBTOTAL -

---> SUBDIV
STRUCTURE - 6
SELECTION - ALL
SUBTOTAL -

---> ACCOUNT
STRUCTURE - 5
SELECTION - 401.1N
SUBTOTAL - 7

SEGMENT - PRIOR YR ACT
ZERO SUPPRESS - Y

SUM AUTO JOURNALS - N
SUM ALL JOURNALS - N
PAGE BREAK - Y

SORT BREAK - N

PERIOD BREAK - N
EFFECTIVE RATE - N
DATE - EFFECTIVE

SORT SEQUENCE

- 1-COMPANY

- 3-ACCOUNT

- 2-SUBDIV




13. Provide the impact the pending stock purchase of Nuon USA will have upon the
employee information provided in the responses to 12.
Response: Witness ~ Kirsten Weeks. The pending stock purchase will have no impact on

employee information provided in response to 12.




14. a.

Response:

Provide a schedule detailing all test-period expenditures related to the application
filed in this current proceeding. Provide in the schedule the nature and amounts
of all charges along with a copy of vendor invoices. The invoices should contain
detailed descriptions of the services, the amount of time billed for each service,
and the hourly billing rate. Identify the account number and title to which each
amount was charged.

Provide the anticipated total cost of the case upon completion. The projected

amount should be detailed by type of service and vendor with supporting

documentation for each.

Provide a monthly update of the schedule requested in 14(a) showing all of the

costs incurred as of that date. Include the supporting detailed vendor invoices as

requested in 14(a).

a. Witness — Kirsten Weeks. Please see the enclosed schedule and
supporting invoices and documentation, tab 14,

b. Witness — Kirsten Weeks. Please see the schedule previously provided
in response to item (3), specifically sheet 7 of 27. This schedule shows
the anticipated total cost by type of service. Vendors are not listed, but
would likely include John Hughes (attorney), AUS (rate of return
witness), vendors that would provide mailing or postal services,
newspapers, and vendors that provide travel services. This is not an
exclusive list of vendors that may be used, but provides an idea of the

types of vendors that typically are booked to rate case expense.

c. Witness — Kirsten Weeks. Monthly schedules will be provided as

become available.




WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (14)(a), SHEETS 1 THROUGH 12
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Trem (04) (oI5l 1 ot 12

L1.2.2-2 DETAIL GENERAL LEDGER - GL 10:05:31 11 OCT 2005 PAGE 1

FOR THE 9 PERIODS ENDING 09/30/05

|IO

SUBD ACCNT DESCRIPTION DEBIT CREDIT EFF DATE JOURNAL BALANCE

60*0160*%1863015 --RATE CASE EXPENSE--5-- BEG 0.00
CAP TIME 703.50 06/30/05 160-CAPTIME-06-02
SE80.CAPTIME 1,287.00 07/20/05 160-SE80.A-06-01
SE80.CAPTIME 146 .00 07/20/05 160-SE80.A-06-01
89734*11821*AUS CONS 5,000.00 160-AP.INVD-07-15
95450*11821*AUS CONS 4,000.00 160-AP.INVD-09-12

11,136.50 0.00 NET 11,136.50

END 11,136.50

60*0160*1863025 --ORIG COST EXPENSE--5-- BEG 0.00
85685+*00353*DANIEL, 1,191.00 160-AP.INVD-06-15
93449*00353*DANIEL, 992.87 160-AP.INVD-08-20

2,183 .87 0.00 NET 2,183 .87

END 2,183.87

GRAND TOTALS: 13,320.37 0.00 BEG 0.00

—=====s==z===== Sz-s=z===S======= NET 13,320.37

END 13,320.37




I.Jccm(\“ﬂ(@)bhe&‘c 2 of \2,

GL1.2.2-2 DETAIL GENERAL LEDGER - GL 10:05:31 11 OCT 2005 PAGE 2
REPORT SPECIFICATIONS ARE:

REPORT DESCRIPTION - DETAIL GENERAL LEDGER - GL
LEDGER ID - GL
PERIOD - 01-09

---> COMPANY
STRUCTURE - 2
SELECTION - 160
SUBTOTAL -

---> SUBDIV
STRUCTURE - 6
SELECTION - ALL
SUBTOTAL -

~--> ACCOUNT

STRUCTURE - 5

SELECTION - 1863015, 1863025
SUBTOTAL -

SEGMENT - CURRENT YR ACT
ZERO SUPPRESS - Y

SUM AUTO JOURNALS - N
SUM ALL JOURNALS - N
PAGE BREARK - N

SORT BREAK - N

PERIOD BREAK - N
EFFECTIVE RATE - N
DATE - EFFECTIVE

SORT SEQUENCE

~ 1-COMPANY

- 2-SUBDIV

- 3-ACCOUNT




2>
C
N

Utility Services Group

AUS Consultants

155 Gaither Drive

PO Box 1050

Moorestown, NJ 08057-1050
856 234 9200

Tre (1) (o) Shar 3 oF 17

Invoice Number 094745

July 11,

Invoice Date 2005

PO Number

Contract ROR

Project 50-1134

Page 1

Incorporated FID§ 22-19439086

Www.ausinc.com
Consultant:
PAULINE M. AHERN
PAHERNG@AUSINC.COM

Steve Lubertozzi

Utilities Inc.

Water Service Corp of Kentucky
2335 Sanders Road

Northbrook, IL 60062-6196

Professional Services

Invoice Total

5,000.00

/s 000.00 ) (Zé;:\

:::é:éE;::Ezf

Please make check payable to:
Utility Services Group
P.O. Box 1050
Moorestown, NJ 08057-1050

Invoice due upon presentation

SOWATOL

00~ 0160 - 1863015

— s



http://www.ausinc.com
mailto:PAHERN@AUSINC.COM

Trem (4)(a), Shaet 1 of 'Z

T .
Invoice Number 095286
e
Invoice Date ‘:\September 13, 2005
T T PO Number
'// ZL \ Contract ROR
{ v \ !%5 e Project 50-1134
e Page 1
Incorporated FID# 22-1943906

Utility Services Group

AUS Consultants Wwww.ausinc.com

155 Gaither Drive Consultant:
PO Box 1050 PAULINE M. AHERN
Moorestown, NJ 08057-1050 PAHERN@AUSINC . COM

856 234 9200

Steve Lubertozzi

Utilities Inc.

Water Service Corp of Kentucky
2335 Sanders Road

Northbrook, IL 60062-6196

Professional Services 4,000.00

Invoice Total é 4,000.00

Please make check payable to:
Utility Services Group

P.O. Box 1050 iij\‘
Moorestown, NJ 08057-1050

Invoice due upon presentation

SOWATO!

T
(10~ 0160~ 1863015

~,



http://www.ausinc.com
mailto:PAHERN@AUSINC.COM

DANIEL, CARL MR

(704) 525-5049

R

EXPRESS

HOLIDAY INN EXPRESS
3711 CHAMBERLAIN LANE
LOUISVILLE KY 40241
PH:502-814-0004
FX:502-814-0007

OWNED BY HEMISH, L.L.C. AND OPERATED BY HEMISH,

blace‘“"s' [12¥:

014418

Points from this stay not

included. -
ROOM - 118 ot 1L
ARRIVAL : 5/16/2005

DEPARTURE : 5/18/2005

ACCOUNT # : 158633

RATE PLAN : ARP

GTD/PMT CODE VS

LLC
5/16/2005 [AUTO] |ROOM $80.10 $80.10
5/16/2005 920 [AUTO] |TAX-STATE $5.21 $85.31
5/16/2005 921 [AUTO] | TAX - OCCUPANCY $6.01 $91.32
5/17/2005 400 [AUTO] |[ROOM $80.10 $171.42
5/17/2006 920 [AUTO] |TAX-STATE $5.21 $176.63
5/17/2005 921 [AUTO] |TAX - OCCUPANCY $6.01 $182.64
BALANCE $182.64
ACCOUNT NO. DATE OF CHANGE 1.D.
CARD MEMBER NAME AUTHORIZATION
028188
ESTABLISHMENT NO & LOCATION 028188 $210.00
HOLIDAY INN EXPRESS
3711 CHAMBERLAIN LANE
LOUISVILLE KY 40241
SIGNATURE TOTAL AMOUNT
X
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eTicket Receipt Duplicate Copy

E Print this page | Close window | Help

US Airways Reservation Code: IXWLIS .
Issuing agent: CENTRALIZED TBM

Ticket number: 0372177655859 . i
Issuing airline: US AIRWAYS Issuing agent: XTMWBW

Date issued: 13MAY05

Passanger: DANIEL/CARL Frequent flyer number: US3651226

16MAY US AIRWAYS US 2715
From: CHARLOTTE, NC Departs:505P Economy Confirmed

To: LOUISVILLE, KY Arrives: 631P Fare basis: BA3USF
Operated by: US AIRWAYS EXPRESS-MESA AIRLINES

18MAY  US AIRWAYS US 2777
From: LOUISVILLE, KY Departs:1150A
To: CHARLOTTE, NC Arrives: 110P Fare basis: BA3USF

Operated by: US AIRWAYS EXPRESS-MESA AIRLINES

Economy Confirmed

Form of payment: Credit Card - Bankamericard/Visa: X0XOO00000KXX 1931

Endorsement / restrictions: NONE

XT5.00AY6.00XFCLT3SDF3

Fare: USD 853.94
Taxes/fees/charges

Taxesl/fees/charges: USD 64.06 US US Transportation Tax
Taxes/fees/charges: USD 6.40ZP US Segment Tax
Taxes/fees/charges: USD 11.00 XT Combined Taxes
Totat: USD 935.40

Positive identification required for airport check in

Notice:
View US Airways Tems of Transporiation
Important legal notices.

Eabre
Copyright and Trademark Notices ;'i;-ué_a"l
Page 1 of |

=0&name=Danicl&host=USS, ~WEB&ETNBRI=0372177655859& ETNME [=DANIE/C&ETDTEI=13MAY ...

https:/fwww.virtuallythere com/new/eTicketReceiptPrint.htmi?pnr=ixwlis&pcc=UWT&lang

Fare calculation line:
l CLT US SDF Q9.30 417.67BA3USF US CLT Q9.30 417.67BA3USF 853.94 END ZPCLTSDF
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e

| _—Us AIRWAYS

eTicket Receipt Duplicate Copy

E Print this page | Close window | Help

US Airways Reservation Code: JQVNIJ .

Ticket number: 0372178951862 Issuing agent: CENTRALIZED TBM
Issuing airline: US AIRWAYS Issuing agent: XTMAWBW

Date issued: 16AUGO5
Pasgsenger: DANIEL/CARL Fraquent flyar number: US3651226
17AUG  US AIRWAYS US 4168

From: CHARLOTTE, NC Departs:912A  Economy Confirmed

To: HUNTINGTON, WV Arrives:1027A  Fare basis: BUSF
Operated by: US AIRWAYS EXPRESS-PIEDMONT AIRLINES

17AUG  US AIRWAYS US 4487
From: HUNTINGTON, WV Departs:835P  Economy Confirmed

To: CHARLOTTE, NC Arrives: 950P Fare basis: BBUSF
Operated by: US AIRWAYS EXPRESS-PIEDMONT AIRLINES

Form of payment: Credit Card - Bankamericard/Visa: XXOOOOOOOOK 1931

Fare calculation line:

CLT US HTS Q9.30 427.91B8USF US CLT (09.30 427.91B8BUSF 874.42 END ZPCLTHTS
XT5.00AY6.00XFCLT3HTS3

Fare: uUsD874.42

Taxes/fees/charges

Taxes/fees/charges: USD 65.58 US US Transportation Tax
Taxes/fees/charges: USD 6.402ZP US Segment Tax
Taxesl/fees/charges: USD 11.00 XT Combined Taxes
Total: USD957.40

Positive identification required for airport check in

Notice:
View US Airways Terms of Transportation

Important legal notices.

Eabvre
Copyright and Yrademark Notices ;n'u—e-g-;-;,é
ttps:/iwww, virtuallyt new/eTicketReceiptPrin.hunlpar=jqvaij&poc=UWT& fanguage=0& name=Daniel & hosr=US&agent=WEB& ETNBR1=0372178951862& ETNME [ =DANIE/C&ETDTEI =16AUG ... Page 1 of 1

l Endorsement / restrictions: NONE

5
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4216315—0§§

pEALER # 42183
X

CAaRD # 133

o
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PUMP ¥ 85 uMLD

a.@891
GALLONS T2
PRICE/GAL s 2.689
FUEL SALE £ 11

s 11.949

voTaL (G2

951862
AYS

E, NC
IN, WV
'SS-PIEDMO

IN, WV

DM

Form of payment: Credit Card - Banka

Endorsement / restrictions: NONE

Fare calculation line:

CLT US HTS Q9.30 427.91B8US!H
XT5.00AY6.00XFCLT3HTS3

Fare:
Taxes/fees/charges

Taxes/fees/charges:
Taxes/fees/charges:
Taxes/fees/charges:

Total:

usb8

usD
usb
usD
usD¢
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15. For each debt of Water Service currently outstanding or outstanding during the test year,
a. Provide a current amortization schedule that includes the entire life of the
loan or bond and that details the payment amounts, principal retirements,
interest payments, interest rates, and outstanding balances.
b. Provide a description of the use of the borrowed funds.
Response: Witness — Kirsten Weeks. Water Service Corporation of Kentucky has no debt.

All debt is carried at the parent company level.




| 16. Provide Water Service’s long-term construction planning program.
Response: Witness — Kirsten Weeks. Water Service’s long-term construction planning

program was provided in the application. See exhibit 18 of the Application.




17. Provide a complete copy of all wage, compensation, and employee benefits studies,
analyses, or surveys conducted for or utilized by Water Service.

Response: Witness — Kirsten Weeks. No such document exists.




18. For each water operation employee group, state the amount, percentage increases, and
effective dates for general wage increases and, separately, for merit increases granted for
the years 2003, 2004, and 2005.
Response: Witness — Kirsten Weeks. For water operation employees, only general wage
increases have been granted. 2005 increases have yet to be implemented, but
will be beginning with the October 15, 2005 pay period, retroactive to July 1,
2005. 2003 was the first full year of salary expense for WSCK, as the Company
was acquired in late 2002. Therefore, only the 2003 to 2004 increase is
applicable. In 2003, salaries for operators were $384,907.32 and in 2004,
salaries for operators were $391,795.82. This constitutes a 1.79% increase in
2004 salaries over 2003 salaries. Salary increases go into effect on July 1% of

each year.




19. Provide complete details of all early retirement plans or other staff reduction programs

Water Service intends to offer its employees during 2005 and 2006.

Response:

Witness — Kirsten Weeks. Water Service Corporation of Kentucky will not offer
its employees early retirement plans or other staff reduction programs. If these
programs even were offered, they would be through Water Service Corporation,

since all employees are actually employed by Water Service Corporation.



20. Concerning employee fringe benefits:
a. Provide a detailed list of all fringe benefits available to Water Service employees
and the expected cost of each benefit in 2004 and 2005. Indicate which fringe

benefits, if any, are limited to management employees.

b. Provide comparative cost information for 2002, 2003, and 2004. Explain any
changes in fringe benefit information occurring over this period.

c. Provide the impact the pending stock purchase of Nuon USA will have upon the
employee fringe benefit information provided in the response to items 20(a) and

(b).

Response: a. Witness — Kirsten Weeks. All employees are actually employed by
Water Service Corporation, not WSCK.

b. Witness — Kirsten Weeks. Please see the employee benefits manual
provided in response to this item, tab 20. Also, please see the general
ledgers provided for 2002, 2003, and 2004 showing comparative cost
information for benefits allocated to WSCK.

c. Witness — Kirsten Weeks. The pending stock purchase will have no

impact on employee fringe benefit information previously provided.




21. List separately the budgeted and actual numbers of full and part-time employees by
employee group, by month and by year for 2001 through 2004.
Response: Witness — Kirsten Weeks. The Company does not have a budgeted number of
employees. In addition, the Company was not acquired until late 2002. Please
see the following numbers of actual employees by employee group by year, as

this information by month does not exist.

Operators Office/Administrative Corporate HQ
2002 14 S 33
2003 14 5 38
2004 13 3 35




22, Provide the impact the pending stock purchase of NUON USA will have upon the
budgeted 2005 full and part-time employees by employee group.

Response: Witness — Kirsten Weeks. The Company does not have a budgeted number of
employees. There is no expected impact on the number of employees as a result of the

stock acquisition,




23. Provide complete details of Water Service’s other post-retirement employee benefits
package(s).
Response: Witness — Kirsten Weeks. As previously mentioned employees providing service
for WSCK are actually employed by Water Service Corporation. All post-

retirement employee benefits have been previously provided in response to 20(b).




24. Provide all current labor contracts and the most recent contracts previously in effect.

Response: Witness — Kirsten Weeks. No such document exists.




25. Provide a complete copy of each group medical insurance policy that Water Service
currently maintains.
Response: Witness — Kirsten Weeks. No such document exists. Group medical insurance

policies are maintained by Water Service Corporation.




26. List all properties leased to the utility and improvements to leased properties, together
with annual leas payments which are capitalized.

Response: Witness — Kirsten Weeks. The Company has no capitalized leases.




27. Provide a calculation of federal and state income tax expense, including a reconciliation
of book to taxable income for 2004 in the format provided in Schedule 27.
Response: Witness — Kirsten Weeks. Please see the enclosed reconciliations, tab 27. A
calculation of federal and state income tax expense is included with the filing

workpapers in item (3) of this data request.




WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (27), SHEETS 1 THROUGH 3

STATE TAXES
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WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (27), SHEET 1
RECONCILING ITEMS




WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (27)

Federal Taxes State Taxes
Line (7), Other Reconciling Items:

IDC (5,618) (5,618)
Deferred maintenance - CY additions (191,405) (191,405)
Deferred maintenance - CY amortization 30,023 30,023

Deferred rate case - CY additions (1,420) (1,420)
Organization expense - amortization (25,542) (25,542)

Total (193,962) (193,962)

Line (29), Other Tax Deferrals:
Net change in deferred maintenance - CY 60,522 13,398

Net change in rate case - CY 449 99
Organization expense - amortization 8,684 -

Total 60,162 11,395

' Turnaround of PY deferred maintenance (9,493) (2,102)
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28. For each of the Statement of Financial Accounting Standards (“SFAS”) identified below,

provide the information listed concerning implementation for Water Service’s utility

operations/
a. SFAS No. 106, “Employers’ Accounting for Postretirement Benefits Other Than
Pensions.”

) The date that Water Service adopted the SFAS.
2) The effect on the financial statements.
3) Whether the test period includes any impact of the implementation. If
so, provide detailed information regarding the impact.
b. SFAS No. 109, “Accounting for Income Taxes.”
(D The date that Water Service adopted the SFAS.
) The effect on the financial statements.
3) Whether the test period includes any impact of the implementation. If
so, provide detailed information regarding the impact.
c. SFAS No. 112, “Employers’ Accounting for Postretirement Benefits.”
)] The date that Water Service adopted the SFAS.
2 The effect on the financial statements.
3) Whether the test period includes any impact of the implementation. If
so, provide detailed information regarding the impact.
d. SFAS No. 143, “Accounting for Asset Retirement Obligations.”
) The date that Water Service adopted the SFAS.
2) The effect on the financial statements.
3) Whether the test period includes any impact of the implementation. If
so, provide detailed information regarding the impact.
4 A schedule comparing the depreciation rates utilized by Water Service
prior to and after the adoption of SFAS No. 143. The schedule should

identify the assets corresponding to the affected depreciation rates.

Response: a. Not applicable.
b. Income taxes are computed at the consolidated level for all of Utilities,
Inc. operating companies.
Not applicable.
d. Utilities, Inc.’s financial statements, in note 10, state the following:

SFAS no. 143 “Accounting for Asset Retirement Obligations” requires

that the fair value of a liability for an asset retirement obligation be



recognized in the period in which it is incurred. When the liability is
initially recognized, the carrying amount of the related long-lived asset is
increased by the same amount. Over time, the liability is accreted to its
present value and the capitalized cost is depreciated over the useful life
of the related asset. Statement 143 is effective beginning in 2003. The
Company has identified potential retirement obligations relating to its
water and wastewater properties, but intends to operate these assets
indefinitely. As such, the Company has not recognized a liability related

to asset retirement obligations.




29. Provide copies of all service agreements and contracts that Water Service has with any
affiliate company. Include a narrative discussion of the pricing policies of Water Service
and its affiliates with regard to affiliate company transactions.

Response: The Company is currently locating its contract with its affiliate, Water Service

Corporation. The contract will be provided as soon as it is available.




a.

Response:

30. Concerning transactions between Water Service and any affiliated companies:

Provide a comprehensive list and detailed description of any goods or services

that have been provided to Water Service by any affiliated company.

Describe the benefits that Water Service derives from having affiliates provide

the goods or services identified in part (a).

Provide a comprehensive list and detailed description of any goods or services

that Water Service has provided to any affiliate companies.

a.
b.

c. WSCK does not provide services to any affiliated companies

Please see the attached list of services. Tab 30.

Water Service Corporation of Kentucky (WSCK) benefits in many ways
from being a part of the Utilities, Inc. family. Water Service Corporation
(WSC) is able to provide the above services which are essential to the
operations of WSCK and all other UT operating subsidiaries due to its
highly centralized management system. Any charge that can be directly
assigned to WSCK will be charged as such, while other expenses that
cannot be directly assigned “without excessive effort and expense” are
allocated among the various UI subsidiaries. If WSCK were to operate
as a “stand-alone” company, it could not internally provide the same
services. For example, WSCK could not afford its own regulatory
counsel, accountants, data processors, billing professionals, customer
service representatives, human resource professionals, and administrative
assistants. It could not practically provide these services on its own at a
reasonable cost, or with the quality and quantity of services it receives by
being part of the UI family. WSC provides all the services mentioned
above for all Ul operating companies, thus creating economies of scale,
which could not be achieved by any of these companies on a “stand-
alone” basis. WSC receives no compensation nor collects a profit from

the operating subsidiaries.




WATER SERVICE CORPORATION OF KENTUCKY
FIRST DATA REQUEST OF COMMISSION STAFF
RESPONSE TO ITEM (30)(a), SHEETS 1 THROUGH 2




Accounting Studies

AFLAC

Agency Expense

Alarm System Phone Expense
Answering Service

Audit Fees

Auto Licenses

Auto Repair & Tires

Bank Service Charges

Bill Stock

Cap Sal - Admin

Chemicals

Cleaning Supplies
Communication Expense
Computer Maint

Computer Supplies
Computer Supplies - Billing
Computer-Amort & Prog. Cost
Decor & Repaint Structures
Deferred Inc. Taxes - Federal
Dental Ins. Reimbursements
Dental Premiums

Depend Life Ins.- Optional & AFLAC
Depreciation - Computer
Depreciation - Office Furn.
Depreciation - Office Struct.
Depreciation - Telephones
Director Fees

Disability Insurance

Employ Finder Fees
Employee Ins. Deductions
Employees Education Expenses
Engineering Fees

Envelopes

ESOP Contributions

FICA Expense

Franchise Tax

FUTA

Gasoline

Health Costs & Other

Heatth Ins. Premiums

Health Ins. Reimb

Income Taxes - Federal
Insurance

Interest - Interco.

Interest During Const

e ]

Trem

Services Provided by
Water Service Corporation

Interest Income

Internet Supplier

Internet Supplier

Landscaping, Mowing,Snow
Legal Fees

Meals & Related Exp
Memberships

Memberships - Company
Memberships - Office Employee
Microfilming

Misc. Income

Non-Utility Salaries

Off Supply Stores

Office Cleaning Serv

Office Comp Phone Line
Office Education/Train Exp
Office Electric

Office Fax Phone Line

Office Garbage Removal
Office Gas

Office Telephone

Office Telephone - Long Dist
Office Utilities - Other

Office Water

Operations - Office Supply Stores
Operations - Telephones LD
Operations - Cleaning Supplies
Operators - Memberships
Operators - Other Office Exp
Operators - Postage

Operators - Publications/Subscriptions
Operators Education Expense
Operators Expense

Operators Telephones
Operators Trans Reimbursement
Other Emp Pens & Benefits
Other Insurance

Other Misc General

Other Office Expense

Other Office Maint

Other Outside Services

Other Trans. Exp.

Payroll Services

Pension Contributions

Postage

Printing & Blueprints

Page 1 of 2

(30) (a)

Printing Customer Service
Publ Subscriptions & Tapes
Real Estate Tax

Reim of Off Emp Exp.
Rental Income

Repair Off Mach & Heating
S/T Int Exp Other

Salaries - Operations
Salaries - Office
Sal-Computer

Sale of Trans Equipment
Sales/Use Tax Exp.

Sal-1L Customer Service
Sal-IL Office

Sal-IL Office Exempt
SUTA-IL

SUTA-NC

Tax Return Review

Temp Empl.

Temp Employment - Clerical
Term Life Ins.

Term Life Ins. - OPT
Uniform Rent and Cleaning Expenses
UPS & Air Freight

Xerox




Trem (30)(a)

Rate Base Allocated from
Water Service Corporation

A/D - Communication Eqpt
A/D - Mainframe Computer
A/D - Mini Computer

A/D - Office Furniture & Equip.
A/D - Office Structures

A/D - Telephones

A/D - Tools Shop & Misc. Egpt
Accumulated Deferred Income Taxes
Communication Eqpt

Comp System Amortization
Comp System Cost

Def Chgs - Emp Fees

Def Chgs - Other

Land & Land Rights
Mainframe Computer

Micro System Amortization
Micro System Cost

Mini Computer

Misc. Regulatory Comm. Exp.
Office Furniture & Equip.
Office Structure & Improv.
Other Plant in Progress
Telephones

Tools Shop & Misc. Eqpt
Water Plant in Progress

Page 2 of 2




	103,25

